
Annual Report 
2009/10 

Overberg District Municipality 





Overberg District Annual Report 2009/10 


TABLE OF CONTENTS 


TABLE OF CONTENTS 2 

LIST OF TABLES 6 

LIST OF FIGURES 8 

LIST OF GRAPHS 8 

EXECUTIVE MAYOR'S FOREWORD 9 

MUNICIPAL MANAGER'S FOREWORD 11 

CHAPTER 1: INTRODUCTION AND MUNICIPAL OVERVIEW 13 

1.1 Municipal Overview 13 

1.1.1 Vision and Mission 13 

1.1.2 Demographic Information 14 

a) Municipal Geographical Information 14 

b) Population 17 

c) Household 18 

d) Key Economic Activities 19 

1.1.3 Socio Economic Information 19 

a) Socio Economic Growth 19 

b) Population by Gender 19 

c) Population by race Category 20 

CHAPTER 2: GOVERNANCE 22 

2.1 Challenges - Good Governance and Public Participation 22 

2.2 Governance Structure 22 

2.2.1 Political Governance Structure 22 

a) Council 22 

b) Mayoral Committee (MayCo) 24 

c) Committees 25 

2.3.2 Administrative Governance Structure 26 

2.4 Public Accountability 26 

2.4.1 Representative Forums 27 

a) Labour Forum 27 


Page 2 




Overberg District Annual Report 2009/10 

b) IDP Forum 27 

c) District Coordinating Forum 27 

d) District Technical Committee 28 

2.5 Corporate Governance 28 

2.5.1 Anti-Corruption and anti-fraud 28 

a) Developed Strategies 28 

2.5.2 Audit Committee 28 

a) Functions of the Audit Committee 29 

b) Members of the Audit Committee 30 

Internal Auditing 31 

2.5.4 Policies 31 

2.5.5 Communication 32 

2.5.6 Websites 33 

CHAPTER 3: ORGANISATIONAL DEVELOPMENT PERFORMANCE 35 

3.1 Challenges- MunicipalTransformation AND Organisational Development 35 

3.2 Introduction TO THE Municipal Workforce 35 

3.2.1 Employment Equity 35 

a) Employment Equity targets/Actual 35 

b) Employment Equity vs. Population 36 

c) Occupational Levels - Race 36 

d) Departments - Race 37 

3.2.2 Vacancy Rate 37 

3.2.3 Turnover Rote 38 

3.3 Managing THE Municipal Workforce 38 

3.3.1 Injuries 38 

3.3.2 Sick Leave 39 

3.3.3 HR Policies and Plans 39 

3.3.4 Employee Performance Rewards 40 

3.4 Capacitating THE Municipal Workforce 40 


Page 3 


Overberg District Annual Report 2009/10 

3.4. 1 Skills Development - Training Provided 41 

3. 4. 1.1 Staff Training 41 

3.4. 1.2 Councillor Training 42 

3.4.2 Skills Development - Budget Allocation 42 

3.5 Managing THE Municipal Workforce Expenditure 42 

3.5.1 Personnel Expenditure 42 

CHAPTER 4: STRATEGIC PERFORMANCE 46 

4.1 National Key Performance Indicators 47 

4.2 Basic Service Delivery 48 

4.2. 1 Basic Services Delivery Performance Highlights 48 

4.2.2 Challenges 49 

4.3 Access to basic level of services 51 

a) Capital budget spent on municipal services 51 

b) Percentage spending on total capital budget 52 

4.4 Grants 53 

4.5 Roads 53 

a) Tarred Roads 53 

b) Gravelled Roads 53 

c) Cost of Construction/Maintenance 54 

4.6 Municipal Health 54 

4.7 Fire, Rescue and disaster management services 56 

4. 7. 1 services provided during Major E vents 56 

4. 7.2 Performance Highlights - Fire, Rescue and disaster management services 57 

4. 7.3 Challenges - Fire, Rescue and disaster management services 57 

4.8 Environmental Management 57 

4.9 LED 58 

4.9.1 LED Strategy 58 

4.9.2 LED initiatives 59 


Page 4 


Overberg District Annual Report 2009/10 

4.10 Tourism 59 

4.10.1 The regional Tourism Organisation (rTO) 60 

4.10.2 The overberg district municipality (odM) Tourism workgroup Structure 60 

4.10.3 Training 61 

4.10.4 Tourism INDABA 61 

4.10.5 Marketing campaign 62 

4.11 2010 Soccer World Cup 62 

4.11.1 MAYORAL 50 DAYS COUNTDOWN STREET PARTY CELEBRATION 62 

4.11.2 FANJOL 62 

4.12 Human Development 64 

4.12.1 Youth Development 64 

4.12.2 Poverty Alleviation 65 

4.12.3 Human Rights Focus 65 

4.12.4 Early Childhood Development 66 

4.13.5 Rehabilitation Centre 66 

4.12.6 Women's Day 66 

4.12.7 HIV/Aids Strategy 67 

CHAPTER 5: FUNCTIONAL PERFORMANCE 69 

5.1 Overview OF Performance 70 

5.2 Performance Highlights per Functional Areas 70 

5.3 Performance per Functional Area 71 

a) Office of the Municipal Manager 71 

b) Financial Services 90 

c) Community Services 96 

CHAPTER 6: FINANCIAL PERFORMANCE 112 

6.1 Financial Sustainability 112 

a) Municipal Financial Viability and Management - National KPIs 112 

6.1.1 Operating Results 112 


Page 5 


Overberg District Annual Report 2009/10 


6.1.2 Outstanding Debtors per services 114 

a) Gross outstanding debtors per service 114 

b) Total debtors age analysis 115 

6.1.3 Viability indicators 115 

a) Level of reliance on grants and subsidies 115 

b) Liquidity ratio 116 

6.1.4 Audited Outcomes 116 

6.1.5 Equitable Shore vs Total Revenue 118 

6.1.6 Repairs and Maintenance 119 

6.2 Financial challenges 119 

LIST OF ABBREVIATIONS 120 

ANNEXURE A: FINANCIAL STATEMENTS 
ANNEXURE B: REPORT OF THE AUDITOR GENERAL 
ANNEXURE C: REPORT OF THE AUDIT COMMITTEE 


LIST OF TABLES 


Table 1: Towns and settlements 16 

Table 2: Demographic information of the municipal area -Total population 17 

Table 3: Total number of households 18 

Table 4: Key Economic activities 19 

Table 5: Socio Economic information 19 

Table 6: Demographic information of the municipal area-Gender 19 

Table 7: Demographic information of the municipal area - Race categories 20 

Table 9: Good Governance and Public Participation Challenges 22 

Table 10: Council 23 

Table 11: Council meetings 24 

Table 12: Executive Mayoral Committee 24 

Table 13: Executive Mayoral Meetings 25 

Table 14: Committees 25 

Table 15: Administrative Governance Structure 26 

Table 16: Labour Forum 27 

Table 17: IDP Forum 27 

Table 18: District Coordinating Forum 27 

Table 19: Strategies 28 

Table 20: Members of the Audit Committee 30 

Table 21: Internal Audit Functions 31 

Table 22: Policies 31 

Table 23: Communication Activities 32 

Table 24: Website Checklist 33 

Table 25: Challenges -Municipal Transformation and Organisational Development 35 


Page 6 




Overberg District Annual Report 2009/10 


Table 26: 2009/10 EE targets/Actual by racial classification 35 

Table 27: 2009/10 EE targets/actual by gender classification 35 

Table 28: EE Population 2009/10 36 

Table 29: Occupational Levels 36 

Table 30: Department - Race 37 

Table 31: Vacancy rate per post and functional level 37 

Table 32: Turnover Rate 38 

Table 33: Injuries 38 

Table 34: Sick Leave 39 

Table 35: HR policies and plans 39 

Table 36: Performance Rewards 40 

Table 37: Officialtraining 41 

Table 38: Councillor Training 42 

Table 39: Budget allocated and spent for skills development 42 

Table 40: Personnel Expenditure 43 

Table 41: Summary of Councillors and Staff Benefits 44 

Table 42: Strategic Focus Areas 46 

Table 43: Performance in terms of the National Key Performance Indicators 47 

Table 44: Basic Services Delivery Highlights 49 

Table 45: Priority Areas and challenges 51 

Table 46: Access to basic level of services 51 

Table 47: Budget percentage spent on respective services 51 

Table 48: Total capital expenditure on new assets 52 

Table 49: Total capital expenditure 52 

Table 50: Grants 53 

Table 51: Tarred roads 53 

Table 52: Gravelled roads 53 

Table 53: Cost of construction/maintenance of roads 54 

Table 54: Municipal Health Development Strategies Progress 55 

Table 55: Municipal Health Inspections 55 

Table 56: Major Events 56 

Table 57: Fire, Rescue and Disaster Management Highlights 57 

Table 58: Fire, Rescue and Disaster Management Challenges 57 

Table 59: LED initiatives 59 

Table 60: Soccer World Cup Highlights 62 

Table 61: Functional breakdown 69 

Table 62: Performance highlights per functional area 71 

Table 63: KPI Performance: Office of the Municipal Manager 89 

Table 64: KPI Performance: Financial Services 96 

Table 65: KPI Performance: Community Services 110 

Table 66: National KPFs for financial viability and management 112 

Table 67: Performance against budgets 112 

Table 68: Gross outstanding debtors per service 114 

Table 69: Service debtor age analysis 115 

Table 70: Reliance on grants 115 

Table 71: Liquidity ratio 116 

Table 72: Audit outcomes 116 

Table 73: Detail on audit outcomes 118 

Table 74: Equitable share vs. total revenue 118 


Page 7 


Overberg District Annual Report 2009/10 


Table 75: Repairs & maintenance as % of total OPEX 119 

Table 76: Financial Viability Challenges 119 


LIST 


Figure 1: Overberg Vision and Mission 13 

Figure 2: Map of the Overberg Region 16 

Figure 3: Map of the four Local Municipalities and DMA 17 


LIST 


Graph 1: Total Population Growth 18 

Graph 2: Gender Population 20 

Graph 3: Population by race 20 

Graph 4: Overall performance of directorates 70 

GRAPHS: Revenue 113 

Graph 6: Operating expenditure 113 

Graph 7: Debt per type of service 114 

GRAPHS: Reliance ON GRANTS AS % 115 

Graph 9: Revenue streams 118 

Graph 10: Repairs and maintenance as percentage of OPEX 119 


Page 8 







Overberg District Annual Report 2009/10 




I am honoured to have the opportunity of serving the Overberg District Municipality 
and its citizens, and it gives me great pleasure as the Executive Mayor of the 
Overberg District Municipality to present the Annual Report for the 2009/2010 
financial year. 


In terms of the Constitution of South Africa, Act 108 of 1996, the objectives of local 
government are clearly defined in Chapter 7 and Section 152 (1) "to provide 


democratic and accountable government for local communities". As local government our responsibility is 
to identify the hopes and needs of citizens and turn these into sustained service delivery in order to enrich 
all our citizens' lives on a financially sustainable basis. 

I am committed to the functions and powers of C-authorities (District Municipalities) as explained in the 
Municipal Structures Act (117 of 1998), the Constitution of the Republic of South Africa (Act 108 of 1996), 
Municipal Systems Act (32 of 2000), and the Municipal Finance Management Act (56 of 2003), and 
compliance with other relevant legislation. 

As the Executive Mayor I confirm that the Overberg District Municipality (ODM) complies with all 
legislation. The Annual Report is a true reflection of actual performance at the end of the 2009/2010 
financial year. The report was compiled in line with the Municipal Systems Act (32 of 2000), the Municipal 
Finance Management Act (56 of 2003), as well as National Treasury Circular No 11 (which outlines Annual 
Report Guidelines). 

The Overberg District Municipality continuously strives to comply with relevant legislation and the 
monitoring of expenditure via sound management principles. Section 62 (l)(c)(i) of the Municipal Finance 
Management Act states that the Accounting Officer has to ensure that the Municipality has and maintains 
effective, efficient and transparent systems of financial and risk management and internal control. 

As Executive Mayor of ODM I am honoured and proud to present the 2009/2010 Annual Report. 

With the 2010 Soccer World Cup event that took place during the financial year we were privileged to have 
been able to have a Public Viewing Area within our District. We also had the MEC of Sport and Culture 
whom came to unveil the Countdown Clock for the World Cup. 

We were able to not only attract local communities, but also visitors from other Provinces and overseas to 
the District. This made a huge impact into our economy and boosted the areas within our District. 
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We hosted some of our Province's Sport bodies and the World Cup event was a huge success, due to our 
commitment and hard work prior to the event. 

We also managed to host a 50 Days Countdown-celebration, in the form of Street Soccer which attracted 
and invited school children all over the district. More than 1000 school children participated in the street 
soccer party. Medals and food were handed out to those who participated. 

We made use of local artist, some whom performed on stage the duration of the festival free of charge. 
The day also ensured that the local communities could make use of the opportunity to participate in the 
day's activities. 

The Overberg District Municipality had a memorable World Cup Soccer event and we are proud to have 
been able to be one of the Districts, identified to assist with the success of our country's participation in 
the Soccer World Cup. 

I would like to thank all members of the Council, officials and the public for their support which made our 
achievements and success possible the during the past year 



EXECUTIVE MAYOR 
M GILLION 
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The Overberg District Municipality attempted to meet the legal obligations in 
terms of the Municipal Systems Act and the Municipal Finance Management Act 
as presented in its Annual Report for the 2009/2010 financial year. 


Through the implementation of the SDBIP, the objectives of a Performance 
Management System, which has culminated in the production of this annual 
report, the municipality is aiming at building a strong and accountable 
administration focusing on equitable distribution of services. 


Our communities have great expectations and hence we will strive to fulfil these expectations although the 
challenges of human and financial resources still remain a stumbling block. 

The effort of all the stakeholders in the running of the municipality is greatly appreciated. I therefore 
foresee that, with continued dedication by all political parties, the administration and communities, there is 
no doubt that the Overberg District Municipality will achieve great things in the years to come. 

The critical issue is to develop Overberg District Municipality as a smart, creative and developmental 
Municipality. In the context of the scarcity of resources and the huge poverty rate, the commitment of 
business, labour and civil society is welcomed. Service delivery can only happen in partnership with the 
community and partnerships. 

I would like to thank my management and staff for their dedication and support during the past financial 
year. 

The Overberg District Municipality has challenges that await us, but we are prepared to face and rectify 
those as far as possible. 

I would like to thank the Executive Mayor, Deputy Mayor, the Mayoral Committee, Council and staff for 
their contribution in making 2010 a success. 



DOMINIC VAN DER HEEVER 
MUNISIPALE BESTUURDER 
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CHAPTER 1: INTRODUCTION AND MUNICIPAL OVERVIEW 


MUNICIPAL OVERVIEW 

This report addresses the performance of the Overberg District Municipaiity in the Western Cape in 
respect of its core iegisiative obiigations. Locai government must create the participatory framework that 
defines and enhances the reiationship between eiected ieaders and their communities. This requires that 
the Councii of the municipaiity provides reguiar and predictabie reporting on programme performance and 
the generai state of affairs in their iocaiity. 

The 2009/10 Annuai Report reflects on the performance of the Overberg District Municipaiity for the 
period 1 Juiy 2009 to 30 June 2010. The Annuai Report is prepared in terms of Section 121(1) of the 
Municipai Finance Management Act (MFMA) compeiiing the Municipaiity to prepare an Annuai Report for 
each financiai year. 


VISION AND MISSION 

The Overberg District Municipality committed itself to the vision and mission of: 


Vision 


"To bridge the racidt socio-economic divide and To create sustainable livelihoods and ' 
thriving communities within the Overberg District" 





"To create preservexmd fmth^d^etop paradise through: 

>5ustalnableand balaaced utilisation and development of human and natural 
resources to the benefit and wealth of alt the inhubitants and for the promotion off 

sonomie growth and developrnent 

^Promotion and sustainable utilisation of the region'^s cUsiersfty in dffferei^j 
Mhe pres^rvadon of the region "s-rural character. 

P£ffective crime and preimition ami arnnbating" 



Figure 1: Overberg Vision and Mission 
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DEMOGRAPHIC INFORMATION 
I A) MUNICIPAL GEOGRAPHICAL INFORMATION 

Overberg District Municipality (ODM), located at the southern most point of Africa with Bredasdorp as its 
administrative headquarters, is the fourth largest centre of economic activity in the Western Cape Province, 
contributing 2.4% of the Province's Gross Domestic Product. 

The region is large, comprising an area of over 11 393 km^ and contains 32 demarcated wards, with a 
population well in excess of 230 000 people. It is expected that the District's share of the Province's 
population will increase gradually over time as its projected population growth is higher than other 
District's in the Province. 

Bredasdorp is a small Overberg town located in the Western Cape Province in South Africa. It was 
established around a Dutch Reformed Church in 1838 and is still strongly founded in its agricultural roots. 
The town was named after Cape Town's first major, Michiel van Breda, also known as the father of South 
Africa's merino sheep industry. Van Breda and Pieter Voltelyn van der Byl, could not agree where the 
church should be built. As a result two churches were built, and two towns, Bredasdorp and Napier, were 
established. Besides the sheep farming, the town also boasts other agricultural activities, including wheat, 
milk, and indigenous fynbos cultivation. 

Swellendam is a small town in the Western Cape Province of South Africa with approximately 30 000 
residents. This third oldest town settlement in South Africa and therefore offers some fine examples of 
Cape Dutch architecture. Swellendam is situated on the N2, approximately 220km from both Cape Town 
and George. 

Arniston is a small seaside settlement in the Overberg region on the Cape South coast, close to Cape 
Agulhas, the southern-most tip of Africa. Prior to the shipwreck of the Arniston, it was known as 
Waenhuiskrans, an Afrikaans name meaning literally "Wagon store cliff", after the famous cave large 
enough to turn a wagon pulled by a span of oxen. 

Agulhas is a coastal village in the Western Cape province of South Africa, and the southernmost 
settlement on the mainland of Africa. It is situated at Cape Agulhas, the southernmost tip of Africa. 
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Although many believe that Cape Point, which is further north, is where the two oceans meet, they actually 
meet at Cape Agulhas. The Agulhas Current is a strong ocean current known for its rogue waves. 

The lighthouse at Cape Agulhas was built in homage to the Pharos of Alexandria - one of the 7 Wonders of 
the Ancient World. 

Napier, a small town situated in the Overberg, was established in 1838 through a dispute between two 
neighbours, Michiel van Breda & Pieter Voltelyn van der Byl, over the location of the communal church. 
This resulted in the creation of two churches in two separate towns, Napier, and Bredasdorp. The name, 
Napier, was in honour of the then Governor of the Cape, Sir George Thomas Napier. 

Caledon is a town in the Western Province of South Africa. It is primarily an agricultural region. Most 
agricultural activities involve grain production with a certain amount of stock farming. It is located in the 
Overberg geographical region of the province and lies on the main south coast highway, the N2, 120km 
east of Cape Town. The town is locally well known for the Caledon Spa and Casino and for its rolling hills 
and yellow canola fields in spring. The town has a Mediterranean climate of warm, dry summers and cool, 
wet winters. Temperatures are influenced by its close proximity to the South Atlantic Ocean, just over the 
Klein River Mountains to the south. Caledon is also famous as the place where P.K. van der Byl retired to 
and subsequently died. He was an outlandish Rhodesian government minister. 

Hermanus (originally called Hermanuspietersfontein) is a town with 25,308 inhabitants on the southern 
coast of the Western Cape province of South Africa. It is famous as a place from which to watch whales 
during the southern winter and spring and is a popular retirement town. The whales can be seen from the 
cliffs in the town centre from as early as June. They were once hunted locally, but are now protected. The 
Old Harbour Museum contains several exhibitions which explain the whaling history of Hermanus. 

Hermanus lies along the Walker Bay on the south coast of the Western Cape, It is located about 115km 
southeast of Cape Town and is connected to the Mother City by the R43 highway (or coastal R44 scenic 
route) and N2 motorway. The R43 continues to Cape Agulhas, the most southerly point of Africa. 
Hermanus is 40km from Gansbaai, a famous spot where one can dive amongst the Great White Sharks. It 
is also notable that Hermanus still boasts an historic railway station building although eventually no tracks 
were laid to connect the town to the national network. 

The rapidly growing population is placing extreme pressure on municipalities to develop and sustain its 
range of services and service levels. The ODM serves four local municipalities and a DMA comprising the 
following towns and settlements: 
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Municipality 

Towns 

Cape Agulhas 

Bredasdorp, Struisbaai, Arniston, Napier, Protem, Klipdale 
and Elim 

Swellendam 

Suurbraak, Buffeisjagrivier, Swellendam and Barrydale 

Theewaterskloof 

Botriver, Genadendal, Greyton, Grabouw, 

Riviersonderend, Villiersdorp and Caledon 

Overstrand 

Kleinmond, Hermanus, Hawston, Stanford and Gansbaai 


Table 1: Towns and settlements 


District Management Area 

The Overberg District Management Area (DMA) has a specific nature with a small number of people living 
there on a permanent basis. 

The largest parts of the DMA are in the hands of Cape Nature (De Hoop Nature Reserve) and DENEL 
(Overberg Test Range), whilst the South African Air Force is the owner of the Test Flight and Development 
Centre. 


Below are maps of the Western Cape that indicates the location of the Municipal area: 



Figure 2; Map of the Overberg Region 
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Figure 3; Map of the four Local Municipalities and DMA 


B] POPULATION 

The table below indicates the total population within the municipal area: 


Population 

1996 Census 

2001 Census 

2007 Community 
Survey 

Overberg DMA 

N/A 

248 

244 

Cape Agulhas 

22 011 

26 182 

28 444 

Overstrand 

37 315 

55 738 

74 547 

Swellendam 

24 620 

28 075 

22 833 

Theewaterskloof 

74 272 

93 276 

86 719 

Total for Overberg District 

158 218 

203 519 

212 787 


Table 2: Demographic information of the municipal area - Total population 


The annual average population growth in the Overberg District municipal area is approximately 0,8®/o for 
the 2009/10 financial year. 
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The graph below illustrates the yearly population growth for the municipal area. 
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Graph 1: Total Population Growth 


C) HOUSEHOLD 

The total number of households within the municipal area increased from 56 658 households in 2001 
Census to a total of 60 056 households in the 2007 Community Survey. Households are defined as all 
structures both in formal and informal areas. 


Households 

2001 Census 

2007 Community Survey 

Number of households in 
municipal area 

56 658 

60 056 

Number of households in DMA 

area 

38 

66 


Tables: Total number of households 
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D) KEY ECONOMIC ACTIVITIES 

The Municipality is dependent upon the economic activities indicated below. Intensive agricultural areas 
are located along rivers in the Overberg. 


Key Economic Activities 

Description 

Agriculture 

Major agricultural activities range from wheat, barley, dairy, and lamb production to 
deciduous fruit production. 

Tourism 

The region is characterised by stunning mountain ranges, a large rolling inland plateau, a 
costal plateau and part of the Karoo landscape to the north. Tourism is a major driver of 
economic activity in Overberg District, which is also known as the 'Golden Gateway' to 
the famous Garden Route. 

Manufacturing 

Manufacturing activities mainly involve agro-processing of well-known brands of fruit 
juices with beverage industries located in the Grabouw-Elgin valley. Value-adding agro- 
processing industries in the region have potential to grow through exports (subject to 
risks arising from exchange rate situations). A lucrative market does exist. 

The Overberg Test Range, in collaboration with Armscor situated near Bredasdorp, tests 
missiles and equipment for countries across the world. 


Table 4; Key Economic activities 


1.1.3 SOCIO ECONOMIC INFORMATION 


A) SOCIO ECONOMIC GROWTH 

The socio-economic information for the municipal area is as follows: 


Housing 

Backlog 

Unemployment 
Rate (%) 

Households 
with No 
Income (%) 

People 

older than 14 
years illiterate 

(O/o) 

HIV/AIDS 

Prevalence 

(O/o) 

Urban/rural 
household split 

20 926 

18.6 

9.7 

27 

4.9 

76/24 


Table 5: Socio Economic information 


B] POPULATION BY GENDER 

The Overberg District population is balanced with 50 . 46 % representation of females and 49 . 54 % of 
males as shown below: 


Population - Gender 

2006 Census 

Females 

50.46 

Males 

49.54 


Table 6: Demographic information of the municipal area - Gender 
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The following graph displays the female to male ratio. 


Population - Gender 
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Graph 2: Gender Population 


C] POPULATION BY RACE CATEGORY 

Population - Racial 

2001 Census 

African 

40 328 

Coloured 

120 434 

Indian 

277 

White 

42 482 


Table 7: Demographic information of the municipal area - Race categories 


The graph below shows the population by race. 
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Graph 3: Population by race 
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CHAPTER 2: GOVERNANCE 


Good governance has eight major characteristics, nameiy participatory, consensus oriented, accountabie, 
transparent, responsive, effective and efficient, equitabie and inciusive government that compiy with the 
ruie of iaw. It assures that corruption is minimized, the views of minorities are taken into account and that 
the voices of the most vuinerabie in society are being heard in decision-making. Good governance is aiso 
responsive to the present and future needs of society. 


2.1 CHALLENGES - GOOD GOVERNANCE AND PUBLIC PARTICIPATION 


Description 

Actions addressed 

Critical managerial positions are vacant 

Filling managerial positions 

Lack of a Communication Strategy and communication 
unit 

Develop a Communication Strategy and establish an unit 

Staff shortage a result of several senior employees 
suspended 

Resolving the relevant labour disputes as a matter of 
urgency 


Table 9; Good Governance and Public Participation Challenges 

2.2 GOVERNANCE STRUCTURE 


2.2.1 POLITICAL GOVERNANCE STRUCTURE 

The councii performs both iegisiative and executive functions. It focuses on iegisiative, oversight and 
participatory roies, and has deiegated its executive function to the Executive Mayor and the Mayorai 
Committee. Their primary roie is to debate issues pubiiciy and to fadiitate poiiticai debate and discussion. 
Apart from their functions as decision makers, coundiiors are aiso activeiy invoived in community work and 
the various sodai programmes in the municipai area. 


A) COUNCIL 

The Councii of the Overberg District Municipaiity consists of 20 members, representing aii Locai 
Municipaiities in the District (Theewaterskioof 5, Cape Aguihas 1, Sweiiendam 1, Overstrand 4 and 9 
Proportionai). 

Beiow is a tabie that categorise the coundiiors within their specific poiiticai parties and wards: 


Name of 
councillor 

Remarks 

Capacity 

Political 

Party 

Substitute 

Local 

Municipality 

representing 

Cllr. M Gillion 

Resigned 

24 June 2010 

Executive Mayor 

ANC 

N/A 

Proportional 

Cllr. W October 

Resigned 

21 December 2009 

Deputy Mayor 

NPP 

Cllr. D Abrahams 

Proportional 
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Name of 
councillor 

Remarks 

Capacity 

Political 

Party 

Substitute 

Local 

Municipality 

representing 

Cllr. J October 

Removed as 
Speaker on 

10 March 2010 

Speaker 

NPP 

N/A 

Proportional 

Cllr. I Stevens 

None 

Chairperson: 

Community 

Services 

ANC 

N/A 

Directly elected: 
DMA 

Cllr. J Januarie 

None 

Ordinary 

Councillor 

ANC 

N/A 

Proportional 

Cllr. P Poni 

None 

Ordinary 

Councillor 

ANC 

N/A 

Proportional 

Cllr. J W Smuts 

Resigned in Sept 
2009 

Chairperson: 
Corporate Portfolio 

ANC 

Cllr. J 

Gelderblom 

Overstrand 

Cllr. E Mentile 

Removed by NEC 
on 10 March 2010 

Chairperson: 
Finance Portfolio 

ANC 

Cllr. V Mazembe 

Theewaterskloof 

Cllr. PH Makaza 

Removed by the 
MEC 

10 March 2010 

Ordinary 

Councillor 

ANC 

Cllr. D Ru iters 

Theewaterskloof 

Cllr. NV Tutu 

Removed by the 
MEC on 

31 December 2009 

Ordinary 

Councillor 

ANC 

Cllr. F Khohlakala 

Overstrand 

Cllr. M Dennis 

Resigned 

Chairperson: IGR 
Portfolio 

ANC 

N/A 

Cape Agulhas 

Cllr. S Baird 

None 

Ordinary 

Councillor 

ID 

N/A 

Theewaterskloof 

Cllr. J Kriel 

N/A 

Ordinary 

Councillor 

DA 

N/A 

Overstrand 

Cllr. D Oosthuizen 

N/A 

Ordinary 

Councillor 

DA 

N/A 

Overstrand 

Cllr. D Govender 

N/A 

Ordinary 

Councillor 

ID 

N/A 

Swellendam 

Cllr. A Franken 

N/A 

Ordinary 

Councillor 

DA 

N/A 

Proportional 

Cllr. A van Brakel 

Resigned on 

27 January 2010 

Ordinary 

Councillor 

DA 

Cllr. KTiemie 

Theewaterskloof 

Aid. D Du Toit 

N/A 

Ordinary 

Councillor 

DA 

N/A 

Proportional 

Cllr. C Wood 

N/A 

Ordinary 

Councillor 

DA 

N/A 

Theewaterskloof 

Cllr. N Botha 

Guthrie 

N/A 

Ordinary 

Councillor 

DA 

N/A 

Proportional 


Table 10: Council 
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Below is a table which indicates Council meetings attendance for the 2009/10 financial year: 


Meeting dates 

Type of Meeting 

Number of reports 
considered 

Council Meetings 
Attendance 

% 

Apologies for non- 
attendance 

% 

31 August 2009 

Normal Council 
Meeting 

15 

75 

25 

8 January 2010 

Special Council 
meeting 

4 

90 

10 

27 January 2010 

Special Council 
Meeting 

1 

85 

15 

10 March 2010 

Normal Council 
meeting 

13 

100% 

0 

29 March 2010 

Special Council 
Meeting 

0 

80 

20 

13 April 2010 

Special Council 
Meeting 

10 

95 

5 


Table 11: Council meetings 


B] MAYORAL COMMITTEE (MAYCO) 

The Mayor of the Municipality, Councillor M. Gillion, assisted by the Mayoral Committee, heads the 
executive arm of the Municipality. The Executive Mayor is at the centre of the system of governance, since 
executive powers are vested in him/her to manage the day-to-day affairs. This means that he/she has an 
overarching strategic and political responsibility. The key element of the executive model is that executive 
power is vested in the Executive Mayor, delegated by the Council, as well as the powers assigned by 
legislation. Although accountable for the strategic direction and performance of the Municipality, the 
Executive Mayor operates in cooperation with the Mayoral Committee. 

The name and portfolio of each Member of the Mayoral Committee is listed in the table below: 


Name of member 

Capacity 

Cllr. M Gillion (Until 24 June 2010) 

Mayor 

Cllr. W October (Until December 2009) 

Deputy Mayor 

Cllr. W Smuts (Until 1 September 2009) 

Member 

Cllr. E Mentile (Until 10 March 2010). Replaced by 
Cllr F Khohlakala 

Member 

Cllr. M Dennis 

Member 

Cllr. I Stevens 

Member 


Table 12; Executive Mayoral Committee 
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Meeting dates 

Type of Meeting 

Number of reports 
considered 

MAYCO Meetings 
Attendance 

% 

Apologies for 
non-attendance 

% 

13 November 2009 

Special Mayoral 
Committee Meeting 

1 

95 

5 

15 January 2010 

Special Mayoral 
Committee Meeting 

8 

100 

0 


Table 13; Executive Mayoral Meetings 


I C] COMMITTEES 

Section 80 committees are permanent committees that specialise in specific functional areas of the 
municipality and make recommendations on specific functional issues. They advise the executive mayor on 
policy matters to make recommendations to council. Section 79 committees are committees appointed by 
the executive mayor, as required. They are usually set up to investigate a particular issue and do not have 
any decision making powers. Just like Section 80 committees they can also make recommendations to 
Council. Once their ad hoc task had been completed, Section 79 committees are usually disbanded. 
Outside experts, as well as councillors can be included on Section 79 committees. 

The committees for the 2009/10 financial year and their Chairpersons are as follow: 


Committee 

Chairperson 

Replacement 

Section 79 or 80 
Committee 

Date 

Finance 

Cllr. E Mentile (until 

10 March 2010 

F Khohlakala 

Section 80 

9 July 2009 

11 November 2009 

Corporate 

Cllr. W Smuts (until 

1 September 2009) 

J Gelderblom 

Section 80 

9 July 2009 

11 November 2009 

LED and Tourism 

Cllr. W October 
(until 

21 December 2009) 

J October 

Section 80 

9 July 2009 

11 November 2009 

Community Services 

Cllr. M Dennis 

N/A 

Section 80 

9 July 2009 

11 November 2009 

Intergovernmental 
Relations and Rural 
Development 

Cllr. I Stevens 

N/A 

Section 80 

9 July 2009 

11 November 2009 


Table 14: Committees 
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2.3.2 ADMINISTRATIVE GOVERNANCE STRUCTURE 

The Municipal Manager is the Accounting Officer of the Municipality. He is the head of the administration, 
and primarily has to serve as chief custodian of service delivery and implementation of political priorities. 
He is assisted by managers reporting directly to him, which constitutes the Management Team as indicated 
in the table below. 


Name of Official 

Department 

Performance agreement 
signed 

(Yes/ No) 

GW Hermanus 

Acting Municipal Manager and 
Director Technical Services until 
28 January 2010 

Yes 

D van der Heever 

Exec Head: Internal Audit 

Appointed as Municipal Manager on 
10 March 2010 

Yes 

RF Butler 

Shared Services and Financial 
Modelling 

Yes 

0 Mackenzie 

Acting CFO 

No 

M Van Eeden 

Head: Roads 

n/a 

R du Toit 

Head: Environmental Health 

n/a 

0 Bezuidenhout 

Head: Corporate Services 

n/a 

R Geldenhuys 

Head: Fire and Disaster Management 

n/a 

F Kotze 

Head: Environmental Management 

n/a 


Table 15: Administrative Governance Structure 
2.4 PUBLIC ACCOUNTABILITY 


Section 16 of the Municipal Systems Act (MSA) specifically refers to the development of a culture of 
community participation within municipalities. It states that a municipality must develop a culture of 
municipal governance that complements formal representative government with a system of participatory 
governance. For this purpose the local community is encouraged, and conditions are created for them to 
participate in the activities of the local government. Such participation is required in terms of: 

> the preparation, implementation and review of the IDP; 

> establishment, implementation and review of the performance management system; 

> monitoring and review of the performance, including the outcomes and impact of such performance; 
and 
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> preparation of the municipal budget. 


2.4.1 REPRESENTATIVE FORUMS 
A) LABOUR FORUM 

The table below specifies the members of the Labour forum for the 2009/10 financial year: 


Name of representative 

Capacity 

Meeting dates 

Mr W Smuts 

Work component 


Mr A Ndarala 

Member (SAMWU) 


Vacant 

Member (SAMWU) 


Mr W Simon 

Member (SAMWU) 

2 October 2009 

Mr R Dramat 

Member (IMATU) 


Mr D Koker 

Member (IMATU) 


Mr N Olivier 

Member (IMATU) 



Table 16; Labour Forum 


B] IDP FORUM 

The table below indicates the members of the Integrated Development Plan Steering Committee Team for 
the 2009/10 financial year: 


Name of representative 

Capacity 

Winston October (ODM) 

Acting Director: Community Services: ODM 

Lorraine Venter 

IDP Manager : Swellendam Municipality 

Eben Phillips 

IDP Manager: Cape Agulhas Municipality 

Desiree Arrison 

IDP Manager: Overstrand Municipality 

Belinda Swart 

IDP Manager: Theewaterkloof Municipality 


Table 17: IDP Forum 


|c] DISTRICT COORDINATING FORUM 

Name of representative 

Capacity 

Meeting dates 

Cllr M Gillion 

Mayor: Overberg District Municipality 

19 September 2009 

16 April 2010 

Cllr T Beyleveldt 

Mayor: Overstrand Municipality 

Aid CB Punt 

Mayor: Theewaterskloof Municipality 

Cllr Jansen 

Mayor: Swellendam Municipality 


Table 18: District Coordinating Forum 
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D) DISTRICT TECHNICAL COMMITTEE 

Name of representative 

Capacity 

Meeting dates 

Mr G W Hermanus (replaced by Mr D 

C van der Heever) 

Municipal Manager: Overberg District 
Municipality 

16 April 2010 

10 Februarie 2010 

Mr W Zybrandts 

Municipal Manager: Overstrand 

Mr S Wallace 

Municipal Manager: Theewaterskloof 

Mr W Hendricks (replaced by Mr N 

Nel) 

Municipal Manager: Swellendam 

Mr R Stevens 

Municipal Manager: Cape Agulhas 


2.5 CORPORATE GOVERNANCE 

Corporate governance is the set of processes, practices, poiicies, iaws and stakehoiders affecting the way 
an institution is directed, administered or controiied. Corporate governance aiso inciudes the reiationships 
among the many stakehoiders invoived and the goais for which the institution is governed. 


2.5.1 ANTI-CORRUPTION AND ANTI-FRAUD 

Section 83(c) of the MSA refers to the implementation of effective bidding structures to minimize the 
possibility of fraud and corruption and the Municipal Finance Management Act (MFMA), section 112, 
stipulates supply chain measures to be enforced to combat fraud and corruption, favouritism, unfair and 
irregular practices. Section 115(1) of the MFMA stipulates that the accounting officer must take steps to 
ensure mechanisms and separation of duties in a supply chain management system to minimize the 
likelihood of corruption and fraud. 


A) DEVELOPED STRATEGIES 


Name of strategy 

Developed 

Yes/ No 

Anti corruption strategy 

No 

Fraud prevention strategy 

No 


Table 19: Strategies 


2.5.2 AUDIT COMMITTEE 

Section 166(2) of the MFMA states that an audit committee is an independent advisory body which must- 
(a) advise the municipal council, the political office-bearers, the accounting officer and the management 
staff of the municipality, on matters relating to - 
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> internal financial control; 

> risk management; 

> performance Management; and 

> effective Governance. 


A) FUNCTIONS OF THE AUDIT COMMITTEE 

Council adopted its audit charter on 10 March 2009. In terms of the audit charter, the audit committee also 
serves as the performance audit committee. Subject to relevant legislation and the audit charter, the audit 
committee has the following functions with regards to performance management: 

> to advise Council on the functionality of the performance management system (PMS); 

> to advise Council whether the PMS complies with the Act ; 

> to advise Council on the extent to which the municipality's performance measures are reliable in 
measuring performance; 

> to advise Council on the effectiveness of the financial administrative system in terms of systems 
auditing as well as making recommendations with regard to perceived shortcomings; 

> to ensure effective functioning of the Internal Audit unit; and 

> to advice Council on the standard of service pertaining to internal audit function. 

The Audit Committee have the following functions as prescribed in section 166 (2) (a-e) of the Municipal 
Finance Management Act, 2003, Local Government Municipal and Performance Management Regulation, 
2001 : 

> To advise the Council on all matters related to compliance and effective governance. 

> To review the annual financial statements to provide Council with an authoritative and credible view of 
the financial position of the municipality, its efficiency and its overall level of compliance with the 
MFMA, the annual DoRA and other applicable legislation. 

> Respond to the council on any issues raised by the Auditor-General in the audit report. 

> Carry out such investigations into the financial affairs of the municipality as council may request. 

> To perform such other functions as may be prescribed to it by council. 

> To review the quarterly reports submitted to it by internal audit. 

> To evaluate audit reports pertaining to financial, administrative and technical systems. 

> To evaluate the compliance to existing policies and relevant legislation. 

> To evaluate audited financial statements and reports with regard to the procurement of items and 
services. 
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> The compilation of reports to Council, at least twice during a financial year. 

> To review the performance management system and make recommendations in this regard to Council. 

> To assess whether the performance indicators are sufficient. 

> To determine possible reasons for discrepancies between performance and targets. 

> To identify major risks to which Council is exposed and determine the extent to which risks have been 
minimized. 

> To review significant transactions that does not normally form part of Council's business. 

> To review the disaster recovery plans. 

> To review the annual report of the municipality. 

> Investigating cases of fraud, misbehaviour and conflict of interest involving employees. 

> To focus on and review changes in the accounting policies. 

> Making recommendations to Council and also carrying out its responsibility to implement the 
recommendations. 

> Investigate any matter it deems necessary for the performance of its duties and the exercise of its 
powers. 

> On a regular basis, review its own effectiveness against pre-set criteria. 

> Review the plans of the Internal Audit function and in so doing, ensure that the plan addresses the 
high-risk areas and ensure that adequate resources are available. 

> Review audit results and action plans implemented by management. 

> Provide support to the Internal Audit function. 

> Ensure that no restrictions or limitations are placed on the Internal Audit section. 

> Evaluate the activities of the Internal Audit function in terms of their role as prescribed by legislation. 

> Provide council with comments and recommendations with regard to the proposed budget for the 
following year. 


I B] MEMBERS OF THE AUDIT COMMITTEE 


Name of representative 

Capacity 

Meeting dates 

Mr. A Pienaar 

Chairperson 

1 September 2009 

8 December 2009 

14 January 2010 (special meeting) 

26 May 2010 

Mr. E Parry 

Member 

Mr. H Liebenberg 

Member 

Mr. M Wallace 

Member 


Table 20; Members of the Audit Committee 
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INTERNAL AUDITING 

Section 165 (2) (a), (b)(iv) of the MFMA requires that the internal audit unit of a municipality must - 

> prepare a risk based audit plan and an internal audit program for each financial year; and 

> advise the accounting officer and report to the audit committee on the implementation on the internal 
audit plan and matters relating risk and risk management. 


Below are the functions of the Internal Audit Unit that was performed during the financial year under 
review: 


Function 

Date/Number 

Risk analysis completed/reviewed 

Roll-over plan from 2008 

Risk based audit plan approved for 2009/10 financial year 

Roll-over plan from 2008 

Internal audit programme drafted and approved 

Forms part of the approved audit plan 

Number of audits conducted and reported on 

13 Excluding projects 

Audit reports included the following key focus areas: 

Internal controls 

13 

Accounting procedures and practices 

13 

Risk and risk management 

1 

Performance management 

1 

Asset management 

13 

Compliance with the MFMA and other legislation 

13 


Table 21; Internal Audit Functions 


2.5.4 POLICIES 

Section 11 of the MSA gives municipal Councils the executive and legislative authority to pass and 
implement by-laws and policies. 


Below is a list of all the policies developed and reviewed during the financial year: 


Policies developed/ revised 

Date adopted 

Annual amendment of the Supply Chain Management 

Policy 

July 2009 

Standard Operating Procedures: Fire and Disaster 
Management Department 

July 2009 


Table 22; Policies 
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2.5.5 COMMUNICATION 

Local government has a legal obligation and a political responsibility to ensure regular and effective 
communication with the community. The Constitution of the Republic of South Africa, 1996, and other 
statutory enactments all impose an obligation on local government communicators which requires high 
levels of transparency, accountability, openness, participatory democracy and direct communication with 
the communities to improve the lives of all. 

The communities, on the other hand, have a right and a responsibility to participate in local government 
affairs and decision-making therefore ample provision is made in the abovementioned legislation for 
communities to exercise their right in this respect. Overberg District Municipality is committed to the 
principle of Batho Pele^nd this, in simple terms, means that those we elect to represent us (councillors 
at the municipal level) and those who are employed to serve us (the municipal officials at municipal level) 
always put people first in what they do. 

South Africa has adopted a system of developmental local government, which addresses the inequalities 
and backlogs of the past whilst ensuring that everyone has access to basic services, opportunities and an 
improved quality of life. 

To be successful, communications must focus on the issues that are shown to impact on the residents' 
perceptions, quality of service, value for money and efficiencies. They should ideally look to close the 
communication-consultation loop, i.e. tell people how they can have a say to demonstrate and evaluate 
what impact their participation had on the outcomes. 

Good customer care is clearly of fundamental importance to any organisation. The political turmoil and 
related suspensions of various officials, which ended up in the High Court, as well as the critical shortage 
of staff capacity, public relations of the municipality are currently being viewed in a negative light. A 
successful communication strategy is being developed to address the matter and link the people to the 
municipality's programme for the year. 


Below is a communication checklist of the compliance to the communication requirements: 


Communication activities 

Yes/ No 

Communication unit 

No 

Communication strategy 

No 

Communication Policy 

No 

Customer satisfaction surveys 

No 

Functional complaint management systems 

No 

Newsletters distributed at least quarterly 

No 


Table 23: Communication Activities 
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2.5.6 WEBSITES 

A municipal website should be an integral part of a municipality's communication infrastructure and 
strategy. It serves as a tool for community participation, improves stakeholder involvement and facilitates 
stakeholder monitoring and evaluation of municipal performance. Section 75 of the MFMA requires that the 
municipalities place key documents and information on their website, including the IDP, the annual budget, 
adjustments budgets and budget related documents and policies. 


Below is a website checklist to indicate the compliance to Section 75 of the MFMA: 


Documents published on the Municipal website 

Yes/ No 

Current annual and adjustments budgets and all budget-related documents 

Yes 

All current budget implementation policies 

Yes 

Tariff policy 

Yes 

Credit control policy 

No 

Valuation policy 

Yes 

SCM policy 

Yes 

Annual report (08/09) 

Yes 

Performance agreements required in terms of section 57 (1) (b) of the Municipal Systems Act for 
2009/10 

Yes 

All service delivery agreements for 2009/10 

Yes 

All long-term borrowing contracts for 2009/10 

Yes 

All supply chain management contracts above the prescribed value for 2009/10 

Yes 

All financial quarterly reports tabled in the council in terms of section 52 (d) of the MFMA during 
2009/10 

Yes 


Table 24; Website Checklist 
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CHAPTER 3: ORGANISATIONAL DEVELOPMENT PERFORMANCE 


3.1 CHALLENGES - MUNICIPAL TRANSFORMATION AND ORGANISATIONAL 
DEVELOPMENT 


Challenge 

Actions to be address 

Outdated Organogram and shortage of staff 

Organogram to be reviewed and implemented 

No records management policy in place 

Policy to be developed in the 2010/11 financial year 

Unskilled Personnel 

Training of current personnel and employment of people 
with the necessary skills in vacant positions 

Insufficient training 

To provide proper training for personnel in specific 
positions in terms of the approved WSP 

Retention of skilled personnel 

Development and implementation of a scarce skills policy 


Table 25: Challenges — Municipal Transformation and Organisational Development 

3.2 INTRODUCTION TO THE MUNICIPAL WORKFORCE 


The municipality has an approved establishment of 317 permanent and 13 temporary employees. The 
figure includes 3 Section 56 employees (senior management). The primary objective of Human Resources 
Management is to render an effective Human Resource Service that addresses both skills development, 
employment equity and an administrative function. 


3.2.1 EMPLOYMENT EQUITY 

The Employment Equity Act (1998) Chapter 3, Section 15 (1), states that affirmative action measures are 
designed to ensure that suitably qualified people from designated groups have equal employment 
opportunities and are equitably represented in all occupational categories and levels in the workforce of a 
designated employer. The national performance indicator also refers to: "Number of people from 
employment equity target groups employed in the three highest levels of management in compliance with 
a municipality's approved employment equity plan" 


A) EMPLOYMENT EQUITY TARGETS/ACTUAL 


African 

Coloured 

Indian 

White 

Target 

June 

Actual 

June 

Target 

reach 

(O/o) 

Target 

June 

Actual 

June 

Target 

reach 

(O/o) 

Target 

June 

Actual 

June 

Target 

reach 

Target 

June 

Actual 

June 

Target 

reach 

(O/o) 

88 

85 

97 

202 

195 

97 

0 

0 

100 

49 

50 

100 


Table 26; 2009/10 EE targets/Actua! by racial classification 


Male 

Female 

Disability 

Target 

June 

Actual 

June 

Target 

reach 

Target 

June 

Actual 

June 

Target 

reach 

Target 

June 

Actual 

June 

Target 

reach 

243 

242 

99.5 

96 

88 

92 

7 

7 

100 


Table 27: 2009/10 EE targets/actual by gender classification 
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B] EMPLOYMENT EQUITY VS. POPULATION 


Description 

African 

Coloured 

Indian 

White 

Total 

Population numbers 

47 511 

140 158 

238 

49 648 

237 555 

% Population 

20 

59 

0.1 

21 

100 

Number for positions 
filled 

80 

187 

0 

50 

317 

% for Positions filled 

25 

59 

0 

16 

100 


Table 28: EE Population 2009/10 


C] OCCUPATIONAL LEVELS - RACE 

The table below categories the number of employees by race within the occupational levels: 



Table 29; Occupational Levels 
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D) DEPARTMENTS - RACE 

The following table categorises the number of employees by race within the different departments: 



Table 30; Department - Race 

3.2.2 VACANCY RATE 

The approved organogram for the municipality contained 417 posts for the 2009/10 financial year. The 
actual positions filled are indicated in the tables below by post and functional level. 100 Posts were 
vacant at the end of 2009/10, resulting in a vacancy rate of 24 %. 

Below is a table that indicates the vacancies within the municipality: 


PER POST LEVEL 

Post level 

Filled 

Vacant 

MM & MSA section 57 

3 

1 

Senior Management 

8 

2 

Middle Management 

24 

11 

Junior Management 

105 

49 

Semi skilled 

48 

6 

General Workers 

129 

32 

Total 

317 

100 

PER FUNCTIONAL LEVEL 

Functional area 

Filled 

Vacant 

Office of the Municipal Manager 

4 

9 

Support Services 

31 

12 

Community Services 

282 

79 

Total 

317 

100 


Table 31: Vacancy rate per post and functional level 
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3.2.3 TURNOVER RATE 

A high turnover may be costly to a municipality and might negatively affect productivity, service delivery 
and institutional memory/organizational knowledge. Below is a table that shows the turnover rate within 
the municipality. 

The table below indicates the turn-over rate: 


Financial year 

No of new 

appointments during 
2009/10 

Total no of filled 
posts at 

30 June 2010 

No of terminations 
during 2009/10 

Turn-over Rate 
(O/o) 

2009/10 

8 

317 

3 

0.9 


Table 32; Turnover Rate 


3.3 MANAGING THE MUNICIPAL WORKFORCE 

Managing the municipal workforce refers to analyzing and coordinating employee behaviour. 


3.3.1 INJURIES 

An occupational injury is a personal injury, disease or death resulting from an occupational accident. 
Compensation claims for such occupational injuries are calculated according to the seriousness of the 
injury/disease and can be costly to a municipality. Occupational injury will influence the loss of man hours 
and therefore financial and productivity performance. 

The injury rate shows an increase for the 2009/10 financial year from 47 employees injured against 45 
employees in the 2008/09 financial year. 

The table below indicates the total number of injuries within the different directorates: 


Directorates 

2008/09 

2009/10 

Office of the Municipal Manager 

0 

0 

Support Services 

1 

1 

Community Services 

44 

46 

Total 

45 

47 


Table 33; Injuries 
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3.3.2 SICK LEAVE 

The number of day's sick leave taken by employees has service delivery and cost implications. The 
monitoring of sick leave identifies certain patterns or trends. Once these patterns are identified, corrective 
action can be taken. 

The total number of employees having taken sick leave during the 2009/10 financial year shows a 
decrease in comparison to the 2008/09 financial year. 

The table below indicates the total number of sick leave days taken within the different directorates: 


Department 

2008/09 

2009/10 

Office of the Municipal Manager 

44 

13 

Support Services 

192 

295 

Community Services 

1 979 

1 807 

Total 

2 215 

2 115 


Table 34: Sick Leave 


3.3.3 HR POLICIES AND PLANS 

Policies and plans provide guidance for fair and consistent staff management and a consistent approach to 
the managing of staff. 

The table below shows the HR policies and plans that are approved: 


Name of policy 

Date approved 

Date of last revision 

Recruitment & Selection 

11 December 2003 

6 October 2006 

Study Bursaries 

11 December 2003 

6 October 2006 

Private Work 

13 December 2001 

6 October 2006 

HIV/Aids 

11 December 2003 

6 October 2006 

Tobacco Smoking 

27 September 1999 

6 October 2006 

Computer 

11 December 2003 

6 October 2006 

Subsistence and Travel Allowance 

1 January 2002 

6 October 2006 

Payment for additional Duties 

30 July 2007 

- 


Table 35: HR policies and plans 
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3.3.4 EMPLOYEE PERFORMANCE REWARDS 

In accordance with regulation 32, a performance bonus, based on affordability, may be paid to an 
employee, after - 

(1) the annual report for the financial year under review has been tabled and adopted by the 
municipal council; 

(2) an evaluation of performance in accordance with the provisions of regulation 23; and 

(3) approval of such evaluation by the municipal council as a reward for outstanding performance. 

The evaluation of the performance of Section 57 managers forms the basis for rewarding outstanding 
performance. 


The table below shows the total number of employees that received performance rewards: 


Race 

Gender 

Number of beneficiaries 

Total number of 
employees received 
performance rewards 

% Employees received 
performance rewards 

African 

Female 

19 

0 

0 

Male 

61 

0 

0 

Asian 

Female 

0 

0 

0 

Male 

0 

0 

0 

Coloured 

Female 

49 

0 

0 

Male 

138 

2 

1.44% 

White 

Female 

16 

0 

0 

Male 

34 

0 

0 

Disability 

Female 

0 

0 

0 

Male 

0 

0 

0 

Total 

317 

2 

0.6 


Table 36; Performance Rewards 

3.4 CAPACITATING THE MUNICIPAL WORKFORCE 


Section 68(1) of the MSA states that a municipality must develop its human resource capacity to a level 
that enables it to perform its functions and exercise its powers in an economical, effective, efficient and 
accountable way. For this purpose the human resource capacity of a municipality must comply with the 
Skills Development Act (SDA), 1998 (Act No. 81 of 1998), and the Skills Development Levies Act, 20 1999 
(Act No. 28 of 1999). 
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3.4.1 SKILLS DEVELOPMENT - TRAINING PROVIDED 

The Skills Development Act (1998) and the Municipal Systems Act (2000) require employers to supply 
employees with the necessary training in order to develop its human resource capacity. Section 55 (1) (f) 
stipulates that, as head of administration, the Municipal Manager is responsible for the management, 
utilization and training of staff. 


3.4.1. 1 STAFF TRAINING 

The Workplace Skills Plan (WSP) for the financial year 2010/11 and the Annual Training Report for the 
2009/2010 financial year was submitted to the LGSETA on 30 June 2010. 


Occupational 

category 

Gender 

No. of 
employee 
s as at 1 
July 2009 

Training provided within reporting period 

Required 

Actual training 
received 

Percentage of total 
employees who 
received training 

Legislators 

Female 

5 

1 

3 

50 

Male 

9 

3 

4 

Directors & 
Corporate Managers 

Female 

1 

1 

1 

71 

Male 

6 

6 

4 

Professionals 

Female 

1 

0 

1 

100 

Male 

3 

4 

3 

Technicians & Trade 
Workers 

Female 

10 

4 

10 

98 

Male 

40 

16 

39 

Community & 
Personal Serv 
Workers 

Female 

6 

2 

5 

52 

Male 

36 

7 

17 

Clerical & 
Administrative 
Workers 

Female 

30 

10 

19 

67 

Male 

12 

4 

9 

Machine Operators 
& Drivers 

Female 

0 

0 

0 

91 

Male 

35 

11 

32 

Labourers 

Female 

23 

8 

12 

80 

Male 

95 

40 

82 

Apprentices 

Female 

0 

0 

0 

0 

Male 

0 

0 

0 

TOTAL 

312 

117 

241 

77 


Table 37: Official Training 
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3.4.1. 2 COUNCILLOR TRAINING 

The training programme that was completed by the councillors of the municipality is summarised in the 
following table: 


Name of 
training 
programme 

Short 

description 

Number of councillors 

Gender 

Race 

Female 

Male 

AF 

AM 

CF 

CM 

WF 

WM 

Executive 

Leadership 

Development 

Programme 

Leadership and 
Development for 
Councillors 

0 

2 

0 

0 

0 

2 

0 

0 

Total 

0 

2 

0 

0 

0 

2 

0 

0 


Table 38; Councillor Training 


3.4.2 SKILLS DEVELOPMENT - BUDGET ALLOCATION 

The table below indicates that a total amount of R 60 500 were allocated for the Workplace skills plan and 
that 56®/o of the total amount was spent in the 2009/10 financial year: 


Total personnel budget 

Total Allocated for Skills 
Development 

Total Spend 

®/o Spent 

33 222 570 

60 500 

33 910 

56 


Table 39: Budget allocated and spent for skills development 


The reason for this under-spending is the fact that the Municipality are under financial pressure and cannot 
afford the travel and subsistence allowances related to skills training. 

3.5 MANAGING THE MUNICIPAL WORKFORCE EXPENDITURE 

Section 66 of the MSA states that the accounting officer of a municipality must report to Council on all 
expenditure incurred by the municipality on staff salaries, wages, allowances and benefits. This is in line 
with the requirements of the Public Service Regulations (2002) as well as National Treasury Budget and 
Reporting Regulations SA22 and SA23. 


3.5.1 PERSONNEL EXPENDITURE 

The percentage personnel expenditure is essential in the budgeting process as it reflects on current and 
future efficiency. The table below indicates the percentage of the municipal budget that was spent on 
salaries and allowances for the past three financial years and that the municipality is currently over the 
national norm of between 35 to 40%: 
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Financial year 

Total Expenditure salary 
and allowances 

Total Operating 
Expenditure 

Percentage 

(R'OOO) 

(R'OOO) 

(%) 

2007/08 

40 418 

89 216 

45 

2008/09 

45 573 

93 114 

49 

2009/10 

52 055 

98 797 

53 


Table 40: Personnel Expenditure 


Below is a summary of Councillor and staff benefits for the year under review: 


Financial year 

2006/7 

2007/8 

2008/9 

2009/10 

Description 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Councillors (Political Office Bearers olus Others 

Salary 

1 893 

1 871 

2 207 

2 300 

0 

2 171 

Pension Contributions 

175 

93 

94 

100 

0 

102 

Medical Aid Contributions 

65 

65 

73 

75 

0 

61 

Motor vehicle allowance 

697 

694 

813 

850 

0 

794 

Cell phone allowance 

102 

104 

120 

125 

0 

122 

Housing allowance 

38 

0 

0 

- 

0 

0 

Other benefits or 
allowances 

5 

40 

0 

50 

0 

0 

In-kind benefits 

0 

0 

0 


0 

0 

Sub Total 

2 975 

2 876 

3 307 

3 500 

- 

3 250 

% increase 

- 

(20.7) 

33.5 

(100) 

- 

(4.3) 

Emolovees 

Salary 

26 629 

25 422 

28 172 

23 727 

25 230 

33 606 

Pension Contributions 

3 742 

3 670 

4 030 

5 457 

5 119 

4 487 

Medical Aid Contributions 

1 863 

1 722 

1 751 

3 463 

2 113 

1 993 

Motor vehicle allowance 

1 949 

1 209 

1 831 

4 000 

2 536 

2 383 

Cell phone allowance 

0 

0 

4 

0 

8 

8 

Housing allowance 

341 

353 

412 

688 

433 

282 

Overtime 

1 723 

1 292 

1 755 

1 746 

1 334 

1 626 

Performance Bonus 

2 111 

1 849 

2 163 

3 024 

2 959 

2 238 

Other benefits or 
allowances 

10 251 

1 072 

1 210 

1 069 

1 840 

2 082 

In-kind benefits 

0 

0 

0 

0 

0 

0 

Sub Total 

486 089 

36 588 

41 327 

43 173 

41 573 

48 704 

% increase 

- 

(92.5) 

13.0 

4.5 

(3.7) 

17.2 
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Financial year 

2006/7 

2007/8 

2008/9 

2009/10 

Description 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Total Municipality 

489 063 

39 455 

44 634 

46 673 

41 573 

51954 

% increase 


(91.9) 

13.1 

4.6 

(10.9) 

25.0 


Table 41: Summary of Councillors and Staff Benefits 
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CHAPTER 4: STRATEGIC PERFORMANCE 


This chapter provides information on the strategic performance of the municipality and indicates how well 
the municipality is meeting its objectives and which policies and processes are working. All government 
institutions must report on strategic performance to ensure that service delivery is efficient, effective and 
economical. Municipalities develop strategic plans and allocate resources for the implementation. The 
implementation is monitored on an on-going basis and the results must be reported on during the financial 
year to various role-players to enable them to timorously implement corrective measures, where required. 

This chapter addresses the strategic performance highlights in terms of the Municipality's Integrated 
Development Plan (IDP), performance on basic service delivery and progress with addressing backlogs 
through utilization of the Municipal Infrastructure Grants (MIG) projects as well as the spending priorities 
for the following year. It addresses the communication and public participation processes of the 
Municipality to give a holistic view of how the Municipality communicates performance to its stakeholders. 

The table below is a summary of the strategic focus area for the ODM, including the goals, strategies and 
development objectives of the ODM. The strategic focus areas are: 

Strategic Focus Areas 

To facilitate the delivery of sustainable infrastructure and services 
To promote economic development and reduce poverty 
To promote and enhance human development 
To promote good governance and financial management 

Table 42: Strategic Focus Areas 

The Municipal Systems Act, 2000 (Act 32 of 2000) and the Local Government: Municipal Planning and the 
Performance Management Regulations 2001, require municipalities to adopt a performance management 
system. Once the IDP and budget have been prepared and approved, the Municipality prepared their 
Service Delivery and Budget Implementation Plan (SDBIP) in accordance with the MFMA and MFMA 
Circular 13. The SDBIP indicates monthly performance targets, financial performance targets and assigns 
responsibility to execute the respective performance targets. 
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4.1 NATIONAL KEY PERFORMANCE INDICATORS 

The following table indicates the municipality's performance in terms of the National Key Performance 
Indicators as required in terms of the Local Government: Municipal Planning and the Performance 
Management Regulations of 2001. 


KPA & INDICATORS 

Municipal 

Achievement 

Municipal 

Achievement 

2008/09 

2009/10 

Municioal Institutional develooment and transformation 

3 

3 

(a) The number of people from employment equity target groups 
employed in the three highest levels of management in compliance 
with the municipality's approved employment equity plan 

(b) The percentage of a municipality's budget actually spent on 
implementing its workplace skills plan 

0.05 

0.04 

Local economic develooment 

N/A 

25 

The number of jobs created through municipality's local economic 
development initiatives including capital projects 

Municioal financial viabilitv and manaaement 

31.54 

34.27 

Financial viability as expressed by the following ratios: 

* Debt coverage ((Total operating revenue-operating grants 
received)/debt service payments due within the year) 

“ Service debtors to revenue - (Total outstanding service debtors/ 
revenue received for services) 

0.010 

0.012 

“ Cost coverage ((Available cash-i- investments)/ Monthly fixed 
operating expenditure 

1.143 

0.960 

Good aovernance and oublic oarticioation 

31 

86 

The percentage of the municipality's capital budget actually spent on 
capital projects identified for a particular financial year in terms of the 
municipality's integrated development plan 


Table 43; Performance in terms of the National Key Performance Indicators 
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4.2 BASIC SERVICE DELIVERY 


4.2.1 BASIC SERVICES DELIVERY PERFORMANCE HIGHLIGHTS 


Highlight 

Description 

Service delivery 

1. Received EWPOWERDEX Award for best improved district 
municipality nationally on service delivery 

Fire and rescue management 

2. Disaster Management Centre - one of best in country 

3. Compiled own Disaster Management Framework saving RlOO 000 

4. Obtained own helicopter for fire season 

5. Established a weather station in Disaster Management Centre 

6. Operations during cloud burst in Struis Bay area 

7. Accredited Training Centre 

8. Successful implementation of Soccer World Cup in Overberg 

9. Safe Beaches project and rescue of boys on open sea 

Municipal health 

1. Successful implementation of Soccer World Cup in Overberg 

2. No water borne illnesses in Overberg 

3. Compiled Air Pollution Plan for district in-house 

4. Dairy products in District of high quality due to strict control 

Environmental management 

1. Involvement of 298 learners in environmental project 

2. Involvement in Agulhas Biodiversity Successes 

3. Compiled integrated solid waste plan for Overberg 

4. Clean audit report at Karwyderskraal 

Human development 

1. Completed Early Child Development Plan for Overberg 

2. HIV/AIDS Strategy for Overstrand completed 

3. Successful Women's Day for entrepreneurs and staff 

4. Major drug awareness campaign in Overberg resulting in 
commencement with establishment of Rehabilitation Centre 

5. Various Global Funds projects 

6. "Loslit" day to promote good teambuilding amongst staff 

Roads 

1. Repaired of all roads damaged in heavy floods within 3 weeks 

Resorts 

1. Upgrading of resorts 

2. Increase of income from Uilenkraalsmond 

Programme services 

1. Regional Tourism Unit established 

2. Local Economic Strategy approved 

Financial services 

1. Replaced main frame computer and upgrading from Lansuite 602 to 
Groupware 6 

2. Upgraded SAMRAS DB4 

3. Unqualified audit 

4. Compiled Asset Register 

5. Improved SCM processes 

6. Entered into various MOU's (capacity building, communication 
officer, financial officer, engineer, funding of helicopter, youth funds. 
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Highlight 

Description 


risk management plan) 

Corporate services 

1. Appointment of full-time Safety Representative for Roads Division 

2. Disciplinary actions to improve overall performance of municipality 

3. LLF, Occupational Health and Safety Committees functioning well in 
first semester 

4. CIS training for various staff members 

5. Major clear-up of various store rooms all over the district after 
building of new archive and instalment of filing cabinet-system 

6. Commenced with in-house compiled electronic records management 
system 

7. Improved contract appointment system at resorts 

8. Arranged various SALGA and DBSA training sessions at ODM to save 
on travel and subsistence for training 

9. SDBIP reporting and Performance Management Process 
implementation well under way in first semester 

10. Implemented improved system for Cleaning of offices to improve 
hygiene and working conditions for staff 

Commenced with compilation of various policies for submission to 
council in first semester 

11. Commenced with investigation of misuse of resources (phone, 
copying etc) in first semester 

12. Land audit completed 

13. Commenced with process to get Uilenkraalsmond and Dennehof 
transferred to ODM 

14. Macro structure widened to reflect Financial Services, Corporate 
Services and Community Services for improved service delivery 

Internal audit 

1. Compiled Internal Audit Plan 

2. Established fully functioning Internal Audit Unit 

3. Rendered Shared Services (Financial Services) at B-municipalities 
that required assistance 


Table 44: Basic Services Delivery Highlights 


4.2.2 CHALLENGES 

Challenges experienced by the municipality are indicated in the table below. 


National Key 
Performance 
Area 

Priority Area 

Challenges 

Actions to address 

Good 

Governance 
and Public 
Participation 

Roles and responsibilities of 
councillors 

New inexperienced councillors 

To build the capacity of the new 
councillors in their roles and 
responsibilities 

Municipal 

Transformation 

and 

Organisational structure 

Inadequate macro and micro 
structure and ineffective KPA's 

Revision of the micro structure 
and developing of improved 

KPA's 
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National Key 
Performance 
Area 

Priority Area 

Challenges 

Actions to address 

Institutional 

Development 

HR Policies and Systems 

Outdated policies and systems 

Development of new and 
revision of all HR policies 


Disciplinary procedures 

• Limited capacity in the HR 
department due to budget 
constraints 

• Line management not 
adequately trained to take 
responsibility for discipline and 
maintenance of order in 
municipality 

• Provision of sufficient capacity 
to swiftly address disciplinary 
matters 

• Training of officials to be able 
to act as Chairperson and 
Prosecutor 


Organisational Performance 
Management Sys-tem 

Staff shortage and budget 
constraints 

Provision of sufficient capacity 
to fully implement a functional 
and legislative compliant 
performance management 
system 


Vacancies 

• Vacancies in critical positions 

• Large number of Contract 
appointments 

Appointment of skilled 
personnel in critical posts 

Municipal 
Financial 
Viability and 
Management 

Risk Management 

No Risk Management Policy in 
place 

To compile a Risk Management 
Policy in line with the 
assessment that was completed 


Solid waste facility 
(Karwyderskraal) 

Lifespan of the site has almost 
been reached. Obtaining 
funding of R 8 million to 
increase the capacity of the site 

To identify income streams to 
fund the new cell ensuring that 
end-users pay for utilization of 
the facility 


Fire and Rescue 

Vehicle Replacement Policy 
required and budget constraints 
to replace vehicles and the fill 
vacancies 

Increase budget to fill vacancies 
and replace old vehicles 

Basic Service 
Delivery 

Municipal Health 

Critical shortage of skilled 
personnel and budgetary 
constraints with regard to 
operational transports costs 

Revision of organogram and 
increase budget for the 

Municipal Health function 

Water monitoring programme 

Inadequate personnel and 
budget for the monitoring in 
rural areas 

Appointment of personnel with 
DBSA support and to implement 
the sampling project 



Determination of ownership and 
varied assumed rights 

Obtained a legal opinion but no 
progress was made with 
implementation of transfer of 
properties to Council 


Resort management 

Transfer of properties to ODM 

Appointed consultant to support 
municipality 



To increasing the income of the 
resorts 

Implement improved control 
and management mechanisms 



Upgrading of resorts 

Securing of funds 


Page 50 



Overberg District Annual Report 2009/10 


National Key 
Performance 
Area 

Priority Area 

Challenges 

Actions to address 



Decaying infrastructure of 
resorts 

Securing of funds 

Lifting of moratorium and 
finalization of semi-permanent 
contracts 

Moratorium lifted since 

December 2010, but contracts 
must still be addressed 

Insufficient security 

Award security tender 

Local Economic 
Development 

Economic Development Projects 

Limited funding available for 
project implementation 

Implemented as per budget and 
fund from signed SLA's 


Table 45: Priority Areas and challenges 


4.3 ACCESS TO BASIC LEVEL OF SERVICES 

Access to basic services has a considerable influence on the standard of living and quality of life of people. 
The table below shows the backlogs with regard to priority services that still exist in the Overberg region. 


Municipality 

Total no of 
Households 

% of Households without access 

Water 

Sanitation 

Electricity 

Refuse 

Removal 

Households 
in Informal 
dwellings 

Cape Agulhas 

7 616 

1.3 

5.1 

7.2 

10.4 

11.1 

Overstrand 

21 952 

0.7 

1.7 

18.5 

1.9 

14.7 

Swellendam 

6 958 

3.3 

5.3 

20 

16.4 

6.4 

Theewaterskloof 

23 464 

0.9 

10.6 

22.4 

8.3 

10.1 

DMA 

65 

0 

0 

0 

0 

0 

TOTAL 

60 055 

6.2 

22.7 

68.1 

37 

42.3 


Table 46: Access to basic level of services 


Source: Local Government Turn-around Strategy, 2009 


A) CAPITAL BUDGET SPENT ON MUNICIPAL SERVICES 

The percentage (%) of the total approved capital budget spent on each municipal service respectively for 
the 2007/08, 2008/09 and 2009/10 financial years are as follows: 


Financial 

Year 

Public and 
Safety 

Resorts 

Municipal 

health 

Properties 

Finance and 
Admin 

Council and 
Executive 

(o/o) 

(O/o) 

(O/o) 

(O/o) 

(O/o) 

(O/o) 

2007/08 

98 

99 

99 

0 

99 

98 

2008/09 

55 

80 

66 

0 

48 

23 

2009/10 

94 

83 

78 

100 

54 

0 


Table 47: Budget percentage spent on respective services 
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The following table indicates the total amount of capital expenditure on new assets by asset class for the 
past three financial years: 


Description 

2007/08 

2008/09 

2009/10 

Actual 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Capital expenditure on new assets bv Asset Class/Sub-class rR'OOO^ 

Infrastructure 






Infrastructure - 
Road transport 

N/A 

N/A 

N/A 

NA/ 

N/A 

Infrastructure - 
Electricity 

N/A 

N/A 

N/A 

N/A 

NA 

Infrastructure - 
Water 

N/A 

N/A 

150 

95 

50 

Infrastructure - 
Sanitation 

N/A 

N/A 

0 

280 

268 

Infrastructure - 
Other 

N/A 

915 

2 600 

2 375 

2 175 

Other assets 

N/A 

2 057 

N/A 

N/A 

981 

Intanaibles 

- 

- 

- 

- 

- 

Total Capital 
Expenditure on 
new assets 

- 

3 002 

2 750 

2 750 

3 456 


Table 48; Total capita! expenditure on new assets 


B] PERCENTAGE SPENDING ON TOTAL CAPITAL BUDGET 

The total percentage (%) of the capital budget for the past three years is indicated in the table below: 


Financial year 

o/o of Capital budget 
spent 

Reasons for under spending 

2008/2009 

27 

Capital projects at resorts were put on hold until clarity regarding 
ownership had been obtained 

2009/2010 

86 

Reprioritisation of projects 


Table 49: Total capita! expenditure 
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4.4 GRANTS 

The DORA grants received during the financial year were spent as follows: 


Grant Name 

Grant Purpose 

Amount Received 

Amount Spent 

Finance Management Grant 

To enhance financial reform 
in the municipality 

750 000 

750 000 

Municipal Systems 
Improvement Grant 

To assist the municipality to 
perform its functions and 
stabilise institutional 
capacity and governance 

735 000 

731 579 

Equitable share 

To finance the operations 
of the municipality 

37 188 000 

37 188 000 


Table SO: Grants 


4.5 ROADS 

The following tables give an overview of the total kilometres of roads maintained and new roads tarred: 


A) TARRED ROADS 


Financial year 

Total km tarred 
roads 

Km of new tar 
roads 

Km existing tar 
roads re-tarred 

Km of existing 
tar roads re- 
sheeted 

Km tar roads 
maintained 

2008/09 

430 

0 

13.65 

0 

430 

2009/10 

430 

0 

0 

0 

430 


Table 51; Tarred roads 


B] GRAVELLED ROADS 


Financial year 

Total km gravel 
roads 

Km new gravel 
roads constructed 

Km gravel roads 
upgraded to tar 

Km gravel roads 
graded/maintained 

2008/09 

3 200 

57.05 

1.0 

6 657 

2009/10 

3 200 

50.71 

0.3 

6 894 


Table 52; Gravelled roads 
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C] COST OF CONSTRUCTION/MAINTENANCE 

The costs involved in the maintenance and construction of roads within the municipal area is indicated 
below: 


Financial 

year 

Gravel 

Tar 

New 

R'OOO 

Gravel - Tar 

R'OOO 

Maintained 

R'OOO 

New 

R'OOO 

Re-worked 

R'OOO 

Maintained 

R'OOO 

2007/08 

12 800 

0 

13 170 

0 

3 537 

3 360 

2008/09 

10 329 

810 

18 208 

0 

257 

5 503 

2009/10 

13 379 

280 

1 575 

0 

0 

5 039 


Table S3; Cost of construction/maintenance of roads 
4.6 MUNICIPAL HEALTH 


The Municipal Health Department has regular two monthly meetings in a form of a working group with all 
District Municipalities in the Western Cape, Cape Peninsula University of Technology, Provincial Health and 
the Metro. The purpose of the meetings is to attend to the items concerning standardisation of operational 
procedures. 

The table below indicates various municipal activities with regard to the Municipal Health function: 


Function 

Description of activities during 2009/10 

Water quality monitoring 

The applicable monitoring of potable water, final outflow of sewerage water, 
recreational water and storm water were done regularly and the results were 
communicated with the local municipalities in the ODM area 

Food control 

• Foods from various sources were sampled and food premises were 
inspected 

• Numerous food handlers were trained 

• Special attention was given to the quality of bottled water and other foods 
stuff during the soccer world cup 

Waste management 

The waste management chain was monitored and areas where there are 
room for improvement were communicated to local municipalities 

Health surveillance of 
premises 

Government premises like police stations, schools and hostels, farms, 
cemeteries and medical waste generators are being monitored on an ongoing 
basis 

Surveillance and prevention of 
communicable diseases, 
excluding immunisations 

The Rift Valley Fever outbreak in the country did spread to the Western 

Cape, but no cases were reported in the Overberg area and all other notices 
were dealt with swiftly and effectively 

Vector control 

It is an ongoing process to combat flies, cockroaches, mosquitoes, rodents 
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Function 

Description of activities during 2009/10 


and other creatures that can spread diseases to humans and a significant 
amount of time was spent on control measures 

Environmental pollution 
control 

The continuous monitoring of water, soil and air pollution is very important to 
the Environmental Health Practitioners (EHP's) 

Disposal of the dead 

Various pauper burials were attended to and cemeteries and undertaker 
premises were monitored for compliance 

Chemical safety 

Chemical safety monitoring is difficult and expensive to perform, but all cases 
raised were attended to 


Table 54: Municipal Health Development Strategies Progress 


The table below reflects some of the matters addressed by the Environmental Health Practitioners (EHP's) 
within the ODM Municipal Area. 


Items 

No of inspections 

Action 

Farm Inspections 

276 

Inspections of subsistence facilities 

Complaints received 

788 

All attended to and some premises were issued with notices 

Dairies 

466 

Inspections were done, reports written and certificates of 
acceptability (COA's) were issued in terms of Regulation 1256 

Landfill Sites 

286 

Monitored according to the permit conditions 

Building plans scrutinized 

2 794 

Comments were forwarded to the relevant B-Municipalities 

Sewerage disposal sites 

295 

Monitored according to permit conditions 

Informal settlements 

279 

Inspections of subsistence facilities 

Monitoring of water quality 

1 036 

Took samples at various water sources 

Monitoring of food 

331 

Monitored foodstuffs according to the Foodstuffs, Cosmetics 
and Disinfectants Act 

Training of Food Handlers 

295 

Provided health education to food handlers 

Medical Waste Generators 

74 

Monitored in terms of the Council's Environmental Health By- 
law 

Food handling premises 

2 168 

Provided health education, issued written notices and 
certificates of acceptability in terms of Regulation 918 

Cemeteries 

150 

Inspections to prevent nuisances 

Premises (non food) 

476 

Inspections and various letters written to enforce compliance 

Industries 

137 

Inspections and activities done to enforce compliance 


Table 55; Municipal Health Inspections 
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4.7 FIRE, RESCUE AND DISASTER MANAGEMENT SERVICES 



Overberg Fire and Rescue Service 
provides a full fire service as per the Fire 
Brigade Services Act for the Cape 
Agulhas, Theewaterskloof and 
Swellendam Municipalities. 


From the regional control centre, attached 
to the Disaster Management Centre in 
Bredasdorp responses are activated from 
the different stations to emergency calls 
ranging from major fires, flooding, 
accidents and rescues to the cat trapped 
on the telephone pole. 


A Co-operation Agreement exists between 
Overstrand Municipality and Overberg District Municipality with a very close working relationship between 
the two authorities' Fire and Rescue departments. 


4.7.1 SERVICES PROVIDED DURING MAJOR EVENTS 


Major events for 2009/ 10 

Description 

Soccer World Cup 

The main function during the soccer world cup was to ensure that effective disaster 
management and emergency coordination took place 

Mega week 

Effective disaster management and emergency coordination took place during this 
biggest agricultural event in the Western Cape attracting in excess of 6 000 people 

Foot of Africa Marathon 

Effective disaster management and emergency coordination took place during the 
annual marathon with 1 700 athletes on different routes 

December Fires 

Successful fire fighting and evacuation took place during the huge fires in the Botriver 
and Pearly Beach areas 


Table 56: Major Events 
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4.7.2 PERFORMANCE HIGHLIGHTS - FIRE, RESCUE AND DISASTER MANAGEMENT 
SERVICES 


Highlight 

Description 

The implementation and execution of 
the "Safer Beaches" Program 

Successful program was implemented during the December summer holidays 
with a helicopter and surf rescue service 

Provision of a rescue ability with trained 
personnel and resources 

Six tourists rescued with the helicopter 

Three successful mountain rescues 

Two successful water rescues 

Provision of a Hazardous Material 
Reaction Team to deal with Hazardous 
Material Incidents 

Hazardous Material response team was established from within our own staff 


Table 57; Fire, Rescue and Disaster Management Highlights 


4.7.3 CHALLENGES - FIRE, RESCUE AND DISASTER MANAGEMENT SERVICES 


Description 

Actions to address 

Vehicle age and shortage 

Procurement process according to budget 

Personnel shortage 

Appointments of skilled staff according to budget 


Table 58; Fire, Rescue and Disaster Management Challenges 


4.8 ENVIRONMENTAL MANAGEMENT 

Planning for the Development of a third waste cell is in process to ensure that additional air space is 
created for the next five years. 

Consultants were appointed to oversee the three-phase process, consisting of the following: 

> Appointment of service provider, revision of the operational plan and approval of the contract; 

> Oversight of the tender process; and 

> Oversight of the revision of the Integrated Waste Plan for the ODM region. 
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4.9 LED 


4.9.1 LED STRATEGY 

The goals and objectives of the LED Strategy are to investigate the options and opportunities available to 
the local communities of the Overberg District Municipality. It aims to broaden the local economic base of 
the area in order to address the creation of employment opportunities and the resultant spin-off effects 
throughout the local economy and poverty relief. The LED Strategy also strives to enhance the multiplier 
and trickledown effect that the Overberg stands to gain from the successful implementation of identified 
projects. 

By implementing the LED strategy within the ODM, it will create new jobs, and businesses as well as 
improving the quality of existing jobs and expanding existing businesses. The LED of the District is thus 
important as it will achieve the following: 

> Creation of jobs and new employment opportunities; 

> Creation of opportunities for entrepreneurs; 

> Increase income levels and enable people to pay for services; 

> Broaden the tax and revenue base of the local authority. 

> Enable the Local Authority to: 

o Provide more and better services and facilities; 
o Concentrate on human development potential within the Overberg; 
o Concentrate on opportunities for development; 
o Promote linkages between developed and under-developed areas and 
o Build new institutions for sustainable economic development. 

The Overberg District Municipality will use this important strategy as a tool for the alleviation of poverty 
and the development of sustainable local economies. It can unlock economic opportunities, in the District 
that will create jobs and ultimately uplift the livelihoods of the people in the area. 

CHALLENGES 

The District neither had the financial resources nor a suitably qualified and dedicated official to drive the 
LED-function, but will make a suitable appointment will be made in the new financial year to ensure the 
roll-out, funding and implementation of the projects identified in the Strategy. 
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4.9.2 LED INITIATIVES 

With a limited budget for LED Projects and one official to assist with LED implementation, the following 
initiatives has been initiated in the municipal area: 


Description of EPWP projects 

No of jobs created 

Total Investment to date 

Road Maintenance - Bredasdorp 

11 

R124 740 

Waste Removal 

14 

R145 000 


Table 59: LED initiatives 


4.10 TOURISM 

Tourism and agriculture are the main economical drivers in the Overberg region. Tourism plays a very 
important role within the municipal plans to promote local economical development within the region. Due 
to the growth in the tourism industry, opportunities can be created that can benefit local communities. 

Transformation of the tourism industry remains a key challenge. The development of tourism projects, 
training and opportunities for SMME's and emerging entrepreneurs is an integral part of the function of the 
Regional Tourism Organisation (RTO). 

Objectives: 

> To build a strong, integrated Overberg tourism brand; 

> To ensure shared growth of all Tourism products within the district; 

> To grow tourist numbers through making the Overberg the preferred destination for its target markets; 

> To build a positive perception towards the benefits of tourism and thereby around the function of the 
Regional Tourism Office; 

> To market the ODM resorts as tourist destinations; 

> To compile a brochure for future investments in the Overberg; 

> To support local tourism bureaus (LTB's) in hosting tourism projects and 

> To promote SMME tourism projects 
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4.10.1 THE REGIONAL TOURISM ORGANISATION (RTO] 

The mandate if the Tourism division in the Overberg District Municipality and the official Regional Tourism 
Office (RTO), is marketing and developing of tourism in the Overberg region. 


A part of the RTO's functions, is to support and co-ordinate the local tourism organisations (LTOs). 



OVERBERG TOURISM 


Ti1EEWAT¥RSKLOOF 

TOURISM 


CAPEAGUtKAS 

TOURtSM 


1 


ITO 

SWELLENDAM 

MARKETING 

ORGANISATION 


Vision: 

To establish the Overberg as an internationally recognized, highly desirable and safe eco-destination, with 
a constantly increasing flow of tourist throughout the year and where tourism benefits all. 

Mission: 

To responsibly market sustainable tourism products and resources of the Overberg to meet the needs of 
tourists, stakeholders, products and communities alike, through promotion, product development, 
education and the protection of natural assets. 


4.10.2 THE OVERBERG DISTRICT MUNICIPALITY (ODM) TOURISM WORKGROUP 
STRUCTURE 

The ODM invites all Local Tourism Organisations (LTO's) to be a part of the marketing strategy to 
cooperate towards one goal encompassed in the Vision. Monthly meetings were held to determine 
marketing strategies for the Overberg region. 

In the financial year 2009/10 the division participated in the following tourism-related meetings: 

> 27 November 2009, Gansbaai: Road sign meeting 
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> 10 December 2009, Bredasdorp: Cape Town Routes unlimited (CTRL)) workshop 

> 15 December 2009, Overstrand & Theewaterskloof: Introduction 

> 14 January 2010, Bredasdorp: 2010 Co-ordinators meeting 

> 19 January 2010, Swellendam: Introduction 

> 27 January 2010, Bredasdorp: Resort 

> 27 January 2010, Cape Agulhas: Amalgamated Beverage Industries (ABI) 

> 01 February 2010, Bredasdorp: Indaba Committee meeting 

> 8 February 2010, Greyton: Tourism Strategy Workshop 

> 18 February 2010, Cape Town: CTRL) Training and SMI4E's meeting 

> 01 14arch 2010, Caledon: Indaba Committee meeting 

> 04 March 2010, Hermanus: RED Door Networking session 

> 29 March 2010, Cape Town: Western Cape Destination conference 
The following exposes were attended during 2009/10: 

> DSTV Getaway Show: Johannesburg from 11 - 13 September 2009 (Cape Agulhas Tourism (CAT) and 
Greater Swellendam Marketing Office (STO) attended) 

> Indaba: Durban from 8-11 May 2010 


4.10.3 TRAINING 

The Tourism Office has done a skills survey with the Local Tourism Bureaus within the Overberg region to 
determine what the Overberg District Municipality can do in terms of providing training that aligns with the 
needs of the Travel and Tourism sector in the region. It was then suggested that the District would provide 
a Tourist guide training to fifteen candidates from various regions. The duration of the course was 12 days 
which included an introduction to a tour guide course and various site visits. 


4.10.4 TOURISM INDABA 

Indaba took place from 8-11 May 2010 in Durban. The Indaba is an excellent opportunity to promote the 
region not only to the local tourism industries but also to the international industry. This year the district 
municipality along with the four local municipalities made a joint effort to attend the Tourism Indaba. The 
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concept included an Overberg stand with each municipality having representation and an allocated space 
on the stand. Four PDI's was also sponsored by each of the regions, giving them an opportunity of a life 
time to learn how the tourism industry operates. 


4.10.5 MARKETING CAMPAIGN 

In conjunction with the four Local Tourism Organisations (LTO's) the ODM embarked on an Overberg 
branding campaign. The main project included a four edition advert publication in the well renowned 
Explore SA magazine. A range of other publications have been done in various magazines to market the 
Overberg as tourism destination, ODM resorts and LED projects. Furthermore the ODM upgraded and 
reprinted the very popular Overberg map. 


4.11 2010 SOCCER WORLD CUP 


Highlights 

Description 

Ensured a safe and incident Free 
2010 soccer tournament 

Compiling a Soccer 2010 Disaster Management Plan 

Ensured compliance with FIFA Safety requirements 

Established a Joint Technical Centre involving all role-players 

Public viewing area (Fanjol) 

The public viewing area was managed by Disaster Management without an incident 
during the 2010 World Cup 


Table 60: Soccer World Cup Highlights 


4.11.1 MAYORAL 50 DAYS COUNTDOWN STREET PARTY CELEBRATION 
On Friday 23 April 2010 a STREET BASH was held in the street at the ODM offices was to create awareness of 
the 2010 FIFA Soccer World Cup. People across the Overberg region were bussed in to attend this event. The 
Event was a joint effort of the Overberg District Municipality and Cape Agulhas Municipality. Street Soccer 
matches were played and Coca Cola Coke, together with a former Idols winner Karen Kortje, provided live 
entertainment for the day. 


4.11.2 FANJOL 

Through the 2009/10 IDP process, it was identified that the Overberg District Municipality must play a 
leading role in bringing the Soccer World Cup to the poorest of the poor across the Overberg Region. A 
"Fanjol" was allocated to the Overberg and the District Municipality had to play a leading role to leave a 
legacy to the people of the area. 

The following goals were achieved: 

> Ensured that Overberg residents could "touch" the World Cup 

> Successful hosting of the event 
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> Highlighted opportunities associated with the World Cup 

> Promoted football across race, class and gender 

> Encouraged more tourists to visit the Overberg, to stay longer and revisit the area 

> Reassurance on safety and security issues 

> Counter afro-pessimism 

Social Benefits 

> Upliftment and promotion of communities, artists and events 

> Training and skills development transfer 

> Contribution to social cohesion 

> Promotion of national pride and patriotism 

Economic Spin-off's 

> Developing sports, arts and culture related enterprises 

> Promoting tourism particularly in local tourism 

> Creating jobs; and 

> Catalyzing commercial activities with entrepreneurial opportunities 

Partnerships 

> Department of Cultural Affairs and Sport 

> Overberg District Municipality to the Overberg Fanjol 

> Cape Agulhas Municipality 

The Overberg District Municipality was the main partner leading to the event. The municipality organised 
and planed the event, through the Soccer 2010 coordinator. 

The Public Viewing Area was provincially supported. The Department of Cultural Affairs and Sport (DCAS) 
assisted the project by contributing to the Fanjol budget and supplying marketing material. Two officials 
from The Department of Cultural Affairs and Sport (DCAS) were based at ODM offices in Bredasdorp to 
coordinate the planning and managing of the Soccer 2010 Event. 

The emergency services unit played a key role in developing the Safety and Security Strategy. The 
Planning Committee consisted of representatives of the Overberg District Municipality, Cape Agulhas 
Municipality and The Department of Cultural Affairs and Sport (DCAS). 
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People were transported in from all parts of the Overberg Region to attend the Fanjol for scheduled 
matches. It was a huge success and people across the Overberg region felt part of the World Cup. 

4.12 HUMAN DEVELOPMENT 

4.12.1 YOUTH DEVELOPMENT 

The Youth Strategy of the Overberg District Municipaiity inciude the foiiowing: 

> Empowerment of civil society youth in the Overberg region; 

> Support existing and developing youth councils; 

> Establishing a database of youth organizations by 2011; 

> supporting and empowering the youth pertaining social-economic development; 

> Identifying and co-ordinating skills development opportunities; 

> Initiating district wide programmes and projects to address developmental needs of the youth; 

> Developing mechanisms for monitoring and evaluation of the municipality's performance on youth 
development; 

> Providing a platform for advocacy, public information and planning for municipal structure in the 
municipal area; 

> Providing a stakeholder liaison and representation function on youth matters on behalf of management 
at local, regional and national levels. 

The Youth Development programmes also focus on forming partnerships with the various Stakeholders 
with specific focus on sourcing of funding for and presentation of programmes with ODM. 

Partnerships were formed between ODM and NYDA. This Partnership has provided a much needed service 
to the young people in the District. It was made possible for the YAC to develop a high quality program 
that is community based and driven, utilising its capable leadership and organisational capacity. 

ODM has developed a fully functional Youth Centre with complete infrastructure. Young people have a 
gateway, which assist them with valuable economic information and counselling support regarding, 
unemployment, self-employment, career opportunities and heath issues. The aim of the YAC is to establish 
sub offices in other municipalities in the region, which can perform the same or equal services to the Youth 
with the current office as Head Office. 

The other aim of the Youth Development Centre is to stabilize Youth forums within the District. This can be 
achieved with the assistance and input from the local municipalities within the District. 
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The following activities took place within the ODM jurisdictional area: 

> Basic Computer Training programs 

> FIFA Soccer World Cup 

> Youth Day 

> Planning and preparation of life skills programs 

> Workshops with specific focuses 

> Awareness Campaigns 

> An information board was installed to advertise vacancies and interesting activities that take place 
within the ODM 

> Youth were assisted with CV writing skills 

> Career opportunity information is disseminated from the Centre and 

> Rural development opportunities within their respective communities. 


4.12.2 POVERTY ALLEVIATION 

Poverty alleviation in the Overberg District municipality started as a pilot project with a health education 
programme. Through this project the Lobi Landscape project started to beautify informal areas within 
Zwelihle. Fourteen job opportunities were created through this initiative. 


4.12.3 HUMAN RIGHTS FOCUS 

In terms of the Human Rights focus the ODM has supported and has been involved in the sub-districts with 
projects that involve persons with disabilities, through capacity building and financial support. 

The project "Mind over Matter" in Genadendal involved 20 people from the area and has an income 
generation focus. 

The Overberg Wheelchair Association focuses on "wheels and runners marathons". An association for 
persons with disabilities in the Overstrand area was established. 

The municipality attends meetings of the Western Cape Network on Persons with Disabilities and the 
meetings of the Access Committee in Hermanus was also attended and supported. 

The Human Development Officer assisted Camphill College with their outreach programme and an Open 
Day was held on 3 December 2009 (International day for persons with Disabilities). A disability Audit was 
also done in December 2009. 

The Department of Premier assisted with a human rights workshop in the Overberg. Children from the 
Overberg attended the Children's Right Commissions and Day of the African Child events in Benoni and 
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Johannesburg. The District involvement with Aged are linked to Social Development activities on the rights 
of the older persons. Events in the Overberg that the District financially contributed to are mainly the 
Golden Games and Heritage Programmes initiated by Aged in Action. 

The Elderly Project supported Siya Zama Service centre in Zwelihle and a new service centre, Pearly Shell 
service centre in Hawston. 


4.12.4 EARLY CHILDHOOD DEVELOPMENT 

The main focus of Early Childhood Development in the Overberg District municipality is: 

> Awareness of Early Childhood Development issues; and 

> The establishment of a healthy community focussing on children's rights and child health issues. 
Through these focuses, an Early Childhood Development Strategy for the ODM was drafted and approved. 
The ODM multi-stakeholders meeting takes places every second month. 


4.13.5 REHABILITATION CENTRE 

The proposal for the establishment of the Rehabilitation centre for the district was drafted. 

The land acquisition application was sent to the "B" Municipality for approval to utilise the land for the 
purpose of establishing the Rehabilitation Centre. 


4.12.6 WOMEN’S DAY 

The Overberg District Municipality held a Women's Day during September 2009 with the overall aim and 
objectives outlined as follows: 

> Provide an opportunity where other women could learn from the example that females set themselves; 

> Provide an opportunity for local economic development; 

> Further empowerment of women; 

> Focus on women in rural communities/women on farms 

> Women's Rights Education; 

> Develop young women into strong community leaders 

> Addressing challenges women face 

> Promote a healthy lifestyle and 

> To unite women of all races and religions. 
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The Day was a huge success as female farmers in the ODM area proudly presented their projects. The 
women were commended and they were presented with certificates. 

Partnerships were formed to make the day successful and the Department of Agriculture, the surrounding 
municipalities and female farmer projects were included. 


4.12.7 HIV/AIDS STRATEGY 

The ODM has conducted studies of the trends in the District. The District municipality through their 
involvement with the global funds made an impact to help reduce HIV/AIDS. The roles the Multi-sectoral 
Action Teams (MSATs) played were most effective. A total of 22 projects received funding through the 
Global funds. 

The following projects benefitted from Global Funding: 

> 4 Safe havens for terminally ill patients (2 for adults and 2 for children); 

> 7 Youth Projects; 

> 7 Projects focusing on vulnerable children; 

> 1 Life skills project focusing on parenting; 

> 4 Nutrition Projects 

The Overberg District Municipality has an important role to play, in conjunction with the B-municipalities to 
enrich people's lives, to eradicate poverty, to provide opportunities and to educate communities on social 
matters. 
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CHAPTER 5: FUNCTIONAL PERFORMANCE 


The functional performance of the municipality provides comprehensive information on the implementation 
of the SDBIP and relevant functional area reporting schedules. 


The functional breakdown per Directorate is as follows: 


Directorate 

Functions 

Executive and Council 

• Council 

• Municipal Manager 

• Administration 

• Corporate and Programme Services 

• Human Resources 

• Internal Audit 

• Property Management 

• Auditing and Financial Modelling 

Community Services 

• Director: Community Services 

• Environmental Management 

• Fire and Disaster Management 

• Municipal Health 

• Resorts 

• Roads 

Financial Services 

• Director: Financial Services 

• Accounting Services 

• Income and Expenditure and IT 

• SCM 


Table 61; Functional breakdown 
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5.1 OVERVIEW OF PERFORMANCE 

The performance of the different directorates is reflected in the graph beiow. These performances inciude 
the aiignment of Key Performance Indicators with the IDP objectives, Nationai KPAs, Municipai KPAs and 
the performances of the reievant divisions. 

The following graph indicates the performance of the various directorates 


Overall performance of Directorates 


4 100% and more 
4 Between 75-100% 
■ Below 75% 


Executive and Council Community Services Financial Services 



Graph 4: Overall performance of directorates 

5.2 PERFORMANCE HIGHLIGHTS PER FUNCTIONAL AREAS 


Directorate/ 
Functional area 

Highlights 

Office of the 
Municipal 

Manager 

• Local Economic Strategy approved 

• Compiled various policies 

Support Services 

• Unqualified report 

• Various MOU's undersigning 

• Improvement in Archives 

• Compiled internal Audit Plan 

Community 

Services 

• Roads: all planned and identified projects were completed on time and within the budget 

• Successful Soccer World cup 

• High quality of water and dairy products in the district 

• Clean Audit Karwyderskraal 

• Drug awareness campaign 
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Directorate/ 
Functional area 

Highlights 


• Safer beaches project 


Table 62; Performance highlights per functional area 


5.3 PERFORMANCE PER FUNCTIONAL AREA 


A) 

OFFICE OF THE MUNICIPAL MANAGER 






Nat. KPA 

Mun. KPA 

Org / Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

Council 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Economy 

Audit committee 

Re-appoint Audit Committee 

100% 

10-Jan 

100% 

100% 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Economy 

Strategic and sustainable 
budgeting 

2009/2010 Revised budget 
approved before the 
legislative deadline 

1 

10-Jan 

1 

1 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Economy 

Effective expenditure and 
revenue management 

Monitoring of revenue and 
expenditure and decisions on 
remedial steps if necessary 

12 

Monthly 

12 

12 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Economy 

Strategic and sustainable 
budgeting 

2010/11 Budget approved 
before the legislative 
deadline 

1 

10-May 

1 


Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

SDBIP approval and reviews 

SDBIP approved within 28 
days after budget 

1 

10-Jun 

1 

1 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

SDBIP evaluation 

SDBIP evaluation 

4 

Quarterly 

4 

4 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Section 57 performance reviews 

Quarterly performance 
reviews Section 57 
appointees 

4 

Quarterly 

4 


Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Section 57 appointment 

Section 57 performance 
contract approved 

100% 

09-Jul 

100% 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Performance Framework 
adherence 

Performance Committee 
appointed and trained 

1 

09-Dec 

1 

1 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Reporting of the 2009/2010 
performance 

Annual Report approved 

1 

10-Mar 

1 


Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Councillor Training plan 

Nr. councillors trained per 
year 

10 

# Councillors 
trained 

100 
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Nat. KPA 

Mun. KPA 

Org/Prog 

KPI Name 

Definition 

Baseiine 

Target Unit 

Period-To-Date 

Target 

Actuai 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Budget process plan 

IDP process deadlines 

100 

09-Aug 

100% 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Budget process plan 

Budget process deadlines 

100 

09-Aug 

100% 

100% 

3 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Strategic planning session and 
approval of annual municipal 
strategy 

Review of IDP 

1 

10-Feb 

1 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Strategic planning session and 
approval of annual municipal 
strategy 

Strategy session attended to 
determine municipal 
strategies 

1 

10-Mar 

1 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Community meetings 

Community meetings 
successfully held 

2 

Bi-annually 

2 

3 

80% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Executive Mayoral Committee 
Meetings 

EMC meetings held 

10 

Monthly 

10 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Special Council Meetings 

Attendance of meetings at 
least 80% 

80% 

Ad hoc 

80% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Council meeting 

Council meetings held 

4 

Quarterly 

4 

6 

Administration 

■ 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Effective and 
efficient capital 
project 
management 

Sundry Equipment 

% of project completed 

100% 

% completed 

100% 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Effective and 
efficient capital 
project 
management 

Capital Project: Archives 

% of project completed 

100% 

% completed 

100% 

100% 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Effective and 
efficient capital 
project 
management 

Computer Equipment 

% of project completed 

100% 

% completed 

100% 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Records Management 

100% of legislation updated 
on a regular basis 

100% 

Ongoing 

100% 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Records Management 

1 00% of delegations 
registered 

100% 

Ongoing 

100% 

100% 

Municipal 

Transformation 

Municipal 

Transformation 

Coordinated and 
effective 

Records Management 

100% of Council policy 
registered 

100% 

Ongoing 

100% 

100% 
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KUI' LTD A 

Miin LTDA 

Org/Prog 

l/'DI 




Period-To-Date 

INdl. l\rA 

IVlUn. l\rA 

l\rl INdlTie 

Definition 

Baseline 

Target Unit 

Target 

Actual 

and Institutional 
Development 

and Institutional 
Development 

administration 







Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Records Management 

100% of deeds and contracts 
registered and properly 
managed 

100% 

Ongoing 

100% 

25% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Records Management 

< 5 complaints per month 
with regard to unregistered 
post, the allocation of wrong 
file numbers or post not 
correctly distributed 

5 

Less than 5 
complaints pm 

60 

0 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Archives 

< 1% of documents 
irretraceable p a 

100% 

Less than 1% pa 

100% 

■ 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Archives 

Prescribed and regularly 
updated Register of Opened 
Files, Register of Authorities 
and Register of Disposed 
Archives 

100% 

Ongoing 

100% 

75% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Archives 

List of Other Archives 
approved and disposal 
authority obtained 

100% 

Obtained 

100% 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Archives 

Disposal authority on filing 
system obtained 

100% 

Obtained 

100% 

75% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Messenger services 

0 complaints with regard to 
the correct and swift delivery 
of messenger services 

0% 

0% pm 

0% 

0% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Cleansing Services 

0 complaints with regard to 
cleanliness of offices 

0% 

0% pm 

0% 

0% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Telephone costs 

75% of private calls are 
recorded and the cost 
deducted from the salaries of 
staff 

75% 

per month 

75% 

■ 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Reception 

2 complaints pm with 
regarding of poor telephone 
and/or reception services 

Less than 

2 pm 

# per month 

24 

6 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Secretarial function: Correctness 
of Minutes 

% of all minutes approved as 
correct 

100% 

% of minutes 
approved as 
correct 

100% 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Secretarial function: Minutes 

% of all Minutes completed 
within 5 working days after 
meeting 

100% 

Targeted % of 
minutes 

completed within 

5 days 

100% 

75% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Secretarial Function: Agendas 

Months during which all 
agendas distributed 5 
working days prior to all 
council meetings 

10 

Months during 
which agendas 
send out 
correctly 

12 

1 
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KUI' LTD A 

Miin LTDA 

Org/Prog 

l/'DI 




Period-To-Date 

INdl. l\rA 

IVlUn. l\rA 

l\rl INdlTie 

Definition 

Baseline 

Target Unit 

Target 

Actual 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

advertising of meeting dates 

Advertising of meeting dates 

100% 

advertise 
meeting dates 

100% 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Staff meetings 

Quarterly Staff meetings 

4 

Total no of 
quarterly 
meetings 
planned for year 

4 

■ 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Coordinated and 

effective 

administration 

Budget inputs 

Budget request provided to 
financial department by due 
date (budget programme) 

2 

Budget requests 
by date 

2 

2 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Coordinated and 

effective 

administration 

Sound , authorised expenditure 

Months without unauthorised 
spending by accounting 
officer as indicated in MFMA 
32(1 ){b) 

12 

months during 
which no 
unauthorised 
spending took 
place 

12 

■ 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Attend to all incoming 
documents, post, etc within 10 
working days 

% within 10 working days 

95% 

% within 
required 
timeframe 

95% 

75% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Ensure proper implementation of 
the Performance Management 
System including review 

Quarterly Review in 
accordance with PMS 
Framework and reports to 

MM 

2 

reviews 

2 

■ 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Skills Development 

# of targeted individuals 
trained 

100% 

% trained 

100% 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Implementation of Council 
resolutions 

Items implemented within 
required timeframe 

100% 

% delivered 
within required 
timeframe 

100% 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Liaison with Leadership 

Meetings with management 
team per month 

80% 

Monthly 

80% 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Assignments from municipal 
manager 

Assignment implemented 
within required timeframes 

100% 

%of 

assignments 

addressed 

100% 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Ensure proper procurement 
practices 

No of non-compliance with 
procurement practices 

0% 

% of non- 
compliance 

0% 

0% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Submission of Annual Report 
information 

Departmental Report 
submitted by due date 

1 

end of July 

1 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Management of external audit 
queries 

No of audit queries 
completed within 30 days 

100% 

% of target 
achieved 

100% 

100% 

Municipal 
Transformation 
and Institutional 

Municipal 
Transformation 
and Institutional 

Coordinated and 

effective 

administration 

Implementation of Internal audit 
queries from date of final report 

% of queries rectified within 6 
months 

80% 

% queries 
rectified 

80% 

1 
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Nat. KPA 

Mun. KPA 

Org/Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-T 

Target 

Development 

Development 







Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

SDBIP reporting to council 

Timeous reporting to MM 
before due dates 

100% 

Monthly 

100% 

Property Management 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Effective and 
efficient capital 
project 
management 

Security System 

% of project completed 

100% 

% completed 

100% 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Effective and 
efficient capital 
project 
management 

Office Buildings 

% of project completed 

100% 

% completed 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human Resource 
Development 

Managing Grievances 

% of grievance addressed 
within due time 

90% 

Targeted % of 
grievances 
addressed 
within set 
timeframes / 
month 

90% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Integrated Transport Plan (ITP) 

Overberg ITP approved by 
Council 

100% 

1 ITP approved 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Integrated Transport Plan (ITP) 

Draft ITP submit to portfolio 
committee 

100% 

% draft ITP 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Integrated Transport Plan (ITP) 

Task team meetings for ITP 

3 

# of meetings 

3 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Town Planning 

Identify development of 
opportunities of resorts 

100% 

% progress on 
identification of 
possibilities 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Town Planning 

Identify of development 
possibilities in the district 
simultaneously 

70% 

% progress on 
identification of 
possibilities 

70% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Town Planning 

Compilation of Overberg 

Spatial map 

70% 

%Progress on 
Spatial map 

70% 

Basic Service 
Delivery 

Basic Service 
Delivery 

Human well-being 

Review of Spatial Plans (A) 

Annual review of SDF - SDF 
Phases: Inception (10%), 

Status Quo Report (30%), 

Draft Report (30%), Final 

SDF (30%) 

30% 

No. of doc's 
approved per 
year 

30% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Town Planning 

Completion of SDF 50% 

50% 

Completion of 
SDF 

50% 

Municipal 

Transformation 

Municipal 

Transformation 

Human well-being 

Town Planning 

Appointment of Town 

Planner through DBSA 

100% 

Person 

appointed 

100% 



100 % 


100 % 
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Nat. KPA 

Mun. KPA 

Org/Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-T 

Target 

and Institutional 
Development 

and Institutional 
Development 







Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

CIS 

Arrange logict connection 
and training for logict GIS 
interest Group 

100% 

Training 

completed 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

CIS 

Establish GIS task group and 
quarterly meeting in Districts 

4 

Quarterly 

meetings 

4 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

CIS 

ODIFF meeting: importance 
as management tool 

1 

Annually 

meeting 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Contract Management 

Contract audit 

2 

bi-annually 

2 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Contract Management 

Circular to all staff re 
compilation and 
management of contracts 

100% 

Circular to staff 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Contract Management 

Follow-up of breaches of 
contracts 

12 

Monthly 
compliance of 
contractors 

8 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Optimal utilization of ODM 
Properties 

Workshop and approve 
policy on management 
immovable assets 

100% 

Workshop and 
policy approval 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Optimal utilization of ODM 
Properties 

Submission to council and 
recommendation on 
alienation or development of 
properties 

100% 

Submission of 
recommendatio 
n to Council 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Optimal utilization of ODM 
Properties 

Inspection of all properties - 
evaluated potential for 
development 

100% 

Inspections for 
development 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Optimal utilization of ODM 
Properties 

Lease Agreement of 

Dennehof and 

Uilenkraalsmond 

100% 

Rental 

agreements 

signed 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Optimal utilization of ODM 
Properties 

Land Audit of all properties 
owned by ODM 

100% 

1 Audit of 
properties by 
August 2009 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Staff meetings 

Quarterly Staff meetings 

4 

Total no of 
quarterly 
meetings 
planned for 
year 

4 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Coordinated and 

effective 

administration 

Budget inputs 

Budget request provided to 
financial department by due 
date (budget programme) 

2 

Budget 
requests by 
date 

2 

Municipal 

Municipal 

Coordinated and 

Sound , authorised expenditure 

Months without unauthorised 

12 

months during 

12 



100 % 


100 % 
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Nat. KPA 

Mun. KPA 

Org/Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-T 

Target 

Transformation 
and Institutional 
Development 

Transformation 
and Institutional 
Development 

effective 

administration 


spending by accounting 
officer as indicated in MFMA 
32(1 ){b) 


which no 
unauthorised 
spending took 
place 


Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Attend to all incoming 
documents, post, etc within 10 
working days 

% within 10 working days 

95% 

% within 
required 
timeframe 

95% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Ensure proper implementation of 
the Performance Management 
System including review 

Review in accordance with 

PMS Framework and reports 
to MM 

2 

2 reviews 

2 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Skills Development 

# of targeted individuals 
trained 

100% 

% trained 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Implementation of Council 
resolutions 

Items implemented within 
required timeframe 

100% 

% delivered 
within required 
timeframe 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Liaison with Leadership 

Meetings with management 
team per month 

80% 

Monthly 

80% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Assignments from municipal 
manager 

Assignment implemented 
within required timeframes 

100% 

%of 

assignments 

addressed 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Ensure proper procurement 
practices 

No of non-compliance with 
procurement practices 

0% 

% of non- 
compliance 

0% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Submission of Annual Report 
information 

Departmental Report 
submitted by due date 

1 

end of July 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Management of external audit 
queries 

No of audit queries 
completed within 30 days 

100% 

% of target 
achieved 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Implementation of Internal audit 
queries from date of final report 

% of queries rectified within 6 
months 

80% 

% queries 
rectified 

80% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

SDBIP reporting to council 

Timeous reporting to MM 
before due dates 

100% 

Monthly 

100% 

Municipal Manager 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Legal support 

Legal support for municipality 

Provide legal advice to the 
municipality on an ongoing 
basis 

100% 

% of target 
achieved 

100% 

Good 

Governance and 

Good 

Governance and 

Legal support 

Legal support for municipality 

Arrange effective external 
legal support for municipality 

100% 

% of target 
achieved 

100% 


0 % 



100 % 
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Nat. KPA 

Mun. KPA 

Org/Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

75% 

100% 

30 

Public 

Participation 

Public 

Participation 



when needed 




Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

IGR 

DIF & DIFTECH meetings 

Quarterly DIF and DEFTECH 
meetings 

4 

meetings 
per year 
per 

structure 

# meetings 

8 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Communication 

Special information documents 

Compilation, publishing and 
co-ordinating of all special 
information documents to 
municipal customers 

100% 

Ongoing 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Communication 

Public notices 

Compilation, publishing and 
co-ordinating of all notices to 
the public 

100% 

Ongoing 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Communication 

Press meetings 

Arranging of all press 
meetings and radio 
programme inputs on 
request 

100% 

Ongoing 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Communication 

Media releases 

Co-ordination and submitting 
of all media releases on 
request 

100% 

Ongoing 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Communication 

Updated webpage 

Review and provide updated 
information for municipal 
webpage 

100% 

Ongoing 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Communication 

Distribution of municipal 
newsletters 

distributed quarterly 

4 

Quarterly 

4 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Coordinated and 

effective 

administration 

Communication Strategy 
implemented 

Review and update 
communication strategy 

100% 

% implemented 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Inter-governmental cooperation 
(A) 

Submission of District 
business plans to Nat / Prov 
Departments annually 

100% 

IDP-Doc's 

submitted 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Integrated Development 

Planning 

% of IDP-related requests 
attended to and completed 

75% 

% of requests 

75% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Submission of IDP-review to 

Prov / Nat Dept's (A) 

No of IDP review doc's 
submitted to Dept, after 
approval 

30 

Doc's 

submitted 

30 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Internal IDP-consultation 

Quarterly IDP-feedback 
meetings 

4 

Target no of 
meetings with 
DM Managers 

4 

5 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Alignment of budget with IDP 
process (A) 

% of budgeted projects in 
annual IDP-review 

100% 

% IDP Projects 
in budget 

100% 

100% 
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Org/Prog 
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Target Unit 

Period-To-Date 

INdl. l\rA 

IVlUn. l\rA 

l\rl INdlTie 

Definition 

Baseline 

Target 

Actual 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Approved Review of IDP (A) 

Annual review document by 
end of June 

1 

Approved IDP 
Review 

1 

■ 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Annual Review / compilation of 
Process Plan (A) 

Process framework / plan 
finalised annually by 31 Aug 

1 

Approved 
Process plan 

1 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human Resource 
Development 

Satisfactory Performance 
Management (A) 

Positive AG-Report 

1 

Satisfactory AG 
rating 

1 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human Resource 
Development 

Performance Evaluation 

Performance Evaluation as 
required by MFMA (72) 

1 

Report 

1 

■ 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human Resource 
Development 

Appointments made 

% of appointments made 
within 3 months after 
advertisement has appeared 

80% 

%of 

appointments 
made within 3 
months 

80% 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human Resource 
Development 

Affirmative Action (ito 

Employment Equity) 

% of AA appointments 
according to EE targets 

75% 

% of available 
appointments 
affirmative 

75% 

75% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Coordinated and 

effective 

administration 

Bi-Weekly Meetings 

Meetings with staff 

2 per 
month 

No of weekly 
meetings per 
month 

21 

■ 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Economy 

Sound , authorised expenditure 

Months without unauthorised 
spending by accounting 
officer as indicated in MFMA 
32(1 )(b) 

12 

Months with 
sound 
expenditure 

12 

9 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Annual Strategic Scoping 

Strategic Scoping report to 
inform planning 

1 

Strategic 
Scoping Report 
by 30 

September 

1 

1 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Performance Management 

Submission of Performance 
Audit Reports to AG 

1 

Amount of 
reports to be 
submitted for 
year 

1 

1 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Service Delivery Plan 

Preparation of Service 

Delivery Plan 

1 

No of Reports / 
Year 

1 

1 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

General Reporting 

Submission of Annual Report 
in response to AG 

100% 

% amount of 
reports to be 
submitted for 
year 

100% 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Annual report 

Annual Report compiled as 
required by MFMA (121) 

100% 

% Preparation 
of Annual 
Report submit 
to by January 

100% 

100% 

Good 

Governance and 
Public 

Good 

Governance and 
Public 

Co-operation 

Performance Assessments 

Performance assessments 
undertaken 

2 

2 assessments 

2 

■ 
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Nat. KPA 

Mun. KPA 

Org/Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-1 

Target 

Participation 

Participation 







Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

Implementation of Council 
resolutions 

% of council decisions 
implemented by due date 

100% 

% items 
implemented 

100% 

Corporate and Programme Services 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Effective and 
efficient capital 
project 
management 

Computer Equipment 

% of project completed 

100% 

% completed 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Growth & 
Development 

Growth and Development 
strategy 

Revision of GDS 

70% 

GDS completed 

70% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human Resource 
Development 

Managing Grievances 

% of grievance addressed 
within due time 

90% 

Targeted % of 
grievances 
addressed 
within set 
timeframes / 
month 

90% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human 

Development 

Shelter protection 

Regional coordination of 
helpdesks 

100% 

% Ongoing 
support 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human 

Development 

Shelter protection 

Develop Support framework 

100% 

% of target 
achieved 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human 

Development 

Early Childhood development 

Regional coordination of 
helpdesks 

100% 

% Ongoing 
support 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human 

Development 

Early Childhood development 

Develop Support framework 

100% 

% of target 
achieved 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human 

Development 

Parental Training and Alcohol 
Consumption 

Training conducted 

100% 

% Ongoing 
support 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human 

Development 

Parental Training and Alcohol 
Consumption 

Ensure compliance with 

SCM and Grant policies 

100% 

% of target 
achieved 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human 

Development 

Parental Training and Alcohol 
Consumption 

Develop Support framework 

100% 

% of target 
achieved 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human 

Development 

ID campaign 

Awareness raising 

100% 

% Ongoing 
support 

100% 

Municipal 
Transformation 
and Institutional 

Municipal 
Transformation 
and Institutional 

Human 

Development 

Youth development programmes 

Regional coordination of 

Youth Forums & Activities 

100% 

% Ongoing 
support 

100% 


75% 


Page 80 


Overberg District Annual Report 2009/10 


Nat. KPA 
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Definition 
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Target Unit 

Period-' 

Target 

Development 

Development 







Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human 

Development 

Youth development programmes 

Capacitating Youth Forums 

100% 

% of target 
achieved 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human 

Development 

Youth development programmes 

Setting up of Youth Forums 

100% 

% of target 
achieved 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Nutrition Projects 

Regional coordination and 
stakeholder support 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Nutrition Projects 

Ensure compliance with 

SCM and Grant policies 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Nutrition Projects 

Develop Support framework 

100% 

% of target 
achieved 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Early Childhood development 

Regional coordination and 
stakeholder support 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Early Childhood development 

Ensure compliance with 

SCM and Grant policies 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Early Childhood development 

Develop Support framework 

100% 

% of target 
achieved 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Crime Prevention Projects 

Regional coordination of 
helpdesks 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Crime Prevention Projects 

Ensure compliance with 

SCM and Grant policies 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Crime Prevention Projects 

Develop Support framework 

100% 

% of target 
achieved 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Farm Worker Projects 

Regional coordination of 
helpdesks 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Farm Worker Projects 

Ensure compliance with 

SCM and Grant policies 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Farm Worker Projects 

Develop Concept framework 

100% 

% of target 
achieved 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Fishing Projects 

Regional coordination of 
helpdesks 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Fishing Projects 

Ensure compliance with 

SCM and Grant policies 

100% 

% of target 
achieved 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Fishing Projects 

Develop Concept framework 

100% 

% of target 
achieved 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Rehabilitation Centre 

Ensure compliance to SCM 
processes 

100% 

% of target 
achieved 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Rehabilitation Centre 

Ensure compliance to 
registration requirements for 
Rehab Centre 

100% 

% of target 
achieved 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Rehabilitation Centre 

Ensure sufficient funding 

100% 

% of target 
achieved 

100% 

Local Economic 
Development 

Local Economic 
Development 

Human 

Development 

Rehabilitation Centre 

Obtain and rezone land for 
Rehabilitation Centre 

100% 

% Ongoing 
support 

100% 

Local Economic 

Local Economic 

Human 

Rehabilitation Centre 

Develop concept framework 

100% 

Concept 

100% 


100 % 
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Target Unit 

Period-1 

Target 

Development 

Development 

Development 




framework 


Local Economic 
Development 

Local Economic 
Development 

Local Economic 
Development 

EPWP 

Quantify number of jobs 
created 

100% 

%ongoing 

support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Local Economic 
Development 

EPWP 

Ensure refunding through 
DORA 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Local Economic 
Development 

EPWP 

Submit quarterly financial 
reports 

4 

Quarterly 

reports 

4 

Local Economic 
Development 

Local Economic 
Development 

Local Economic 
Development 

EPWP 

Registration of project lists 

100% 

Registered 

projects 

100% 

Local Economic 
Development 

Local Economic 
Development 

Local Economic 
Development 

Special Projects 

Evaluation of project impact 

100% 

% of target 
achieved 

100% 

Local Economic 
Development 

Local Economic 
Development 

Local Economic 
Development 

Special Projects 

Evaluation of project impact 

100% 

% of target 
achieved 

100% 

Local Economic 
Development 

Local Economic 
Development 

Local Economic 
Development 

Special Projects 

Project implementation and 
monitoring 

100% 

% of target 
achieved 

100% 

Local Economic 
Development 

Local Economic 
Development 

Local Economic 
Development 

Special Projects 

Select projects and approve 

100% 

Selected and 
approved 
projects 

100% 

Local Economic 
Development 

Local Economic 
Development 

Local Economic 
Development 

Special Projects 

Develop procurement plan 

100% 

Developed plan 

100% 

Local Economic 
Development 

Local Economic 
Development 

Local Economic 
Development 

Special Projects 

Develop criteria and focus of 
the Fund 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Local Economic 
Development 

Special Projects 

Monitoring and project 
support 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Local Economic 
Development 

Special Projects 

Develop implementation plan 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Local Economic 
Development 

Soccer 2010 

Establish PVA's and base 
camps 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Local Economic 
Development 

Soccer 2010 

Mobilize Overberg 

Communities participation in 
2010 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Local Economic 
Development 

Soccer 2010 

Marketing support 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Local Economic 
Development 

Soccer 2010 

Coordination of region for 

2010 readiness 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Tourism 

Promotion 

Entrepreneurial support 

Support to local tourism 
entrepreneurial organisations 

100% 

% Ongoing 
support 

100% 

Local Economic 
Development 

Local Economic 
Development 

Tourism 

Promotion 

Entrepreneurial support 

Support to B- municipalities 
& local tourism stakeholders 

8 

# meetings 
conviened 

8 

Local Economic 
Development 

Local Economic 
Development 

Airport Project 

PPP Agreement 

Approve a Municipal Entity / 
PPP arrangement 

100% 

PPP 

Agreement 

100% 

Local Economic 
Development 

Local Economic 
Development 

Airport Project 

Procurement process 

Approve a Municipal Entity / 
PPP arrangement 

100% 

PPP 

Agreement 

100% 

Local Economic 
Development 

Local Economic 
Development 

Airport Project 

Business Proposal Development 

Developing proposal and 
finalise agreements 

100% 

Proposal 

100% 

Local Economic 
Development 

Local Economic 
Development 

Resort Upgrading 

Buffeisjachtbaai upgrading 

PPP Arrangements procured 
and approved 

100% 

PPP 

Agreement 

100% 

Local Economic 
Development 

Local Economic 
Development 

Resort Upgrading 

Buffeisjachtbaai upgrading 

Procurement process 

100% 

Plan and 
Budget 

100% 


Actual 


100 % 


100 % 


100 % 


100 % 


100 % 


100 % 
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Org/Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-1 

Target 







approved 


Local Economic 
Development 

Local Economic 
Development 

Resort Upgrading 

Buffeisjachtbaai upgrading 

Complete the Dune 

Stabilisation research 

100% 

Development 

Proposal 

100% 

Local Economic 
Development 

Local Economic 
Development 

LED Strategy 

Research 

Additional Community 

Profiling 

100% 

Policy 

100% 

Local Economic 
Development 

Local Economic 
Development 

LED Strategy 

Complete LED Strategy 

Finalise the Overberg LED 
Strategy 

100% 

Policy 

100% 

Local Economic 
Development 

Local Economic 
Development 

Tourism 

Promotion 

Tourism Indaba 

Representation and stand at 
Tourism Indaba 

100% 

# attended 

100% 

Local Economic 
Development 

Local Economic 
Development 

Tourism 

Promotion 

Marketing and development 
activities 

Generic marketing of 

Overberg Region Local and 
international 

100% 

% Promotion 
Material, 
advertising 
completed 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Staff meetings 

Quarterly Staff meetings 

4 

Total no of 
quarterly 
meetings 
planned for 
year 

4 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Coordinated and 

effective 

administration 

Budget inputs 

Budget request provided to 
financial department by due 
date (budget programme) 

2 

Budget 
requests by 
date 

2 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Coordinated and 

effective 

administration 

Sound , authorised expenditure 

Months without unauthorised 
spending by accounting 
officer as indicated in MFMA 
32(1 )(b) 

12 

months during 
which no 
unauthorised 
spending took 
place 

12 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Attend to all incoming 
documents, post, etc within 10 
working days 

% within 10 working days 

95% 

% within 
required 
timeframe 

95% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Ensure proper implementation of 
the Performance Management 
System including review 

Quarterly Review in 
accordance with PMS 
Framework and reports to 

MM 

2 

2 reviews 

2 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Skills Development 

# of targeted individuals 
trained 

100% 

% trained 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Implementation of Council 
resolutions 

Items implemented within 
required timeframe 

100% 

% delivered 
within required 
timeframe 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Liaison with Leadership 

Meetings with management 
team per month 

80% 

Monthly 

80% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Assignments from municipal 
manager 

Assignment implemented 
within required timeframes 

100% 

%of 

assignments 

addressed 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Ensure proper procurement 
practices 

No of successful appeals 
against municipality on the 
awarding of tenders. 

0% 

% of successful 
appeals 

0 
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KUI' LTD A 

Miin LTDA 

Org/Prog 

l/'DI 



Target Unit 

Period-To-Date 

INdl. l\rA 

IVlUn. l\rA 

l\rl INdlTie 

Definition 

Baseline 

Target 

Actual 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Submission of Annual Report 
information 

Departmental Report 
submitted by due date 

1 

end of July 

1 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Management of external audit 
queries 

No of audit queries 
completed within 30 days 

100% 

% of target 
achieved 

100% 


Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Implementation of Internal audit 
queries from date of final report 

% of queries rectified within 6 
months 

80% 

% queries 
rectified 

80% 


Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

SDBIP reporting to council 

Timeous reporting to MM 
before due dates 

100% 

Monthly 

100% 





Human Resources 





Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human Resource 
Development 

Managing Grievances 

% of grievance addressed 
within due time 

90% 

Targeted % of 
grievances 
addressed 
within set 
timeframes / 
month 

90% 

90% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human Resource 
Development 

% of referrals to WCA 

Administration and follow-up 
of work related injuries 

100% 

Planned 
referral rate 

100% 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human Resource 
Development 

Inspection 

Quarterly Workplace 
inspections (All) by HR 

100% 

Quarterly 

100% 

■ 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human Resource 
Development 

% Health & Safety meetings 

WCA 

Quarterly Health and Safety 
meetings 

4 

Quarterly 

4 

3 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human Resource 
Development 

HR management 

Maintenance of all HR 
records 

100% 

Continuous 

100% 

75% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human Resource 
Development 

HR management 

Maintenance of an approved 
organogram 

100% 

Continuous 

100% 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human Resource 
Development 

Meetings 

Monthly LLF meeting 

10 

Monthly LLF 

10 

■ 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Induction of new employees 

%: Newly employed inducted 

80% 

quarterly 

80% 

80% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Average speed of recruitment 
from advert to offer letter 

Number of days between 
offer letter sent to accepted 
candidates and from dates of 
adverts first appeared in 
appropriate documents 

80% 

% within 90 
days 

80% 

77% 
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Target Unit 

Period-To-Date 

INdl. l\rA 

IVlUn. l\rA 

l\rl INdlTie 

Definition 

Baseline 

Target 

Actual 





(Excluding section 57 
appointments) 





Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human Resource 
Development 

Meetings 

Training Committee meeting 

10 

Monthly 

meetings 

10 

■ 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Submission of Monthly Training 
report to LGSETA 

12 reports p.a. 

12 reports 

monthly 

12 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human Resource 
Development 

Annual training report (WSP) 

Submitted to LGSETA by 

July 2009 

1 

Annually 

1 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human Resource 
Development 

Skills Development Plan 
reviewed (A) 

Skills Development Plan 
submitted to LGSETA by 

June 

1 

Plans 

submitted 

1 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Percentage of skills 
development levy claimed back 
from skills development fund 

Total rand value of levy 
claimed back as a 
percentage of total levy paid 
to Skills Development Fund 

50% 

R-value as a % 

50% 

50% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Disciplinary actions to be 
completed within 40 days 

% Disciplinary actions 
completed within 40 days 
(from issuing of charge 
sheets to sanction) for all 
cases handled internally 

90% 

% within 
required 
timeframe 

90% 

83% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Submission of employment 
equity plan 

Annual submission of plan 

1 

30-Jun 

100% 

■ 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Co-operation 

declaration of financial interest 
by councillors 

Declaration of financial 
interest by councillors 

100% 

Declaration of 
interest by 
councillors 

100% 

150% 

Internal Audit 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Sound , authorised expenditure 

Months without unauthorised 
spending by accounting 
officer as indicated in MFMA 
32(1 )(b) 

12 

months during 
which no 
unauthorised 
spending took 
place 

12 

12 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Attend to all incoming 
documents, post, etc within 10 
working days 

% within 10 working days 

95% 

% within 
required 
timeframe 

95% 

98% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Staff meetings 

Quarterly Staff meetings 

4 

Total no of 
quarterly 
meetings 
planned for 
year 

4 

■ 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human Resource 
Development 

Managing Grievances 

% of grievance addressed 
within due time 

90% 

Targeted % of 
grievances 
addressed 
within set 
timeframes / 
month 

90% 

90% 
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KUI' LTD A 

Miin LTDA 

Org/Prog 

l/'DI 



Target Unit 

Period-To-Date 

INdl. l\rA 

IVlUn. l\rA 

l\rl INdlTie 

Definition 

Baseline 

Target 

Actual 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Budget inputs 

Budget request provided to 
financial department by due 
date (budget programme) 

2 

Budget 
requests by 
date 

2 

2 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Ensure proper implementation of 
the Performance Management 
System including review 

Review in accordance with 

PMS Framework and reports 
to MM+ 

2 

reviews 

2 

■ 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Skills Development 

# of targeted individuals 
identified to be trained 

100% 

% trained 

100% 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Implementation of Council 
resolutions 

Items implemented within 
required timeframe 

100% 

% delivered 
within required 
timeframe 

100% 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Ensure proper procurement 
practices 

No of non-compliance with 
procurement practices 

0% 

% of non- 
compliance 

0% 

0% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Liaison with Leadership 

Meetings with management 
team per month 

80% 

Monthly 

80% 

80% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Liaison with Leadership 

Participation in directors 
meeting 

80% 

Monthly 

80% 

80% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Assignments from municipal 
manager 

Assignment implemented 
within required timeframes 

100% 

%of 

assignments 

addressed 

100% 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Submission of Annual Report 
information 

Departmental Report 
submitted by due date 

1 

09-Nov 

1 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Management of external audit 
queries 

No of audit queries 
completed within 30 days 

100% 

% of target 
achieved 

100% 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Implementation of Internal audit 
queries from date of final report 

% of queries rectified within 6 
months 

80% 

% queries 
rectified 

80% 

■ 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

SDBIP reporting to council 

Timeous reporting to MM 
before due dates 

100% 

Monthly 

100% 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Internal Audit 

Support Audit Committee (AC) 

Support AC meets at least 4 
times per annum (1 per 
Quarter) i.t.o. Sec 166(4) of 
the MFMA 

4 

Quarterly 

4 

4 

Good 

Governance and 
Public 

Good 

Governance and 
Public 

Internal Audit 

Audit of Performance 
Measurements - (Auditing of 
Performance Information) 

Audit the results of 
performance measurements 
regarding the Municipality's 
Performance Management 

100% 

Quarterly 

100% 

1 
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Baseline 

Target Unit 
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Target 

Participation 

Participation 



System i.t.o. Sec 45 of the 
Municipal Systems Act, 

2000. 




Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Internal Audit 

Report on status of executing 
the Risk-Based Audit Plan 

Report monthly to the 
Accounting Officer (MM) and 
Quarterly to the Audit 
Committee (AC) on the 
status and progress of audits 
executed as per the 
approved Risk-Based Audit 
Plan. 

100 

Monthly & 
Quarterly 
reporting 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Internal Audit 

Execution of Approved Risk- 
Based Audit Plan 

Execution of audits listed in 
the approved Risk-Based 

Audit Plan. ( imp according 
plan) 

3 

Monthly 

36 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Internal Audit 

Prepare and submit a Risk- 
Based Audit Plan for each 
financial year. 

Prepare a Risk-Based Audit 
Plan for each financial year 
and submit it to the AC 
approval according to Sec 
165(1) of MFMA. 

100% 

Qnce-off with 
review where 
applicable. 

100% 

Director: Auditing and Financiai Modeiiing 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Effective and 
efficient capital 
project 
management 

Sundry Equipment 

% of project completed 

100% 

% completed 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Training 

Compilation of a skills 
development / training 
programme for financial and 
non-financial officials 

Reporting to MM and 

Training Committee 

4 

reports 

submitted 

4 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Training 

Compilation of a skills 
development /training 
programme for financial and 
non-financial officials 

Facilitate and/or co-ordinate 
available training courses.- 
after identification (available 
courses according to 
available courses and 
budget) 

30% 

Training 

courses 

facilitated 
and/or co- 
ordinated 

30% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Training 

Compilation of a skills 
development /training 
programme for financial and 
non-financial officials 

Compilation of training 
programme together with list 
of available courses - 
analyse for B's and internally 

1 

Training 

program 

compiled 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Human well-being 

Staff meetings 

Quarterly Staff meetings 

4 

Total no of 
quarterly 
meetings 
planned for 
year 

4 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Coordinated and 

effective 

administration 

Budget inputs 

Budget request provided to 
financial department by due 
date (budget programme) 

2 

Budget 
requests by 
date 

2 

Municipal 

Financial Viability 
and Management 

Municipal 

Financial Viability 
and Management 

Coordinated and 

effective 

administration 

Sound , authorised expenditure 

Months without unauthorised 
spending by accounting 
officer as indicated in MFMA 
32(1 )(b) 

12 

months during 
which no 
unauthorised 
spending took 
place 

12 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Attend to all incoming 
documents, post, etc within 10 
working days 

% within 10 working days 

95% 

% within 
required 
timeframe 

95% 
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KUI' LTD A 

Miin LTDA 

Org/Prog 

l/'DI 



Target Unit 

Period-To-Date 

INai. l\rA 

IVlUn. l\rA 

l\rl INdlTie 

Definition 

Baseline 

Target 

Actual 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Ensure proper implementation of 
the Performance Management 
System including review 

Quarterly Review in 
accordance with PMS 
Framework and reports to 

MM 

4 

quarterly 

reviews 

4 

■ 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Skills Development 

# of targeted individuals 
trained 

100% 

% trained 

100% 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Implementation of Council 
resolutions 

Items implemented within 
required timeframe 

100% 

% delivered 
within required 
timeframe 

100% 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Liaison with Leadership 

Meetings with management 
team per month 

80% 

Monthly 

80% 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Liaison with Leadership 

Participation in directors 
meeting 

80% 

Monthly 

80% 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Assignments from municipal 
manager 

Assignment implemented 
within required timeframes 

100% 

%of 

assignments 

addressed 

100% 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Ensure proper procurement 
practices 

No of successful appeals 
against municipality on the 
awarding of tenders. 

0% 

% of successful 
appeals 

0 

0 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Submission of Annual Report 
information 

Departmental Report 
submitted by due date 

1 

09-Nov 

1 

1 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Management of external audit 
queries 

No of audit queries 
completed within 30 days 

100 

% of target 
achieved 

100% 

100% 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

Implementation of Internal audit 
queries from date of final report 

% of queries rectified within 6 
months 

80% 

% queries 
rectified 

80% 

■ 

Municipal 
Transformation 
and Institutional 
Development 

Municipal 
Transformation 
and Institutional 
Development 

Coordinated and 

effective 

administration 

SDBIP reporting to council 

Timeous reporting to MM 
before due dates 

100% 

Monthly 

100% 

100% 


Shared Services 


Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Financial 

Modelling 

Service available to all 
participating municipalities 

Undertake financial viability 
studies to determine financial 
health of municipalities, 
municipal entities and 
projects 

2 

Study 

undertaken 

2 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Rendering of 
Shared Services 

Develop and/or review all 
standard documentation such as 
CIAC, RBAP, etc. 

Execution of Audit Plans 
involve according to needs , 
etc 

75% 

Audit plans 
executed 

75% 

Good 

Good 

Rendering of 

Develop and/or review all 

Compilation of Risk Base 

1 

Draft process 

1 
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Nat. KPA 

Mun. KPA 

Org/Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

2 

Governance and 
Public 

Participation 

Governance and 
Public 

Participation 

Shared Services 

standard documentation such as 
CIAC, RBAP, etc. 

Audit Plans of Participating 
Municipalities 


plan submitted 


Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Implementation of 
a Shared 

Services Model 
for Overberg 

Entering of Service Level 
Agreements between the Host 
and Participating Municipalities 

Finalisation of SLA and 
signing thereof. 

100% 

Agreed SLA 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Implementation of 
a Shared 

Services Model 
for Overberg 

Entering of Service Level 
Agreements between the Host 
and Participating Municipalities 

Agreed tariffs and fees. 

100% 

Agreed tariffs 
and fees 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Implementation of 
a Shared 

Services Model 
for Overberg 

Entering of Service Level 
Agreements between the Host 
and Participating Municipalities 

Completion of draft Service 
level agreements in 
consultation with the various 
municipalities 

100% 

Draft SLA 
completed 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Implementation of 
a Shared 

Services Model 
for Overberg 

Entering of Service Level 
Agreements between the Host 
and Participating Municipalities 

Clarification of services 
required by the relevant 
municipality 

100% 

Services 

clarified 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Implementation of 
a Shared 

Services Model 
for Overberg 

Approval and submission of a 
SSCFA (signed by all 
participating stakeholders) 

Finalise Charter and signing 
thereof by participants 

100% 

Charter 

approved 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Implementation of 
a Shared 

Services Model 
for Overberg 

Approval and submission of a 
SSCFA (signed by all 
participating stakeholders) 

Organise a workshop to 
discuss the contents of the 
draft together with inputs 
received from participants 

100% 

Workshop 

arranged 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Implementation of 
a Shared 

Services Model 
for Overberg 

Approval and submission of a 
SSCFA (signed by all 
participating stakeholders) 

Send draft Charter to all 
stakeholders 

100% 

Draft Charter 
submitted for 
inputs 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Implementation of 
a Shared 

Services Model 
for Overberg 

Approval and submission of a 
SSCFA (signed by all 
participating stakeholders) 

Complete a draft Charter for 
consideration and inputs 
from stakeholders 

100% 

Draft Charter 
completed 

100% 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Implementation of 
a Shared 

Services Model 
for Overberg 

Approval and submission of a 
SSCFA (signed by all 
participating stakeholders) 

Do further presentations at 
municipalities to explain 
model 

2 

Presentations 

at 

municipalities 

2 

Good 

Governance and 
Public 

Participation 

Good 

Governance and 
Public 

Participation 

Implementation of 
a Shared 

Services Model 
for Overberg 

Approval and submission of a 
SSCFA (signed by all 
participating stakeholders) 

Undertake need surveys at 
various municipalities 

2 

Survey 

undertaken at 2 
municipalities 

2 

2 


Table 63; KPI Performance; Office of the Municipal Manager 
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B] FINANCIAL SERVICES 


KUt l/DA 

Mttn LTDA 

Org / Prog 

LTDI Momn 

Def n 


Target Unit 

Period-To-Date 

INdl. l\rM 

IVIUn. l\rM 

i\ri iName 


DSSBMnB 

Target 

Actual 

Director: Financial Services 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human Resource 
Development 

Managing 

Grievances 

% of grievance 
addressed within due 
time 

90% 

Targeted % of 
grievances 
addressed 
within set 
timeframes / 
month 

90% 

90% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human well-being 

Staff meetings 

Quarterly Staff 
meetings 

4 

Total no of 
quarterly 
meetings 
planned for 
year 

4 

4 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Coordinated and 
effective administration 

Budget inputs 

Budget request 
provided to financial 
department by due 
date (budget 
programme) 

2 

Budget 
requests by 
date 

2 

2 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Coordinated and 
effective administration 

Sound , authorised 
expenditure 

Months without 
unauthorised spending 
by accounting officer 
as indicated in MFMA 
32(1 )(b) 

12 

months during 
which no 
unauthorised 
spending took 
place 

12 

12 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Attend to all 
incoming 
documents, post, 
etc within 10 
working days 

% within 10 working 
days 

95% 

% within 
required 
timeframe 

95% 

94% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 
implementation of 
the Performance 
Management 

System including 
review 

Quarterly Review in 
accordance with PMS 
Framework and 
reports to MM 

2 

reviews 

■ 

P 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Skills Development 

# of targeted 
individuals trained 

100% 

% trained 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Implementation of 
Council resolutions 

Items implemented 
within required 
timeframe 

100% 

% delivered 
within required 
timeframe 

100% 

82% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Liaison with 
Leadership 

Meetings with 
management team per 
month 

80% 

Monthly 

80% 

80% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Assignments from 
municipal manager 

Assignment 
implemented within 
required timeframes 

100% 

%of 

assignments 

addressed 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 

procurement 

practices 

No of non-compliance 
with procurement 
practices 

0% 

% of non- 
compliance 

0 

0 
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Nat. KPA 

Mun. KPA 

Org / Prog 

KPI Name 

Defn 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Submission of 

Annual Report 
information 

Departmental Report 
submitted by due date 

1 

end of July 

1 

1 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Management of 
external audit 
queries 

No of audit queries 
completed within 30 
days 

100 

% of target 
achieved 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Implementation of 
Internal audit 
queries from date of 
final report 

% of queries rectified 
within 6 months 

80% 

% queries 
rectified 

80% 

80% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

SDBIP reporting to 
council 

Timeous reporting to 

MM before due dates 

100% 

Monthly 

100% 

100% 

Income and Expenditure and IT 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human Resource 
Development 

Managing 

Grievances 

% of grievance 
addressed within due 
time 

90% 

Targeted % of 
grievances 
addressed 
within set 
timeframes / 
month 

90% 

90% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human well-being 

Staff meetings 

Quarterly Staff 
meetings 

4 

Total no of 
quarterly 
meetings 
planned for 
year 

4 

4 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Budget inputs 

Budget request 
provided to financial 
department by due 
date (budget 
programme) 

2 

Budget 
requests by 
date 

2 

2 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Sound , authorised 
expenditure 

Months without 
unauthorised spending 
by accounting officer 
as indicated in MFMA 
32(1 ){b) 

12 

months during 
which no 
unauthorised 
spending took 
place 

12 

12 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Attend to all 
incoming 
documents, post, 
etc within 10 
working days 

% within 10 working 
days 

95% 

% within 
required 
timeframe 

95% 

95% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 
implementation of 
the Performance 
Management 

System including 
review 

Review in accordance 
with PMS Framework 
and reports to MM 

2 

reviews 

4 

2 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Skills Development 

# of targeted 
individuals identified to 
be trained 

100% 

% trained 

100% 

30% 

Municipal 

Transformation and 
Institutional 

Municipal 

Transformation and 
Institutional 

Coordinated and 
effective administration 

Implementation of 
Council resolutions 

Items implemented 
within required 
timeframe 

100% 

% delivered 
within required 
timeframe 

100% 

100% 


Page 91 


Overberg District Annual Report 2009/10 


Nat. KPA 

Mun. KPA 

Org / Prog 

KPI Name 

Defn 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

Development 

Development 








Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Liaison with 
Leadership 

Meetings with 
management team per 
month 

80% 

Monthly 

80% 

80% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 

procurement 

practices 

No of non-compliance 
with procurement 
practices 

0% 

% of non- 
compliance 

0% 

0% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Assignments from 
municipal manager 

Assignment 
implemented within 
required timeframes 

100% 

%of 

assignments 

addressed 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Submission of 

Annual Report 
information 

Departmental Report 
submitted by due date 

1 

End July 09 

1 

1 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Management of 
external audit 
queries 

No of audit queries 
completed within 30 
days 

100% 

% of target 
achieved 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Implementation of 
Internal audit 
queries from date of 
final report 

% of queries rectified 
within 6 months 

80% 

% queries 
rectified 

80% 

80% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

SDBIP reporting to 
council 

Timeous reporting to 

MM before due dates 

100% 

Monthly 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human Resource 
Development 

System integration 

Explore possibility of 
integration between IT, 
Finance, HR , GIS and 
Water 

50% 

No of reports 
submitted 

15% 

15% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human Resource 
Development 

General Repairs 

% of repairs completed 
within a week 

80% 

Targeted % 
repair rate for 
year 

80% 

80% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human Resource 
Development 

% of computers 
compliant with IT- 
Policy spec level 

% of computers 
compliant with IT- 
Policy spec level 

80% 

Targeted % of 
computers 
meeting min. 
specifications 

80% 

80% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human Resource 
Development 

Compile and update 
minimum spec- 
database 

Minimum Specification 
database of all 
computers based on IT 
policy spec's 

1 

Database 
compiled and 
(year 2) 
reviewed) 

1 

1 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human Resource 
Development 

IT-Support (M,Q) 

% of requests in 

80% 

% per month 

80% 

80% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human Resource 
Development 

Authentic Software 
(M,Q) 

% of purchased 
software licensed 

98% 

Annual 

Average 

Monthly 

Percentage 

98% 

98% 

Municipal 

Transformation and 

Municipal 

Transformation and 

Human Resource 
Development 

Functional 

Computer Network 

Days / month during 
which network 

18 

Days per 
month 

19.58 

19.58 
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Nat. KPA 

Mun. KPA 

Org / Prog 

KPI Name 

Defn 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

Institutional 

Development 

Institutional 

Development 


(M,Q) 

available (month = 20 
days) 





Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

(Total Operational 
Income Received - 
Operational 

Donation) / (Service 
debt payable in 
current fin.Yr) 

(Total Operational 
Income Received - 
Operational Donation) 

/ (Service debt payable 
in current financial 
year 

5% 

Planned Rate 
(ideal = 0%) 

5% 

3% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

% of purchases 
reflected in asset 
register (measured 
monthly) 

% of purchases 
reflected in asset 
register (measured 
monthly) 

100% 

%/ Month 

100% 

25% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

Transfers of Salary 
related deductions 
prior to the last 
working day of 
every month 

Transfers of Salary 
related deductions 
prior to the last 
working day of every 
month 

100% 

%/Month 

100% 

100% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

Months that salaries 
were paid on 27th, 
or last workday prior 
to 27th 

Months that salaries 
were paid on 27th, or 
last workday prior to 

27th 

12 

Months 

12 

12 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

% of creditors paid 
within 30 day period 

% of creditors paid 
within 30 day period 

100% 

% / Month 

100% 

100% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

(Total Available 

Cash at any Given 
time+ Investments) / 
(Fixed Operational 
Cost y-t-d) 

(Total Available Cash 
at any Given time+ 
Investments) / (Fixed 
Operational Cost y-t-d) 

100% 

Planned Rate 
(not less than 
100%) 

100% 

100% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

Total Outstanding 
Service Debts / Real 
Annual Income 

Total Outstanding 
Service Debts / Real 
Annual Income 

5% 

Planned Rate 
(Ideal = less 
than 5%) 

5% 

5% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

Months that bank 
recons are complete 
as required by 
legislation prior the 
10th monthly 
working day. 

Months that bank 
reconciliations are 
complete as required 
by legislation prior to 
the 10th of every 
month 

12 

Months 

12 

12 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

% Debtors handed 
over after 90 days 
and reminder 

% Debtors handed 
over after 90 days & 
reminder 

100% 

% / Month 

100% 

83% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

Actual service 
terminations 
expressed as % of 
proposed service 
terminations 

Actual service 
terminations 
expressed as % of 
proposed service 
terminations 

100% 

%/ Month 

100% 

100% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

Months without 5+ 
legit written 
complaints 
(unresolved within 
month) regarding 
incorrect accounts 

Months without 5+ 
legit written complaints 
(unresolved within 
month) regarding 
incorrect accounts 

12 

Months 

12 

12 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

% of registered 
clients billed /month 

% of registered clients 
billed /month 

100% 

%/ Month 

100% 

100% 

Municipal Financial 

Municipal Financial 

Economy 

Billing of clients 

Billing of clients 

12 

Months 

12 

12 
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Nat. KPA 

Mun. KPA 

Org / Prog 

KPI Name 

Defn 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

Viability and 
Management 

Viability and 
Management 


completed prior to 
last working day per 
month 

completed prior to last 
working day per month 





Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

Months during 
which 100% of all 
monies were 
banked daily 

Months during which 
100% of all monies 
were banked daily 

12 

Months 

12 

12 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

Months during 
which receipts were 
issued for all monies 
daily 

Months during which 
receipts were issued 
for all monies daily 

12 

Months 

12 

12 

Accounting Services 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

Budget Submitted to 
National Treasury 

Budget Submitted to 
National Treasury 

1 

Final budget 

1 

1 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

Budget finalised 31 
May annually 

Budget finalised 31 

May annually 

1 

Final budget 

1 

1 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

Concept budget 
tabled by 31 March 
annually 

Concept budget tabled 
by 31 March annually 

1 

Concept 

Budget 

1 

1 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

Financial 

Statements 
completed by 31 
August annually 

Financial Statements 
completed by 31 

August annually 

1 

Fin. 

Statements 

1 

1 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

Quarterly Reports 
submitted on pre- 
determined date 

Quarterly Reports 
submitted on pre- 
determined date 

4 

Quarterly 

report 

4 

4 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

Months that treasury 
reports are 
submitted as 
required by 
legislation prior the 
10th of every month 

Months that treasury 
reports are submitted 
as required by 
legislation prior to the 

1 0th working day of 
every month 

12 

Months 

12 

12 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

Actual amount of 
claims settled as 
percentage of 
claims due for 
settlement 

Actual amount of 
claims settled as 
percentage of claims 
due for settlement 

100% 

%/ month 

100% 

100% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Economy 

Depreciation 
reflected in asset 
register 

Depreciation reflected 
in asset register 

100% 

%/ Month 

100% 

7% 

SCM 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Coordinated and 
effective administration 

Awarding of MFMA 
compliant 
procurement 
contracts 

Percentage of tenders 
awarded that comply 
with MFMA compliant 
in MFMA 32(1 )(b) 

100% 

% of target 
achieved 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human Resource 
Development 

Managing 

Grievances 

% of grievance 
addressed within due 
time 

90% 

Targeted % of 
grievances 
addressed 
within set 
timeframes / 
month 

90% 

90% 

Municipal 

Transformation and 

Municipal 

Transformation and 

Human well-being 

Staff meetings 

Quarterly Staff 

4 

Total no of 
quarterly 

4 

4 
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Nat. KPA 

Mun. KPA 

Org / Prog 

KPI Name 

Defn 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

Institutional 

Development 

Institutional 

Development 



meetings 


meetings 
planned for 
year 



Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Budget inputs 

Budget request 
provided to financial 
department by due 
date (budget 
programme) 

2 

Budget 
requests by 
date 

2 

1 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Sound , authorised 
expenditure 

Months without 
unauthorised spending 
by accounting officer 
as indicated in MFMA 
32(1 ){b) 

12 

months during 
which no 
unauthorised 
spending took 
place 

12 

12 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Attend to all 
incoming 
documents, post, 
etc within 10 
working days 

% within 10 working 
days 

95% 

% within 
required 
timeframe 

95% 

88% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 
implementation of 
the Performance 
Management 

System including 
review 

Review in accordance 
with PMS Framework 
and reports to MM 

2 

reviews 

4 

0 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Skills Development 

# of targeted 
individuals identified to 
be trained 

100% 

% trained 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Implementation of 
Council resolutions 

Items implemented 
within required 
timeframe 

100% 

% delivered 
within required 
timeframe 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Liaison with 
Leadership 

Meetings with 
management team per 
month 

80% 

Monthly 

80% 

80% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 

procurement 

practices 

No of non-compliance 
with procurement 
practices 

0% 

% of non- 
compliance 

0% 

0% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Assignments from 
municipal manager 

Assignment 
implemented within 
required timeframes 

100% 

%of 

assignments 

addressed 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Submission of 

Annual Report 
information 

Departmental Report 
submitted by due date 

1 

End July 09 

1 

1 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Management of 
external audit 
queries 

No of audit queries 
completed within 30 
days 

100% 

% of target 
achieved 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Implementation of 
Internal audit 
queries from date of 
final report 

% of queries rectified 
within 6 months 

80% 

% queries 
rectified 

80% 

80% 
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Mun. KPA 

Org / Prog 

KPI Name 

Defn 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

SDBIP reporting to 
council 

Timeous reporting to 

MM before due dates 

100% 

Monthly 

100% 

92% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Financial Compliance 
& good practice 

All SCM reporting 
requirements met 

All SCM reporting 
requirements met 

100% 

% ongoing 

100% 

100% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Financial Compliance 
& good practice 

Effective Bid 
Committee System 

Effective bid 
committee system in 
place 

100% 

% ongoing 

100% 

100% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Financial Compliance 
& good practice 

Review SCM policy 

SCM policy review, 

100% 

% reviewed 

100% 

100% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Financial Compliance 
& good practice 

Updating SCM 
procedures to 
comply with NG 

SCM procedures 
updated, 

100% 

% Quarterly 
reviewed 

100% 

95% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Financial Compliance 
& good practice 

Database 

registrations 

Ongoing registration of 
new businesses on the 
database 

100% 

% ongoing 

100% 

100% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Financial Compliance 
& good practice 

Stock Taking 

Half yearly stock 
taking 

100% 

% ongoing 

100% 

100% 


Table 64; KPI Performance; Financial Services 


C] COMMUNITY SERVICES 


Nat. KPA 

Mun. KPA 

Org / Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 




Director: Community Services 





Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human resource 
development 

Managing Grievances 

% of grievance 
addressed within due 
time 

90% 

Targeted % of 
grievances 
addressed 
within set 
timeframes / 
month 

90% 


Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human well-being 

Staff meetings 

Quarterly Staff 
meetings 

4 

Total no of 
quarterly 
meetings 
planned for 
year 

4 


Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Coordinated and 
effective administration 

Budget inputs 

Budget request 
provided to financial 
department by due 
date (budget 
programme) 

2 

Budget 
requests by 
date 

2 


Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Coordinated and 
effective administration 

Sound , authorised 
expenditure 

Months without 
unauthorised 
spending by 
accounting officer as 
indicated in MFMA 

32(1 ){b) 

12 

months during 
which no 
unauthorised 
spending took 
place 

12 

12 

Municipal 

Transformation and 

Municipal 

Transformation and 

Coordinated and 
effective administration 

Attend to all incoming 
documents, post, etc 

% within 10 working 
days 

95% 

% within 
required 

95% 

24% 
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Nat. KPA 

Mun. KPA 

Org / Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

Institutional 

Development 

Institutional 

Development 


within 10 working 
days 



timeframe 



Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 
implementation of the 
Performance 
Management System 
including review 

Quarterly Review in 
accordance with PMS 
Framework and 
reports to MM 

2 

reviews 

4 

0 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Skills Development 

# of targeted 
individuals trained 

100% 

% trained 

100% 

0% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Implementation of 
Council resolutions 

Items implemented 
within required 
timeframe 

100% 

% delivered 
within required 
timeframe 

100% 

25% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Liaison with 

Leadership 

Meetings with 
management team per 
month 

80% 

Monthly 

80% 

20% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Assignments from 
municipal manager 

Assignment 
implemented within 
required timeframes 

100% 

%of 

assignments 

addressed 

100% 

25% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 

procurement 

practices 

No of non-compliance 
with procurement 
practices 

0% 

% of non- 
compliance 

0 

0 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Submission of Annual 
Report information 

Departmental Report 
submitted by due date 

1 

end of July 

1 

1 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Management of 
external audit queries 

No of audit queries 
completed within 30 
days 

100 

% of target 
achieved 

100% 

0% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Implementation of 
Internal audit queries 
from date of final 
report 

% of queries rectified 
within 6 months 

80% 

% queries 
rectified 

80% 

20% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

SDBIP reporting to 
council 

Timeous reporting to 

MM before due dates 

100% 

Monthly 

100% 

25% 

Fire and Disaster Management 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Effective and efficient 
capital project 
management 

Bunker Clothes 

% of project 
completed 

100% 

% completed 

100% 

0% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Effective and efficient 
capital project 
management 

Sundry Equipment 

% of project 
completed 

100% 

% completed 

100% 

100% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Effective and efficient 
capital project 
management 

Vehicles - Pickups 

% of project 
completed 

100% 

% completed 

100% 

100% 

Municipal Financial 
Viability and 

Municipal Financial 
Viability and 

Effective and efficient 
capital project 

Rescue Equipment 

% of project 

100% 

% completed 

100% 

100% 
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Nat. KPA 

Mun. KPA 

Org / Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

Management 

Management 

management 


completed 





Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human resource 
development 

Managing Grievances 

% of grievance 
addressed within due 
time 

90% 

Targeted % of 
grievances 
addressed 
within set 
timeframes / 
month 

90% 

90% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human well-being 

Monthly meetings 
with Station Officers 
and Disaster 

Managers 

Average number of 
Weekly meetings with 
Station Officers and 
Disaster Managers 

4 

Average 
number of 
monthly 
meetings with 
Station 
Officers and 
Disaster 
Managers 

2 

2 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Communi 

ties 

Training 

Training of 2 Hazmat 
Technicians 

2 

2 Fire fighters 
trained to 
Hazmat 
Technician 
Level 

2 

4 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Communi 

ties 

Training 

Training of Hazmat 
operators 

5 

5 Fire fighters 
trained to 
Hazmat 
Operations 

5 

5 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Communi 

ties 

Fire Prevention 
Associations 

Establish Umbrella 

FPA for the Overberg 

1 UFPA 

1 UFPA 

1 

0 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Communi 

ties 

Turn out times 

Time from receiving 
call until on way to fire 

5 min 

(O/hrs)/10m 
in a/hrs 

Planned turn- 
out time 5 min 

5 

5 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Communi 

ties 

Reporting on Fires 
(M,Q) 

Dispatch Reports on 
all fires generated 

100% 

% of fires 
which will be 
reported on 

100% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Communi 

ties 

Fire fighting: Training 
(A) 

No of internal training 
sessions/ drills per 
month 

32 pm 

Planned no of 
training 
sessions/ drills 
per month 

384 

237 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Communi 

ties 

Fire fighting services: 
Operational 
Preparedness (Q) 

Personnel trained in 

FET Fire and Rescue 
Operations Hazmat 1 
& 2 ( learnership) 

5 

Number of 
Personnel 
trained in FET 
Fire and 
Rescue 
Operations 
Hazmat 1 & 2 
( learnership) 

5 

15 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Communi 

ties 

Fire fighting services: 
Operational 
Preparedness (Q) 

No of inspections 
undertaken per month: 

4 

Planned 
number of 
inspections 
per month 

4 

3 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Communi 

ties 

Education, training, 
public awareness and 
research 

Exercises with role 
players initiated 

1 

No of 

exercises per 
annum 

1 

3 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Communi 

ties 

Education, training, 
public awareness and 
research 

Disaster risk 
awareness promoted 
at schools and in 
communities at risk 

4 

Awareness 
initiatives per 
annum 

4 

13 
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Mun. KPA 

Org / Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Communi 

ties 

Education, training, 
public awareness and 
research 

Establish good 
relationships with 
media representatives 

2 

No of working 
relationships 
est. per 
quarter 

2 

2 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Communi 

ties 

Education, training, 
public awareness and 
research 

Support education, 
training, development 
and awareness 
programs 

100% 

Ongoing 

100% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Communi 

ties 

Information 
management and 
communication 

Develop an 

information 

management and 

communication 

strategy, including 

communication 

protocols 

1 

no of systems 
developed 

1 

2 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Communi 

ties 

Risk assessment, risk 
reduction, response, 
recovery and 
reconstruction 

Contingency plans for 
primary hazards 
drafted and generic 
plan to cover 
contingencies 

100% 

%of 

contingency 

plans 

continually 

drafted 

100% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Communi 

ties 

Risk assessment, risk 
reduction, response, 
recovery and 
reconstruction 

Potential hazards 
assessed and 
prioritised 

100% 

Hazards 
identified and 
prioritised 

100% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Communi 

ties 

Risk assessment, risk 
reduction, response, 
recovery and 
reconstruction 

Potential hazards 
identified in the 
municipal area 

1 

Hazards 
identified in 
municipal area 
annually 

1 

3 

Basic Service 

Delivery 

Basic Service 

Delivery 

Economy 

Institutional Capacity 

DMP's reviewed 

5 

District 

response plan 
and B Muns 
DMP's 
reviews 
annually 

5 

14 

Basic Service 

Delivery 

Basic Service 

Delivery 

Economy 

Institutional Capacity 

Assist organisations in 
compiling 

emergency/evacuation 

plans 

4 

No of plans 
assisted with 
in the year 

4 

8 

Basic Service 

Delivery 

Basic Service 

Delivery 

Economy 

Institutional Capacity 

Reports submitted to 
council, PDMC and 
NDMC 

100% 

No of reports 
submitted as 
% of required 
reports 

100% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Economy 

Institutional Capacity 

Compile integrated 
communication and 
awareness strategy 
linked to framework 

100% 

% of strategy 
communicated 
and 

awareness 

raised 

100% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Economy 

Institutional Capacity 

Roles and 
responsibilities of 
stakeholders 
incorporated into 

DMP's and linked to 
framework 

100% 

% of roles and 
responsibilities 
incorporated 

100% 

98% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human well-being 

Staff meetings 

Quarterly Staff 
meetings 

4 

Total no of 
quarterly 
meetings 
planned for 

4 

4 
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Nat. KPA 

Mun. KPA 

Org / Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 







year 



Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Coordinated and 
effective administration 

Budget inputs 

Budget request 
provided to financial 
department by due 
date (budget 
programme) 

2 

Budget 
requests by 
date 

2 

2 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Coordinated and 
effective administration 

Sound , authorised 
expenditure 

Months without 
unauthorised 
spending by 
accounting officer as 
indicated in MFMA 

32(1 )(b) 

12 

months during 
which no 
unauthorised 
spending took 
place 

12 

12 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Attend to all incoming 
documents, post, etc 
within 10 working 
days 

% within 10 working 
days 

95% 

% within 
required 
timeframe 

95% 

94% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 
implementation of the 
Performance 
Management System 
including review 

Review in accordance 
with PMS Framework 
and reports to MM 

2 

reviews 

2 

2 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Skills Development 

# of targeted 
individuals trained 

100% 

% trained 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Implementation of 
Council resolutions 

Items implemented 
within required 
timeframe 

100% 

% delivered 
within required 
timeframe 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Liaison with 

Leadership 

Meetings with 
management team per 
month 

80% 

Monthly 

80% 

80% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Assignments from 
municipal manager 

Assignment 
implemented within 
required timeframes 

100% 

%of 

assignments 

addressed 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 

procurement 

practices 

No of non-compliance 
with procurement 
practices 

0% 

% of non- 
compliance 

0% 

0% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Submission of Annual 
Report information 

Departmental Report 
submitted by due date 

1 

end of July 

1 

1 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Management of 
external audit queries 

No of audit queries 
completed within 30 
days 

100 


100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Implementation of 
Internal audit queries 
from date of final 
report 

% of queries rectified 
within 6 months 

80% 

% queries 
rectified 

80% 

73% 

Municipal 

Transformation and 
Institutional 

Municipal 

Transformation and 
Institutional 

Coordinated and 
effective administration 

SDBIP reporting to 
council 

Timeous reporting to 

MM before due dates 

100% 

Monthly 

100% 

100% 
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Mun. KPA 

Org / Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

Development 

Development 








Resorts 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Effective and efficient 
capital project 
management 

Sundry Equipment 
Uilenkraalsmond 

% of project 
completed 

100% 

% completed 

100% 

20% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Effective and efficient 
capital project 
management 

Upgrading of 

Bungalows 

Uilenkraalsmond 

% of project 
completed 

100% 

% completed 

100% 

20% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Effective and efficient 
capital project 
management 

Upgrading of Ablution 
Blocks 

Uilenkraalsmond 

% of project 
completed 

100% 

% completed 

100% 

40% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Effective and efficient 
capital project 
management 

Sewerage Network 
Uilenkraalsmond 

% of project 
completed 

100% 

% completed 

100% 

30% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Effective and efficient 
capital project 
management 

Upgrading of 

Facilities die dam 

% of project 
completed 

100% 

% completed 

100% 

0% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Effective and efficient 
capital project 
management 

Upgrade of Sewerage 
Pump station 

Dennehof 

% of project 
completed 

100% 

% completed 

100% 

0% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human resource 
development 

Managing Grievances 

% of grievance 
addressed within due 
time 

90% 

Targeted % of 
grievances 
addressed 
within set 
timeframes / 
month 

90% 

45% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Economy 

Community meetings 

Meet with camp 
committee at Die Dam 
and Uilenkraalsmond 

8 

1 Meetings 
per quarter 
per campsite 

8 

4 

Basic Service 

Delivery 

Basic Service 

Delivery 

Economy 

Security 

Effective security 
service 

100% 

Implement by 
November 
2009 

100% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Economy 

Security 

Implementation of 
better access control 

100% 

Implement by 
November 
2009 

100% 

0% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Economy 

Security 

Assessment for better 
access control to all 
resorts 

100 

1 Assessment 
per annum 

1 

1 

Basic Service 

Delivery 

Basic Service 

Delivery 

Economy 

Upgrading and 
servicing of 
infrastructure 

Basic Maintenance on 
roads, fences, 
equipment, 
playground. 

90 

% 

maintenance 
per quarter 

90% 

45% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Economy 

Upgrading and 
servicing of 
infrastructure 

Basic Maintenance on 
oxidation dams, water 
reticulation network, 
pumps. 

90 

% 

maintenance 
per quarter 

90% 

45% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Economy 

Upgrading and 
servicing of 
infrastructure 

Basic Maintenance on 
buildings (Bungalow, 
Ablution blocks, hall, 
camping sites) 
according to approved 
plan and budget 

90 

% 

maintenance 
per quarter 

90% 

45% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Economy 

Administration of 
Resorts (Q) 

No of double bookings 

4 

No of Double 
bookings 

4 

2 
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Nat. KPA 

Mun. KPA 

Org / Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 







allowed per 
month 



Basic Service 

Delivery 

Basic Service 

Delivery 

Economy 

Satisfactory resorts 
(Q) 

% complains received 
processed within three 
days 

90 

%of 

complains 
processed 
during quarter 

90% 

45% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human well-being 

Staff meetings 

Quarterly Staff 
meetings 

4 

Total no of 
quarterly 
meetings 
planned for 
year 

4 

4 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Coordinated and 
effective administration 

Budget inputs 

Budget request 
provided to financial 
department by due 
date (budget 
programme) 

2 

Budget 
requests by 
date 

2 

1 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Coordinated and 
effective administration 

Sound , authorised 
expenditure 

Months without 
unauthorised 
spending by 
accounting officer as 
indicated in MFMA 

32(1 )(b) 

12 

months during 
which no 
unauthorised 
spending took 
place 

12 

6 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 

procurement 

practices 

No of non-compliance 
with procurement 
practices 

0% 

% of non- 
compliance 

0% 

0% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Attend to all incoming 
documents, post, etc 
within 10 working 
days 

% within 10 working 
days 

95% 

% within 
required 
timeframe 

95% 

48% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 
implementation of the 
Performance 
Management System 
including review 

Quarterly Review in 
accordance with PMS 
Framework and 
reports to MM 

2 

reviews 

4 

0 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Skills Development 

# of targeted 
individuals trained 

100% 

% trained 

100% 

30% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Implementation of 
Council resolutions 

Items implemented 
within required 
timeframe 

100% 

% delivered 
within required 
timeframe 

100% 

50% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Liaison with 

Leadership 

Meetings with 
management team per 
month 

80% 

Monthly 

80% 

40% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Assignments from 
municipal manager 

Assignment 
implemented within 
required timeframes 

100% 

%of 

assignments 

addressed 

100% 

50% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 

procurement 

practices 

No of non-compliance 
with procurement 
practices 

0% 

% of non- 
compliance 

0% 

0% 

Municipal 

Municipal 

Coordinated and 

Submission of Annual 

Departmental Report 

1 

end of July 

1 

1 
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Mun. KPA 

Org / Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

Transformation and 

Institutional 

Development 

Transformation and 

Institutional 

Development 

effective administration 

Report information 

submitted by due date 





Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Management of 
external audit queries 

No of audit queries 
completed within 30 
days 

100 

% of target 
achieved 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Implementation of 
Internal audit queries 
from date of final 
report 

% of queries rectified 
within 6 months 

80% 

% queries 
rectified 

80% 

40% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

SDBIP reporting to 
council 

Timeous reporting to 

MM before due dates 

100% 

Monthly 

100% 

50% 

Municipal Health 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Effective and efficient 
capital project 
management 

Sundry Equipment 

% of project 
completed 

100% 

% completed 

100% 

33% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Effective and efficient 
capital project 
management 

Camera 

% of project 
completed 

100% 

% completed 

100% 

0% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Effective and efficient 
capital project 
management 

Office Equipment 

% of project 
completed 

100% 

% completed 

100% 

0% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Effective and efficient 
capital project 
management 

Computer Equipment 

% of project 
completed 

100% 

% completed 

100% 

0% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human resource 
development 

Managing Grievances 

% of grievance 
addressed within due 
time 

90% 

Targeted % of 
grievances 
addressed 
within set 
timeframes / 
month 

90% 

90% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Chemical safety 

% Response-rate to 
written environmental- 
related 

queries/requests/ 

complaints 

100% 

% of queries, 
complaints, 
requests 
responded to 
during quarter 

100% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Disposal of the dead 

Undertake pauper 
burials 

100% 

%of 

occurrence 
per quarter 

100% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Disposal of the dead 

COA's for undertaker 
premises and 
monitoring 

100% 

nr of 

inspections 

100% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Surveillance and 
prevention of 
communicable 
diseases 

Monitoring 
communicable 
diseases response 
within 3 days after 
reporting 

100% 

%of 

occurrence 
per month 

100% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Health surveillance of 
premises 

Monitoring Premises 
and render a Building 
control services from a 
health point of view 
and evaluate 

100% 

%of 

applications 
per quarter 

100% 

100% 
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Nat. KPA 

Mun. KPA 

Org / Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 





development 
applications (Q) 





Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Monitor the safe 
handling and disposal 
of medical waste (Q) 

% of COA's for 
medical waste 
processed within 
quarter after 
application was 
lodged 

100% 

nr of 

inspections 

100% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Response to 
environment-related 
queries (Q) 

% Response-rate to 
written environmental- 
related 

queries/requests/ 

complaints 

90% 

% of queries, 
complaints, 
requests 
responded per 
quarter 

90% 

90% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Environmental 
Education (A) 

Actual number of 
environmental 
education initiatives 
undertaken 

200 

No of planned 
initiatives for 
the year 

200 

200 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Health Care waste 
site visitation 

Health Care waste 
generator sites & 
disposal facilities 

244 

Amount of 
visits planned 
per quarter 

244 

244 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Food Monitoring 

Monitoring of food 
quality in compliance 
with FC&D Act 

184 

No of planned 
samples to be 
taken quarter 

184 

184 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Reaction to 
complaints (M,Q) 

% of action taken 
regarding Food / 
pollution (water, air, 
ground) /Tobacco, 

Pest control Housing 
Animals, State 

Premises, Vacant 

Land complaints 

90% 

%of 

complaints 
addressed per 
quarter 

90% 

90% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Water Quality 
Monitoring: Sewerage 
(Q) 

Monitoring of bacterial 
levels in final effluent 

128 

Total 

monitoring 
sessions per 
quarter 

128 

128 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Water Quality 
Monitoring: 

Settlements/Domestic 

(Q) 

Monitoring of bacterial 
levels in recreation 
water in district 

164 

Total 

monitoring 
sessions per 
quarter 

164 

164 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Water Quality 
Monitoring: 

Settlements/Domestic 

(Q) 

Monitoring of bacterial 
levels in water in 
towns in district 
(Potable water) 

388 

Total 

monitoring 
sessions per 
quarter 

388 

388 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Sewerage Treatment 
Sites: Visitations (Q) 

Amount of actual 
visitations to 

Sewerage Treatment 

316 

Amount of 
visits planned 
per quarter 

316 

316 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Refuse Sites: 

Visitations (Q) 

Number of actual 
visitations to refuse 
sites 

288 

Amount of 
visits planned 
per quarter 

288 

288 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Dairies: Certifications 
(M,Q) 

% of COA's for dairies 
processed within 
quarter after 
application was 
lodged 

90% 

%of 

applications 
processed 
during quarter 

90% 

90% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Dairies: Visitations 
(Q) 

No of actual visitations 
to dairies 

270 

No of planned 
visits per 

272 

272 
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Nat. KPA 

Mun. KPA 

Org / Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 



Well-being 




Quarter 



Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Non food related 
visitations (Q) 

Actual visitations to 
non-food related sites 
(incl. hair salons, 
animal shelters, 
creches, night clubs. 
Schools, etc.) 

266 

No of planned 
visits per 
quarter 

268 

268 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Food control 

% new applications for 
R918COA 

Certification 
processed during 
same quarter 

90% 

%of 

applications 
processed 
during quarter 

90% 

90% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Food production and 
handling sites: 
Visitations (Q) 

Number of actual 
visitations to food 
production / 
preparation / refining 
sites 

1200 

nr of planned 
site visits per 
quarter 

1,200 

1,200 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Informal Settlement 
Visitations (Q) 

Number of actual 
visitations to informal 
settlement as % of 
total planned 

50% 

50% of visits 
planned for 

I.S. per year 

50% 

50% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Farm Visitations (Q) 

Number of actual 
visitations to farms of 
total planned 

552 

Planned Farm 
visits per 
quarter 

552 

552 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Compulsory Meetings 

Compulsory meeting 
for Municipal Health 
synchronising Service 
Delivery in the 

Western Cape (For 
ex. Western Cape 

Mun Health working 
Group, Air quality 

Forum, WC Food 
Control, ect.) 

36 

No 

compulsory 

meetings 

Quarter 

45 

47 

Basic Service 

Delivery 

Basic Service 

Delivery 

Safe 

Environment/Human 

Well-being 

Staff training 

Staff training to apply 
to HPCSA 30 credits 
per year 

90% 

% trained 

90% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human well-being 

Staff meetings 

Quarterly Staff 
meetings 

4 

Total no of 
quarterly 
meetings 
planned for 
year 

4 

4 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Coordinated and 
effective administration 

Budget inputs 

Budget request 
provided to financial 
department by due 
date (budget 
programme) 

2 

Budget 
requests by 
date 

1 

1 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Coordinated and 
effective administration 

Sound , authorised 
expenditure 

Months without 
unauthorised 
spending by 
accounting officer as 
indicated in MFMA 

32(1 )(b) 

12 

months during 
which no 
unauthorised 
spending took 
place 

12 

12 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Attend to all incoming 
documents, post, etc 
within 10 working 
days 

% within 10 working 
days 

95% 

% within 
required 
timeframe 

95% 

95% 
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Mun. KPA 

Org / Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 
implementation of the 
Performance 
Management System 
including review 

Quarterly Review in 
accordance with PMS 
Framework and 
reports to MM 

2 

reviews 

4 

4 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Implementation of 
Council resolutions 

Items implemented 
within required 
timeframe 

100% 

% delivered 
within required 
timeframe 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Liaison with 

Leadership 

Meetings with 
management team per 
month 

80% 

Monthly 

80% 

80% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Assignments from 
municipal manager 

Assignment 
implemented within 
required timeframes 

100% 

%of 

assignments 

addressed 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 

procurement 

practices 

No of non-compliance 
with procurement 
practices 

0% 

% of non- 
compliance 

0% 

0% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Submission of Annual 
Report information 

Departmental Report 
submitted by due date 

1 

end of July 

1 

1 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Management of 
external audit queries 

No of audit queries 
completed within 30 
days 

100 

% of target 
achieved 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Implementation of 
Internal audit queries 
from date of final 
report 

% of queries rectified 
within 6 months 

80% 

% queries 
rectified 

80% 

83% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

SDBIP reporting to 
council 

Timeous reporting to 

MM before due dates 

100% 

Monthly 

100% 

100% 

Roads 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human resource 
development 

Managing Grievances 

% of grievance 
addressed within due 
time 

90% 

Targeted % of 
grievances 
addressed 
within set 
timeframes / 
month 

90% 

90% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Infrastructure 

Vehicle 

roadworthiness 

% of vehicles 
roadworthy per month 

100% 

% vehicles 
roadworthy / 
month 

100% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Infrastructure 

1 0000 kms service 
rate vans & busses 

% of required monthly 
10000 kms services 
(vans & busses) 
completed 

100% 

% Services 

100% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Infrastructure 

250 hour service rate 
construction vehicles 

% of required monthly 
250 hour services 
(construction vehicles) 
completed 

100% 

% services 

100% 

100% 
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Nat. KPA 

Mun. KPA 

Org / Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

Basic Service 

Delivery 

Basic Service 

Delivery 

Infrastructure 

Fleet availability 

% availability of fleet 
as calculated by 

PAWC 

78% 

% availability 

78% 

78% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Infrastructure 

Gravel roads, graded 

Kilometres of gravel 
road graded 

5500 

kms 

completed per 
month 

6,000 

10,367 

Basic Service 

Delivery 

Basic Service 

Delivery 

Infrastructure 

Annual total road 
network evaluation 

Ongoing evaluation of 
road network 

100% 

% Evaluation 
completed per 
month 

100% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Infrastructure 

Tarred roads, 
patching 

% of pothole repaired 
on tarred roads 

100% 

% repaired 
pothole to 
pothole 
occurred / 
month 

100% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Infrastructure 

Road network 
structures 

% of structures 
repaired and installed 

100% 

% repaired 
and installed / 
month 

100% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Infrastructure 

Gravel roads, 
regravel 

Kilometres of gravel 
road regraveled 

60 

kms 

completed per 
month 

60 

52.42 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human well-being 

Staff meetings 

Quarterly Staff 
meetings 

4 

Total no of 
quarterly 
meetings 
planned for 
year 

4 

4 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Coordinated and 
effective administration 

Budget inputs 

Budget request 
provided to financial 
department by due 
date (budget 
programme) 

2 

Budget 
requests by 
date 

1 

1 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Coordinated and 
effective administration 

Sound , authorised 
expenditure 

Months without 
unauthorised 
spending by 
accounting officer as 
indicated in MFMA 

32(1 )(b) 

12 

months during 
which no 
unauthorised 
spending took 
place 

12 

12 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Attend to all incoming 
documents, post, etc 
within 10 working 
days 

% within 10 working 
days 

95% 

% within 
required 
timeframe 

95% 

95% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 
implementation of the 
Performance 
Management System 
including review 

Quarterly Review in 
accordance with PMS 
Framework and 
reports to MM 

2 

reviews 

4 

0 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Skills Development 

# of targeted 
individuals trained 

100% 

% trained 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Implementation of 
Council resolutions 

Items implemented 
within required 
timeframe 

100% 

% delivered 
within required 
timeframe 

100% 

83% 

Municipal 

Transformation and 
Institutional 

Municipal 

Transformation and 
Institutional 

Coordinated and 
effective administration 

Liaison with 

Leadership 

Meetings with 
management team per 

80% 

Monthly 

80% 

67% 
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Nat. KPA 

Mun. KPA 

Org / Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

Development 

Development 



month 





Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Liaison with 

Leadership 

Participation in 
directors meeting 

80% 

Monthly 

80% 

47% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Assignments from 
municipal manager 

Assignment 
implemented within 
required timeframes 

100% 

%of 

assignments 

addressed 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Local Economic 
Development 

Coordinated and 
effective administration 

Ensure proper 

procurement 

practices 

No of non-compliance 
with procurement 
practices 

0% 

% of non- 
compliance 

0 

0 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Submission of Annual 
Report information 

Departmental Report 
submitted by due date 

1 

end of July 

1 

1 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Management of 
external audit queries 

No of audit queries 
completed within 30 
days 

100 

% of target 
achieved 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Implementation of 
Internal audit queries 
from date of final 
report 

% of queries rectified 
within 6 months 

80% 

% queries 
rectified 

80% 

80% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

SDBIP reporting to 
council 

Timeous reporting to 

MM before due dates 

100% 

Monthly 

100% 

100% 

Environmental Management 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Effective and efficient 
capital project 
management 

Office Equipment 
karwyderskraal 

% of project 
completed 

100% 

% completed 

100% 

0% 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Effective and efficient 
capital project 
management 

Computer Equipment 
karwyderskraal 

% of project 
completed 

100% 

% completed 

100% 

0% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human resource 
development 

Managing Grievances 

% of grievance 
addressed within due 
time 

90% 

Targeted % of 
grievances 
addressed 
within set 
timeframes / 
month 

90% 

90% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Environmental 

Management 

Environmental 
evaluation of 
applications 
(Databank) 

% evaluation of 

development 

applications 

90% 

% of requests 
responded to 
during month 

90% 

90% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Environmental 

Management 

Databank 

(environmental) 

% Maintenance and 
supply of 

Environmental GIS 
information 

90% 

% of requests 
responded to 
during month 

90% 

90% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Environmental 

Management 

Establish 

Partnerships 

Attendance and 
participation of the 
Agulhas Biodiversity 
Initiative 

4 

Quarterly 

meetings 

4 

3 


Page 108 


Overberg District Annual Report 2009/10 


LTD A 

Miin LTDA 

Org / Prog 




Target Unit 

Period-To-Date 

INdl. l\rA 

IVIUn. l\rA 

l\rl INdlTie 

Definition 

Baseline 

Target 

Actual 

Basic Service 

Delivery 

Basic Service 

Delivery 

Environmental 

Management 

Establish 

Partnerships 

Attendance and 
participation of the 
Agulhas Park Forum 

4 

Quarterly 

meetings 

4 

4 

Basic Service 

Delivery 

Basic Service 

Delivery 

Environmental 

Management 

Establish 

Partnerships 

Attendance and 
participation Overberg 
Integrated 

Conservation Group 
(OICG) meeting (Q) 

4 

Quarterly 

meetings 

4 

2 

Basic Service 

Delivery 

Basic Service 

Delivery 

Environmental 

Management 

Establish 

Partnerships 

Attendance and 
participation PCC 
meeting (Q) 

4 

Quarterly 

meetings 

4 

4 

Basic Service 

Delivery 

Basic Service 

Delivery 

Environmental 

Management 

Provision of 
composting plant 

Monthly inspections 

12 

Monthly 

inspections 

12 

12 

Basic Service 

Delivery 

Basic Service 

Delivery 

Environmental 

Management 

Provision of 
composting plant 

Manage the contract 
to comply with permit 
requirements 

90% 

% compliance 

90% 

90% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Environmental 

Management 

Monitoring of site- 
water 

Monitoring of ground 
and surface water 

2 

Bi-annually 

1 

1 

Basic Service 

Delivery 

Basic Service 

Delivery 

Environmental 

Management 

Management of 
Regional Landfill site 

Yearly auditing of 
landfill site 

1 

Annually 

1 

1 

Basic Service 

Delivery 

Basic Service 

Delivery 

Environmental 

Management 

Management of 
Regional Landfill site 

monthly Inspections 

12 

Monthly 

inspections 

12 

1 

Basic Service 

Delivery 

Basic Service 

Delivery 

Environmental 

Management 

Maintenance of side 
to comply with permit 
conditions 

Monitoring 
maintenance of the 
landfill site to comply 
with auditing 
requirements 

90% 

% compliance 

90% 

90% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Environmental 

Management 

Liaison with landfill 
monitoring 

Committee 

Participation in 
Management 

Committee meetings 

2 

Bi-annually 

meetings 

2 

2 

Basic Service 

Delivery 

Basic Service 

Delivery 

Environmental 

Management 

Eradication of alien 

vegetation 

Karwyderskraal 

Annual budget spend 
on the eradication of 
alien/invasive plants 

90% 

% of budget 
spend 

90% 

100% 

Basic Service 

Delivery 

Basic Service 

Delivery 

Environmental 

Management 

Management of 
Regional Landfill site 

Monthly Inspection 

12 

Monthly 

meetings 

1 

1 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Human well-being 

Staff meetings 

Quarterly Staff 
meetings 

4 

Total no of 
quarterly 
meetings 
planned for 
year 

4 

4 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Coordinated and 
effective administration 

Budget inputs 

Budget request 
provided to financial 
department by due 
date (budget 
programme) 

2 

Budget 
requests by 
date 

1 

1 

Municipal Financial 
Viability and 
Management 

Municipal Financial 
Viability and 
Management 

Coordinated and 
effective administration 

Sound , authorised 
expenditure 

Months without 
unauthorised 
spending by 
accounting officer as 
indicated in MFMA 

32(1 ){b) 

12 

months during 
which no 
unauthorised 
spending took 
place 

12 

12 

Municipal 

Transformation and 
Institutional 

Municipal 

Transformation and 
Institutional 

Coordinated and 
effective administration 

Attend to all incoming 
documents, post, etc 
within 10 working 

% within 10 working 
days 

95% 

% within 
required 
timeframe 

95% 

95% 
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Nat. KPA 

Mun. KPA 

Org / Prog 

KPI Name 

Definition 

Baseline 

Target Unit 

Period-To-Date 

Target 

Actual 

Development 

Development 


days 






Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 
implementation of the 
Performance 
Management System 
including review 

Quarterly Review in 
accordance with PMS 
Framework and 
reports to MM 

2 

reviews 

4 

0 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Skills Development 

# of targeted 
individuals identify to 
be trained 

100% 

% trained 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Implementation of 
Council resolutions 

Items implemented 
within required 
timeframe 

100% 

% delivered 
within required 
timeframe 

100% 

83% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Liaison with 

Leadership 

Meetings with 
management team per 
month 

80% 

Monthly 

80% 

73% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Assignments from 
municipal manager 

Assignment 
implemented within 
required timeframes 

100% 

%of 

assignments 

addressed 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Ensure proper 

procurement 

practices 

No of non-compliance 
with procurement 
practices 

0% 

% of non- 
compliance 

0% 

0% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Submission of Annual 
Report information 

Departmental Report 
submitted by due date 

1 

end of July 

1 

1 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Management of 
external audit queries 

No of audit queries 
completed within 30 
days 

100 

% of target 
achieved 

100% 

100% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

Implementation of 
Internal audit queries 
from date of final 
report 

% of queries rectified 
within 6 months 

80% 

% queries 
rectified 

80% 

80% 

Municipal 

Transformation and 

Institutional 

Development 

Municipal 

Transformation and 

Institutional 

Development 

Coordinated and 
effective administration 

SDBIP reporting to 
council 

Timeous reporting to 

MM before due dates 

100% 

Monthly 

100% 

100% 


Table 65: KPI Performance: Community Services 
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CHAPTER 6: FINANCIAL PERFORMANCE 


6.1 FINANCIAL SUSTAINABILITY 


A) MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT - NATIONAL KPIS 


KPA & INDICATOR 

2008/09 

2009/10 

Debt coverage ((Total operating revenue-operating grants 
received)/debt service payments due within the year) 

31.54 

34.27 

Service debtors to revenue - (Total outstanding service debtors/ 
revenue received for services) 

0.010 

0.012 

Cost coverage ((Available cash-i- investments)/ Monthly fixed 
operating expenditure 

1.143 

0.960 


Table 66; National KPI's for financial viability and management 


6.1.1 OPERATING RESULTS 

The table below shows a summary of performance against budgets: 


Financial 

Year 

Revenue 

Operating expenditure 

Budget 

Actual 

Diff. 

% 

Budget 

Actual 

Diff. 

% 

R'OOO 

R'OOO 

R'OOO 

R'OOO 

R'OOO 

R'OOO 

2007/08 

94 464 

90 163 

(4 301) 

(4.7) 

94 092 

89 216 

4 876 

(5.4) 

2008/09 

97 042 

91 905 

(5 137) 

(5.3) 

96 959 

93 no 

3 849 

(4) 

2009/10 

103 398 

89 910 

13 488 

(13) 

103 273 

101 080 

2 193 

(2.1) 


Table 67: Performance against budgets 

The municipality received R89 909 683 revenue for the year of which R 101 080 214 was utilized for 
operating expenditure. Salaries and councillor allowances were 56.5% of the operating expenditure for 


the year under review. 
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The following graph indicates the various types of revenue items in the municipal budget for 

2009/10 


Revenue 


0 . 00 % 
0 . 00 % 
0.89% 


0.72% 


0 . 01 % 


00% 


2.07% 


2.96% 


6.55% 



In CO me from agency services 
Public Contributions 

Dividends received 
Service Charges 

Rental of Facilities and Equipment 
Interest received - investment 
Interest received - outstanding debtors 
Licences and Permits 

Other Income 


Graphs: Revenue 

The following graph indicates the various types of expenditure items in the municipal budget 

for 2009/10 


Outstanding debtors per type of service 


28 . 68 % 



Employee related costs 
Remuneration of Councillors 

Bad Debts 

Depreciation and Amortisation 
Repairs and Maintenance 
Finance Costs 

Contracted services 

Grants and Subsidies Paid 
General Expenses 


Graph 6: Operating expenditure 
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6.1.2 OUTSTANDING DEBTORS PER SERVICES 


A) GROSS OUTSTANDING DEBTORS PER SERVICE 


Financial 

year 

Rates 

Trading 

services 

Economic 

services 

Housing 

rentals 

other 

Total 

(Electricity 
and Water) 

(Sanitation 
and Refuse) 

R'OOO 

R'OOO 

R'OOO 

R'OOO 

R'OOO 

R'OOO 

2008/09 

- 

14 

7 

70 

- 

91 

2009/10 

- 

19 

8 

162 

- 

189 

Difference 

- 

5 

1 

92 

- 

- 

% growth 
year on year 


35% 

12% 

131% 

- 

107% 


Table 68: Gross outstanding debtors per service 

Note: Figures exclude provision for bad debt 


The following graph indicates the total outstanding debt per type of service for 2009/10 

Outstanding Debtors 

0 


35% 


131% 


12% 



I Rates 


Electricity and Water 


Sanitation and Refuse 


Housing rentals 


Other 


Graph 7: Debt per type of service 
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1 B) TOTAL DEBTORS AGE ANALYSIS 


Financial year 

Less than 30 
days 

Between 30-60 
days 

Between 60-90 
days 

More than 90 
days 

Total 

R'OOO 

R'OOO 

R'OOO 

R'OOO 

R'OOO 

2008/09 

817 

137 

79 

569 

1 602 

2009/10 

1 048 

280 

195 

501 

2 024 

Difference 

231 

143 

116 

68 

422 

% growth year 
on year 

29 

105 

147 

12 

27 


Table 69: Service debtor age analysis 


Note: Figures exclude provision for bad debt 


6.1.3 VIABILITY INDICATORS 


A) LEVEL OF RELIANCE ON GRANTS AND SUBSIDIES 


Financial year 

Total grants and 
subsidies received 

Total Operating Revenue 

Percentage (%) 

R'OOO 

R'OOO 

2007/08 

70 746 

90 163 

78 

2008/09 

68 694 

91 909 

74 

2009/10 

70 111 

89 910 

78 


Table 70: Reliance on grants 

The following graph indicates the municipality's reliance on grants as percentage for the last 

three financial years 


Reliance on Grants 



2007/2008 

2008/2009 

2009/2010 


Graph 8: Reliance on grants as % 
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As mentioned before, being a District Municipality, 79®/o of the municipality's revenue is dependent on 
other spheres of government, either for agency functions on behalf of the Province such as roads, or 
equitable share from the national government. 


B) LIQUIDITY RATIO 


Financial year 

Net current assets 

Net current liabilities 

Ratio 

(R'OOO) 

(R'OOO) 

2007/08 

16 306 

10 606 

1.5:1 

2008/09 

19 321 

14 802 

1.3:1 

2009/10 

8 983 

15 975 

0.6:1 


Table 71; Liquidity ratio 


The municipality is currently under the national norm of 1.5:1 which indicates that current assets (cash and 
reserves) do not cater sufficiently for short-term liabilities, (creditors, etc). 


6.1.4 AUDITED OUTCOMES 


Year 

2005/2006 

2006/2007 

2007/08 

2008/09 

2009/10 

Status 

Unqualified 

Qualified 

Unqualified 

Unqualified 

Unqualified 


Table 72: Audit outcomes 


The following table provides the details on the audit outcomes for the past two financial years with the 
correctives steps implemented: 


2008/2009 

2009/2010 

Issue raised 

Corrective step 
implemented 

Issue raised 

Corrective step 
implemented 

Emohasis of matter: 

Emnhasis of matter: 

Amendments to the 
applicable basis of 
accounting. 

The municipality has 
adopted the transitional 
provisions as allowed by 
Directive 4 of Standards of 
GRAP. Ongoing. 

Going concern: 

Total liabilities exceed the 
total assets by an amount of 
Rll 900 329 

The liabilities exceeding the 
assets are due to 
adjustments made in respect 
of provisions. 

Unauthorised expenditure 

Overspending of amounts 
appropriated for votes 
approved by council on 11 
November 2009. 

Restatement of 
corresponding figures. 

Corresponding figures for 
2007/2008 have been 
restated as a result of errors 
during 2008/2009. Finalized. 

Matter of Governance: 

Matter of Governance: 

Significant difficulties were 

Information provided. 

Internal audit was unable to 

Final report was issued after 
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2008/2009 

2009/2010 

Issue raised 

Corrective step 
implemented 

Issue raised 

Corrective step 
implemented 

experienced in trying to 
reconcile the general ledger 
to annual financial 
statements. 

Finalized. 

complete its work on 
predetermined objectives 
prior to completion of the 
financial year. 

year end. 

The financial statements 
were subject to material 
corrections during audit. 

Corrections were made and 
finalized. 

Lack of adoption or 
implementation of a 
performance management 
system. 

Performance management 
system for section 57 
appointments and SDBIP 
reporting is in place. 

No risk management 
strategy and policy. 

Draft policy exists and in the 
process of being reviewed 
by DBSA. Ongoing. 

Planned and reported 
performance targets not 
specific/ time bound. 

Targets and indicators to be 
reviewed. Ongoing. 

The information systems 
were not appropriate to 
facilitate the preparation of 
a performance report that is 
accurate and complete. 

Auditor's recommendation 
will be implemented. 

Ongoing. 

Inadequate content of the 
Integrated Development 

Plan and presentation of 
reported information. 

Information given to auditor. 
Evidence does exist. 

Adequate control processes 
and procedures are not 
designed and implemented 
to ensure the accuracy and 
completeness of reported 
performance information. 

A consultant was appointed 
on 1 July 2009 by the DPLG 
to implement a performance 
management system. 

Ongoing. 

Reasons for major variances 
between planned and actual 
reported targets were not 
explained. 

Management will assess 
performance management 
system. Reporting does also 
take place on a monthly 
basis. 

A strategic plan was not 
prepared and approved for 
processes of monitoring the 
performance in relation with 
the budget and delivery. 

Ongoing. July 2009 by the 
DPLG to implement a 
performance management 
system. 

Ongoing. 

Planned and reported 
indicators not verifiable. 

Targets and indicators to be 
reviewed. Ongoing. 

There is not a functioning 
performance management 
system for the assessment 
of performance bonuses. 

A consultant was appointed 
on 1 July 2009 by the DPLG 
to implement a performance 
management system. 

Ongoing. 

N/A 

N/A 

Non comDiiance with reaulatorv reauirements: 

Non comDiiance with reaulatorv reauirements 

The annual report did not 
include the annual 
performance report. 

A consultant was appointed 
on 1 July 2009 by the DPLG 
to implement a performance 
management system. 

Ongoing. 

Expenditure was incurred 
otherwise than in 
accordance with section 15 
of the MFMA resulting in 
unauthorized expenditure. 

The overspending on votes 
was due to virement being 
applied. To be rectified in 
the amendment budget. 

The internal audit processes 
and procedures did not 
include assessments of the 
performance management 
system. 

There were no processes on 
performance management 
to be audited. Audit plan be 
amended to incorporate the 
audit on performance 
measurements. 

Expenditure was incurred in 
contravention of or not in 
accordance with applicable 
legislation resulting in 
irregular expenditure. 

The non approval of assets 
scrapped was due to 
political instability and lack 
of council meetings. This is 
due to be tabled to council. 

Annual report not approved 
timeously. 

The audit finding is 
incorrect; the annual report 
for 2009/2010 is due for 
approval before 31 March 
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2008/2009 

2009/2010 

Issue raised 

Corrective step 
implemented 

Issue raised 

Corrective step 
implemented 




2011. 

Annual budget not approved 
timeously. 

Budget was not approved 
timeously due to council 
being under administration. 


Table 73: Detail on audit outcomes 


6.1.5 EQUITABLE SHARE VS TOTAL REVENUE 


Description of revenue 

Amount received 
2007/08 

Amount received 
2008/09 

Amount received 
2009/10 

R'OOO 

R'OOO 

R'OOO 

Equitable share 

28 785 

33 785 

37 188 

Capital grants 

- 

- 

- 

Operating grants 

41 962 

34 909 

32924 

Own revenue 

19 416 

23 215 

19798 

Total revenue 

90 163 

91909 

89 910 


Table 74: Equitable share vs. total revenue 

The following graph indicates the various revenue streams of the municipality for the past 

three financial years 


Graph 9: Revenue streams 


Revenue Streams 
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6.1.6 REPAIRS AND MAINTENANCE 


Description 

2007/08 

2008/09 

2009/10 

R'OOO 

R'OOO 

R'OOO 

Total Operating 
Expenditure 

89 217 

93115 

101 080 

Repairs and 

Maintenance 

10 197 

9 768 

8995 

®/o of total OPEX 

11.4 

10.5 

8.9 


Table 75: Repairs & maintenance as % of total OPEX 

The following graph indicates the percentage of the budget that was spent on repairs & 
maintenance in relation to the Technical budget 



Repairs & maintenance vs. Operational expenditure 
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Graph 10: Repairs and maintenance as percentage of OPEX 


6.2 FINANCIAL CHALLENGES 


Challenge 

Action to address 

Cash flow and sufficient funding 

Selling of un-used land properties 

Cash banked services 

Identification of income generating investment properties 


Table 76: Financial Viability Challenges 
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AG 

LIST OF ABBREVIATIONS 

CAPEX 

Capital Expenditure 

CBP 

Community Based Planning 

CFO 

Chief Financial Officer 

COA'S 

Certificate of Acceptability 

DPLG 

Department of Provincial and Local Government 

DWAF 

Department of Water Affairs and Forestry 

EE 

Employment Equity 

GAMAP 

Generally Accepted Municipal Accounting Practice 

GRAP 

Generally Recognised Accounting Practice 

HR 

Human Resources 

IDP 

Integrated Development Plan 

IFRS 

International Financial Reporting Standards 

IMFO 

Institute for Municipal finance officers 

KPA 

Key Performance Area 

KPI 

Key Performance Indicator 

LED 

Local Economic Development 

LTB 

Local Tourism Bureaux 

LTO 

Local Tourism Ogranisation 

MAYCOM 

Executive Mayoral Committee 

MFMA 

Municipal Finance Management Act (Act No. 56 of 2003) 

MIG 

Municipal Infrastructure Grant 

MM 

Municipal Manager 

MMC 

Member of Mayoral Committee 

MSA 

Municipal Systems Act No. 32 of 2000 

MTECH 

Medium Term Expenditure Committee 

NGO 

Non governmental organisation 

NT 

National Treasury 

OPEX 

Operating expenditure 

PMS 

Performance Management System 

PT 

Provincial Treasury 

RTO 

Regional Tourism Organisation 

SALGA 

South African Local Government Organisation 

SAMDI 

South African Management Development Institute 
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SCM 

Supply Chain Management 

SDBIP 

Service Delivery and Budget Implementation Plan 

SDF 

Spatial Development Framework 

STO 

Greater Swellendam Marketing Office 

CAT 

Cape Agulhas Tourism 

MSATs 

Multisectoral Action Teams 

EHP'S 

Environmental Health Practitioners 

CTRU 

Cape Town Routes Unlimited 

ABI 

Amalgamated Beverage Industries 

DCAS 

Department of Cultural Affairs and Sport 
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ANNEXURE B: REPORT OF THE AUDITOR GENERAL 


AUDITOR’S REPORT OF THE AUDITOR-GENERAL TO THE WESTERN CAPE PROVINCIAL 
LEGISLATURE AND THE COUNCIL ON OVERBERG DISTRICT MUNICIPALITY 


REPORT ON THE FINANCIAL STATEMENTS 


Introduction 

1 . I have audited the accompanying financial statements of the Overberg District Municipality, 
which comprise the statement of financial position as at 30 June 2010, and the statement of 
comprehensive income, statement of changes in net assets and statement of cash flows for 
the year then ended, a summary of significant accounting policies and other explanatory 
information set out on pages 9 to 49. 


Accounting officer’s responsibility for the financiai statements 

2. The accounting officer is responsible for the preparation and fair presentation of these 
financial statements in accordance with the South African Standards of Generally 
Recognised Accounting Practice (SA Standards of GRAP) and in the manner required by the 
Local Government: Municipal Finance Management Act of South Africa, 2003 (Act No. 56 of 
2003) (MFMA) and the Division of Revenue Act of South Africa, 2009 (Act No. 12 of 2009) 
(DoRA). This responsibility includes: designing, implementing and maintaining internal 
control relevant to the preparation and fair presentation of financial statements that are free 
from material misstatement, whether due to fraud or error; selecting and applying appropriate 
accounting policies; and making accounting estimates that are reasonable in the 
circumstances. 


Auditor-General’s responsibility 

3. As required by section 188 of the Constitution of the Republic of South Africa, 1996 (Act No. 
108 of 1996) and section 4 of the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) 
(PAA), my responsibility is to express an opinion on these financial statements based on my 
audit. 


4. I conducted my audit in accordance with International Standards on Auditing and General 
Notice 1570 of 2009 issued in Government Gazette 32758 of 27 November 2009. Those 
standards require that I comply with ethical requirements and plan and perform the audit to 
obtain reasonable assurance about whether the financial statements are free from material 
misstatement. 


5. An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor’s 
judgement, including the assessment of the risks of material misstatement of the financial 
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statements, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the entity’s preparation and fair presentation of the 
financial statements in order to design audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the 
entity’s internal control. An audit also includes evaluating the appropriateness of accounting 
policies used and the reasonableness of accounting estimates made by management, as 
well as evaluating the overall presentation of the financial statements. 


6. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my audit opinion. 


Opinion 

7. In my opinion, the financial statements present fairly, in all material respects, the financial 
position of the Overberg District Municipality as at 30 June 2010 and its financial performance 
and its cash flows for the year then ended, in accordance with SA Standards of GRAP and in 
the manner required by the MFMA and DoRA. 


Emphasis of matter 

8. I draw attention to the matter below. My opinion is not modified in respect of this matter: 


Going concern 

9. As disclosed in note 34 of the financial statements, while the municipality has prepared 
financial statements on a going concern basis, and although it does not appear that the 
financial sustainability is under threat, it should be noted that the total liabilities of the 
municipality exceed the total assets by an amount of R1 1 900 329 (2009: R729 762). 


Additional matters 

10. I draw attention to the matters below. My opinion is not modified in respect of these matters: 


Material inconsistencies in other information included in the annual report 

1 1 . At the date of finalising my audit, the annual report has not yet been finalised. I have, 
therefore, not been able to determine if there are any inconsistencies between the audited 
information and other information presented in the annual report. 


Unaudited supplementary schedules 

12. The supplementary information set out on pages 50 to 60 does not form part of the financial 
statements and is presented as additional information. I have not audited these schedules 
and accordingly I do not express an opinion thereon. 
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REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 

13. As required by the PAA and in terms of General Notice 1570 of 2009 issued in Government 
Gazette 32758 of 27 November 2009 , 1 include below my findings on the report on 
predetermined objectives, compliance with the MFMA, DoRA, Local Government: Municipal 
Systems Act of South Africa, 2000 (Act No. 32 of 2000) (MSA), and financial management 
(internal control). 


Predetermined objectives 

14. Material findings on the report on predetermined objectives, as set out on pages 28 to 56 of 
the annual report, are reported below: 


Non-compliance with regulatory and reporting requirements 


Lack of adoption or implementation of a performance management system 

15. The municipality did not yet formally adopt a framework that describes and represents how 
the municipality’s cycle and processes of performance planning, monitoring, measurement, 
review, reporting and improvement will be conducted, organised and managed, including 
determining the roles of the different role players, as required in terms of sections 36, 38 and 
41(2) of the MSA, and regulations 7 and 8 of the Municipal Planning and Performance 
Management Regulations, 2001. The performance management system was still in draft. 


internal auditing of performance measurements 

16. The internal auditors of the municipality did not audit the performance measurements on a 
continuous basis and did not submit quarterly reports on their audits to the municipal 
manager and the performance audit committee by the end of the financial year, as required 
by section 45(a) of the MSA. 


Usefulness of reported predetermined objectives 

The following criteria were used to assess the usefulness of the planned and reported 

performance: 

• Consistency: Has the municipality reported on its performance with regard to its objectives, 
indicators and targets in its approved integrated development plan, i.e. are the objectives, 
indicators and targets consistent between planning and reporting documents? 

• Relevance: Is there a clear and logical link between the objectives, outcomes, outputs, 
indicators and performance targets? 

• Measurability: Are objectives made measurable by means of indicators and targets? Are 
indicators well defined and verifiable, and are targets specific, measurable, and time bound? 


The following audit finding relates to the above criteria: 
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Planned and reported performance targets not specific/time bound 

17. For the selected objectives, only 50% of the planned and reported targets were: 

• specific in clearly identifying the nature and the required level of performance; 

• time bound in specifying the time period or deadline for delivery. 


Reliability of reported performance information 

The following criteria were used to assess the usefulness of the planned and reported 

performance: 

• Validity: Has the actual reported performance occurred and does it pertain to the entity i.e. 
can the reported performance information be traced back to the source data or 
documentation? 

• Accuracy: Amounts, numbers and other data relating to reported actual performance has 
been recorded and reported appropriately. 

• Completeness: All actual results and events that should have been recorded have been 
included in the reported performance information. 


The following audit findings relate to the above criteria: 


Inadequate content of the Integrated Development Plan (IDP) and presentation of reported 
information 

18. The actual achievements with regard to 67% of all planned indicators and targets specified 
in the IDP/SDBIP for the year under review, for the selected programmes were not reported 
in the annual performance report submitted for audit purposes. 


Reasons for major variances between planned and actual reported targets were not 

explained 

19. Explanations for major variances between the planned and the actual reported targets for 
selected indicators were not reported. 

Planned and reported indicators not verifiable 

20. Comparisons between performance in the current year with targets set for the current and 
previous financial years are not disclosed in the annual performance report and supported 
by appropriate corroborating evidence as required by Section 46(1) of the Municipal 
Systems Act, (Act No. 32 of 2000). 

21 . Fifty percent of the planned and reported indicators for selected objectives could not be 
agreed to valid supporting information. It was not possible to adequately validate the 
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processes and systems that produce the indicators. 


Compliance with laws and regulations 


Municipal Finance Management Act, 2003 (Act No. 56 of 2003) (MFMA) 


Expenditure was incurred otherwise than in accordance with section 15 of the MFMA 
resuiting in unauthorised expenditure 

22. Expenditure was not incurred in accordance with the approved budget of the municipality 
and exceeded the limits of the amounts appropriated for the different votes in the approved 
budget of the municipality. As disclosed in note 35 to the financial statements, unauthorised 
expenditure amounting to R5 016 475 was incurred. This mainly relates to overspending on 
votes. 


Expenditure was incurred in contravention of or not in accordance with appiicable 

legislation resulting in irregular expenditure 

23. Expenditure was not incurred in accordance with the requirements of the supply chain 
management policy of the municipality. As disclosed in note 37 to the financial statements, 
irregular expenditure amounting to R934 989 was incurred. This relates to assets scrapped 
that were not approved by council at year end. 

Approvai of annuai report 

24. The council did not approve its final 2009-10 annual report within two months after the report 
was tabled on or before 31 March 2010, as required by as required by section 129 of the 
Municipal Finance Management Act, 2003. 


Approval of annual budget 

25. The council did not approve its 2010-1 1 budget on or before 30 June 2010, as required by 
section 16 of the Municipal Finance Management Act, 2003. 

INTERNAL CONTROL 

26. I considered internal control relevant to my audit of the financial statements and the report 
on predetermined objectives as well as compliance with relevant laws and regulations, but 
not for the purpose of expressing an opinion on the effectiveness of internal control. 

27. The matters reported below are limited to the significant deficiencies regarding the basis for 
the opinion paragraph, the findings on the report on predetermined objectives and the 
findings on compliance with laws and regulations. 


Leadership 
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28. The municipality did not exercise adequate oversight responsibility to ensure compliance 
with certain aspects of the legislative framework, and as a result its 2009-10 annual report 
and 2010-1 1 budget was not approved within the legislated timeframes. 

Financial and performance management 

29. Findings related to the report on predetermined objectives were not prevented or detected 
by the municipality’s internal control systems. Management has not implemented adequate 
systems to ensure that there is a clear trail of supporting information for the reported targets 
achieved in the annual performance report. 


Governance 

30. Internal audit did not fulfil its responsibilities as set out in legislation and in accordance with 
its work plan prior to the end of the financial year as it was unable to complete its work on 
predetermined objectives prior to the completion of the financial year, as required by Section 
45(a) of the MSA. 


Cape Town ^ 
30 November 201 0 
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OVERBERG DISTRICT MUWICIPALITY 

Annual FlnanciaJ SLalenH^nls forlhe yearende^i ao June 2010 

General Information 


Nature cf business and principal acLWIUvf 

Overber^ MunfcipallLy Is a dJclrfcl municJpallly perforrnlri^ liie functions 
as set oul In Ihe ConsfifiiLlon. tAtl no 106 of 1996). 

Maycrtil 

ExecuiLYfl Mayor 

Counciflore 

Vacanj 

J C Oclobar 

N Boma 

J Janitarfe 

P T Pon! 

L D Ooeihulzen 

J Krlel 

D F Du Toll 

A E Fran ken 

K Tiamie 

J Gofdarblom 

C Wood 

D Goiiender 

V Ms^embe 

t 

0 RuHers 

D Abrahams 
& Baird 

F Khohlakala 

1 Slovens 

E Meihlnug 

Grading of focal aulhorliy 

Grade 9 

Accounllng Officer 

R F BuLler 

Chief Finance Officer (CFO) 

0 J Mackonzie 

Regislered office 

25 Long Sire si 

Bredasdorp 

7260 

pcsEal address 

PdYala Bag X22 

Bradesdorp 

7260 

Bankers 

Absa end First hJallonal Bank 

Auditors 

Audllor General 

Attorneys 

Lullig and Son 

DLA Cliffe Dahker htofmoyf 


OVERBERG DISTRICT IWUIMICIPALITY 

AnT)ual Flnandal SLal&tnenLs brlhe yaar ended 30 June 2010 

General Information 


Fiale^anl Legislation Municipal Finenee Managemert Acl (Ad no 66 of 2003) 

DMsbn of Ravena& Acl 
The fncoma TsyAct 
Value Added Tax Act 

Min Icips I Slruclurs 5 Acl (Acl na 1 1 7 qM 9 9S) 

Mlnlcfpfil Sysl&m Act [Acf no of 20001 ■ 

MIfiletpal PJannlnfl and ParforffranM Manag^efil ReguJallons 
Waler Services Acl (Act no 1 0& of i097) 

Housing Acl (Atl no 107 of 1 097) 

Munidjjal Property Rales Acl (Acl no 6 of 2D04) 

E I e clrtody Act (Acl rto 4 1 of 1 907 ) 

E kills Dovelopmenl Levies Acl (Act no 9 oM 999} 

Employmenl Equity Act [Acl no of 1090) 

( UneFTipfoymeel Insuranco AcL (Acl no 30 of 1066) 

Basic Condlilcnc of Eiripfoymenl Acl (Act no 76 of 1907) 

Supply Chain ManagoTner^t Repulallons, 2005 

ColEecilva A^reeimonts 

Infroalruciiiro G ranis 

SALBC Le&vo Regulations 

Municipal Budget and Reporltng. Regulallons 


( 
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Index 
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The repgis end slaleniBhis satoul below comprise Ihe an me I finsnclal alalenienlE presented lo the provincial leglslalure: 
fndex 

Apcounllng Offleer's Res ponslMlf Ifea gnd Apprtw al 


Sla leim e ni of Fina ncl af Poal lion 3 

Stale nnenl of Pinanolal Perlo:marc& S 

Slalemenf of Changes In Nel A&se|$ 7 

Caeh Flow Slal-gmflnl 3 

Accounlln^ Polldee 5^23 

Nole& b [he Annufil Flnencial Slalemenla 
AbbrevlaElons 


COID 

CRR 

DBSA 

SA3AAP 

GRAP 

GAMAP 

HDF 

IAS 

I MFC 

IPSAS 

ME's 

MEC 

MFMA 

MIG 


Compensallon for OccopaliorsI Injuries and Diseases 
Cepilai Replacement Reserve 
Devalopment Bank of Souih Africa 

South Afrfcan SfelejmenlB of Generally Accepled Accauolino Praclrce 
GeneraHy Recogrlsed Accounlfng Pfasllce 
Generally Accepled Municipal Aoceuhltng Praolfc^ 

Housing Devefopmenl Fund 

Inlernallonal Atcounling Slandards 

IneliLuLe cf Municipal Finance Officers 

InlernaLlonal Public Sec Lor AcceUhlIng SLendards 

Munfcipal Enlflles 

Membarof Ibo EnetuLlve Council 

Municipal Ffnance Maeagsmenl Acl 

MunEcJpal InfrasEruclure Granl (Previously OMIP) 
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OVERBERG DISTRICT MUNICIPALITY 

Annual Financial Slai9tneirLl& for [he year ended 30 June 2010 

AGcounting Officer's Responsibilities and Approval 


The accounlfn^ officer Is required by (h& Municipal Finance ManagenneJii Acl (Ac! of 2003), lo tnainlain adequpie 
flccoiinlifig records and Is responsible forlbe corlentand InlegrJLy of Iho annual flnanclfll slafemenls and relalad nnanclal 
InfoimaLlon Included in Ihls report. IL Is the rasponsibillly of ifie aconitnllnp office: lo ensure [hal Ihe annual financfaf 
sLalomariLs fairly pressni Ihe si ale of affairs of Ihe munldpalily as aT lh& end oJ Ihe financtaf year and I ho results of ils 
np&raifons end cBEh flows Fbrlhe period then ended. The e«lsrnal audllors are reaponElble for reporting on ihe Fnir 
presenlallon of [ha annual fInanciBl efoleineJits^ 

The annual nnancial stale menfe have been prepared in accordance wllh Iha Slandards of Generally Recognised 
Accounling Praclfcee (GRAP] and [he Chanda rds of Generally Acccpled Municipal Accounlirg Pra dices (GAMAP) 
pjee tribe d by [he Mini el cr of Finance In lernns of General Nclice 001 anol 902 of 2005. 

The annual financial slalem&nLs are bssed upon appropriate fltcoun[|ng pollcfss conalstenlly appifed and supported by 
rea&onahlE and prudenl Judge me nis and asLlrmfilas. 

The accounling officer acStnowlodges ihalhe Is iJlUmalely respenslblo forlha syelem of inLemal financial control ftslabllshed 
by the nnunidpaltly end place considerable imparlanc& on nnainLainlng a Glrong conlfol ehvfreriTnerit To enable the 
accoupifng officer lo meel Ihese reBponaJblllHes, Ihe accoui^Ung officer eels elandards forinlernal conLrol aimed al reducing 
Ihe risk of error or loss In a cosl uffaclive manner Tha slancJards Include Ihe proper delegal Ion of rosponsiblllllas wllhfn a 
dearly defined fmmework, lelTedive eocounllAg procedures sud ^dequalo sogregalion of dulles to ensure an accepieble 
level of rlGk. These conirols moullored Ihroughoul lha munldpallly aatl all eruplDyaps are required lo mglntalrt Ihe 
highest clhical stand ands in ensuring Lhe munltlpallly's busEness Is con dueled in a manner that In all reasoirtabla 
circums lances Is above ropreacb. The focus of jIgK Tuanagentenljn Ihe muoiclpplily Je on IdaritffyJngp ^sse^sing, managing 
and monnorlng all known foinns of risk across Ihe munlcIpallLy^ ^bUeoporallng risk cannot be fully ellmlnaled, lhe 
munlcipaliiy endeavours lo mirimlee U by oneurlng lhal appreprtale Infreslrucldre, coutrolE, syslerns and elhfcal behaviour 
ens appfled end managed wllbln pradelerjulncd procedures and conslralnte. 

The aocoirnling officer is of lhe opinion, based on lhe InEbrmaliOh and exptsnslions given by menage nnenh the I Ihe system 
0 / Infernal coniral provides reascnable assurance lhat lhe financial rocojds may be rell&d on for Lhe prepatBlIon of lhe 
annual llnanclal slaLemenls. However, any system of iniernul financial conin?l can provida only reasonablo, and not 
aibsoluLe, assurance ngalnel malarial mleElalomenl or loss. 

The accounling officor has reviewed Ihe munIcipalit/E cash How foreoasi for Ihe year to 30 Juno 201 1 and. In Ihe IfghI of 
Lhls review and Lhe current Tnanclgl posfUon, hft Is salisfied IhaLIhe munlclpaltly lies or has acceaa lo adequate resources 
lo conlinue InoperaLfonsL existence for the foreseeable future. 

The annual llnancfa! stalemenls sel ouL on oageE 5 lo43, which have been prepered on lhe going cautern heslSj ware 
I iber 2010 and were signed on Ils behaff by: 



2e November 2010 


OVERBERG DISTRICT MUNICIPALITY 

Annua] Financial Slalamenls for ihe ye^r endod 30 June 2010 


statement of Financial Position 


Figures in Hand 

Notefs) 

2010 

£009 

Assels 




Gurreinl A&sels 




[nveniorfes 

11 

631,907 

1,034,183 

Trade end olhor receivables froin - n-on exchange l/ansaclions 

13 

2p&75,a36 

1.559,050 

Consumer debtors 

12 

375,257 

167,690 

Cash and cash equivalent 

14 

4,900.603 

19.560.927 



G, 903, 003 

19,321,657 

Noji'Gurrenl Asset 




properly', plan! and equlprnani 

a 

3^,030.307 

36,625,264 

Jniengibfa asset 

9 

190, oa4 

300.200 

Inveslmenls 

10 

145,452 

119.704 



3 S, 373 ,923 

37,051*256 

Total Aaeele 


45,365,936 

65,673,113 

LlBblltUes 




OurrerL Llablllllc^ 




Long - term llabllhy 

4 

2,977,34a 

2.644J35 

Trade and olhei payables fTOiri exclienge iransacllons 

6 

4,775.3G3 

7,660.193 

VAT payable 

7 

191*010 

157.701 

Liftspeni cDRCllllorial graols and recefpls 

6 

4.260,093 

3.^01.303 

Provisions 

41 

3,705,0(16 

938,665 



16,976,652 

14*602,297 

Mon-Current Llablllllee 




Long - letin liability 

4 

4,633.352 

6.666,652 

Provisions 

41 

36,640,311 

36.613.726 



41,201,663 

42,000,679 

Total Lleblllilas 


67^&57,6ie 

67,102,675 

Met Aeaelfi 


(11.900.659) 

(729,762) 

Met Aeseta 




Reserves 




Capital replacomonl rasarvc 

a 

759,096 

769,066 

Accurrulatod surplus 


(12,659,416) 

(1,400,646) 

Total Met AsseU 


(11 j90 0,329) 

(729,76^ 
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Statemsni of Financial Performance 


Figures In Rand 

WotefB) 

20t0 

2009 

Revenue 

5erv[ca charged 

16 

4,441,070 

4,371,079 

Ra^nlal of facflliJes and equlpinenl 


&,Ga4,&4^ 

0.442,352 

Iniew&t received - outslandtrig deblcr^ 


1.490 

15,092 

Income Irorri agency services 


9,1Cr[,310 

3.439.000 

Public conlrlbulJoris 


13,000 

250 

Lreenc&& and permits 


4,6^7 

3.720 

Governnnenl grants fic subsidfas 

17 

70,111,617 

60.669,6^0 

AjciuariaJ Geles 


- 

2,266,530 

Other Income 

IS 

1,074,393 

1,374,631 

Ini eras t received - Inva&lfnenl 

23 

1,333,00^ 

2.267,355 

Dividends received 

33 

4,37fl 

30,410 

Total Revenue 


G9,3D9,G33 

91,004,000 

ExpendTiure 

Employee related cosis 

30 

(53,0e&,t>2O) 

(4&, 572, 7 321 

Remune ration of councllicira 

21 

{3,250,4361 

{3,306,520} 

DepfBcfailDn and amorilsalion 

3^ 

(3,224,152) 

(2,837,223) 

Finance cob Is 

25 

{1,246,736) 

(1,669,4^0) 

Bed Debts 

33 

3.502 

(616,207) 

Repairs and malnienence 


[3,094.735) 

{9,768,467} 

Con! reel ad services 

27 

(1,136.5*14) 

(1,320,636) 

Grants and subsidies paid 

30 

(366,077) 

(636,634} 

G&nerel 

IS 

[23,993,65^) 

(27,076,124} 

Tol^l E)(p and] lure 


(101.060,214) 

(93,110,993) 

Dd^foliforlhe 


(11iT70,676) 

f1,£0B,l95) 
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OVERBERG DISTRICT MUNICIPALITY 

Annual Financial Slglannenla for Ihe /Bar ended 30 Juno 2010 

Cash Flow Statement 


F]gari0ElnRand 

Nofets) 

2010 

2009 

Caah ffows from cparaifng aotlvtllGs 




Reodipis 

Sale of goods and servfcea 

Granls 


1,070 

70,111.617 

4,371,970 

66.680,646 

Inleresl Income 


1.333,032 

2,267,259 

ntivfdendt raceivod 


4.27S 

30.4 ID 

Olliar rBD&]pls 


13.993.923 

69,863,970 

18,545,516 

01. 904,006 

Paymonts 

Enfipfoyae cosis 


(52,054.814) 

(46,572.732) 

Ffnancocogis 


(1,246,738) 

(1,669,440) 

Olher paynnenie 


(44,073.457) 

(97,377.000) 

(33,206.952) 

(90,449,034) 

Net cash flows from opsraling acIfvIllBB 

29 

(7,496,039) 

11,456,774 

Cgeh flows from JnvesLlng Bcilvflles 

Purchaae of p^1CIperty,planl and equlpinenl 

a 

(3.4Se,350) 

(3,002.656) 

P/oceocIs from safe of properly, pi &nl and etiulpment 

a 

034,999 


ParohRGe of olher Inf^nglbfa assets 

9 


(206,937) 

Proceeds from sale of financial ass sis 


(25.668) 

22,616 

Net cash flows from Investing acIfvlUes 


(2,647,029) 

(3,266,676) 

Cash flowfi from financing acllvltles 

FtepaymerLl of long - lerm llabUily 


(1,629,267) 

(1,176,541) 

Net cash flows from flnariclng activttlas 


(1,620^2fl7J 

(1,176,541) 

Net lnoreaeQ/(decrea6r^) In cash and cash ecpilvalente 



7,012,557 

C&sh and cash egulvalenLs al Ihe beginofng cl Iho year 


16,560,927 

9,548,369 

Cash and cash equivalents al Ihe end of Ihd year 

u 

4,900,572 

iar€S6,926 
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OVERBERG DISTRICT MUNICIPALITY 

Annual FmanciBl Slalemanl^ forihe ye^r endetf 30 Jan? 2010 

Accounting Policies 


c 


( 


1 . Pra?enUnon of Annua] Ftnancra] aiatementa 

The ennua! financial slmSements have been prepared on an acGmal basis of accoun!1np and gre in accoidflnte wilh 
nislorlcal cosi ocmvenllon unle$$ specified oihBfwisa. 

ThPseanriuaJ fin anti? I Plate nnen^s hav$ been prepanad In act»rdanca wilh Dlrec!tva S "Delerfrilning the GRAP Rgpoilinq 
Framo-i^ork , iesued by Ihe Accounfing Sfandartls Board. 

The 5(and0rds ere summarised as follows: 


Standard of GRAP 
GRAP -f 
GRAP 2 
GRAP3 

GRAP4 
CRAPS 
GRAP6 
CRAP 7 
GRAP& 

CRAP 9 
CRAP 10 
CHAP 11 
CRAP 12 
CRAP 13 
GRAP 14 
CRAP1S 
GRAP 17 
CRAP 19 
GRAP 100 

GRAP 101 
CRAP 102 
JAS 19 
IAS 30 
]AS 32 
JAS39 
IFRS 7 
IPSAS 
lFRe3 
iFRS^ 

JFRS 6 
IAS 12 
SIC - 20 

SIC ^ 25 

SJC-29 

IFR]C2 

IFRIC A 
IFRIC 9 
IFRlC 12 
IFRIC 13 
fFRIC14 

IFRIC 10 
iFRlC 16 


PresenLallon of Financial Slaten^enle 
Cash Flow Slotemenls 

AcceunLlngPolIclae, Changes fn Accouaiing E^limatee and 
Errors 

The Effects of changes in Foreign EyjCh&nse Rales 
Sorrowing GogLe 

Consolidated and Separate Financial Slalemenls 

Inveaimenle In Associate 

InleresLe In Jolnl Venlures 

Revenufl from E)(<2iange Transscllons 

Financial R-eportiig lo Hyperin nalforLary Economies 

Goneitucfion Conlraols 

IgventorleB 

Leases 

Evenis alter the reporting dale 

loveelmeni Properly 

Property, Plar^L and Equipment (PPE) 

Provisions^ coniingenlLl^btiJiles and Coniirgahl Assels 

Non-Curnenl Aesels Held for Sale and Dfeconllnued 

OperallDns 

Agricultural 

Inlanglble Assets 

Employee Benefits 

Impairmenl of assele 

Financla] InsIrumanis: PresonlaNon 

FiJienclel inslrumenls: RecoBniLlonand measunemenl 

Financial InsIrumeolBi D]selo&LJr& 

Refeled Parties 
Business GomblnaUons 
Insurance CDnlracIs 

Explarallon for end Evaluallon ol Mineral Resources 
Income Taxes 

Income Tayes - Rocovery of Revalualad Non-Da pre liable 
Aesele 

]ncom& Taxes ■ Changes In ihe Tax Slalus on en Enllly or Us 
ShareholdorG 

Service Concessions Arrangemon is - Plecloeures 
Members' Shares in Co-ops rallve En II I las and Similar 
Irslnimanls 

DeLermihInp whether an Arr^ngemen! conlafne a Leeae 

Reass ess mens of Embedded Derfvaiives 

Service Conceaslon Arfangemenis 

Customer Loyally Programmos 

The Limit on a Defined Benelll Assei, Minimum Funding 

Requlremenls end their Inletar;] ion 

Agreemanls for Ih^ ConeWctbn of Real Eslate 

Hedgas fn a Net InveelmenllrLa Foreign Operallon 


AccounMng polfclOB forniaierlal [ransacLloni, evenie or condlllona nol covered by Ihe above GRAP have been developed Jn 
accordance wilh paragraphs 7, 11 and 12 of GRAP 3. 


A summary of Ihe GlgnUtcsnl accounllng policies, which h&ve been conslslenlly applied eacepl wbera an exempllon or 
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OVERBERG DISTRICT JVIUNICIPALITY 

Annual Flj>anc!el ^LatenneDLs for Lhe yaar endecf 30 Jane 2010 

Accounting Policies 


irangftlonal provisfon has are disctoaecf boloiY. 

eHpenfSE IISVE wo[ baen offset except wfieji affs siting Is parmilted or required bjt e Standard 


The accounlitiQ pelicfes applied are conslslenl wllh (hose used to present Ihe previous year's financial slalflmenis unless 
sffraenl? accounllng policies are explained In Ihe^elevant notes to the Fhinoiaf 

exQllcllKJ^Riftlfiri Thfl wnsisienlwlth those used fo present Uie previous year's financial slalementg, unless 

^ ^ ° changes (n aMOtirtirg policies are explained In Ihe ralevanl noles to Ihe Financial 

Ptot^slon for Ihi Adoption ofSlandards ofGRAP by MedliJtr and Low Capacity 
fonorang G^P^SlTridard^^^ accounfing Standards Board the municipality has adoplsd the Irens I Hon at provisions for the 

^ Borft>winQ Co9ls 

Jhv&nlcrfeB 
Leasee 


GRAP 1£ 
GRAP 13 
GRAP 16 
GFIAP 17. 
GRAP 19 
GRAP 10D 

GRAP 101 
GRAP 102 


Inva^Lmajil Property 

Property, PlaftLend Equipment (PPE) 

FrovlaloTis, ConMroenE Lidbilllles and Con Ifng an I As sals 

Won-CuTfertL Aseelp HeJd Tor Sals and DiseortElnuetf 

Operalions 

Agrlcullurel 

InlangIbJe Assets 


1.1 P res 0 alloD dT C urrency 

These annual financial statements aro presented In South African Rand, which Is the functional currency of Ihe municipality, 

1.2 Going ConcoTn Acsmtiption 

These annual finandal slaleraenis have hsert prepared or the assumpllon that lha munfclptilily will continue to operale as a 
going conc^rD for ihe foreseeable fulnre. 

1 p 3 Comparfitlvt Inforination 

When Ihe i>r6eentaiion or ciassincalion orftoms In ihe aunual rinanciai slalemenls Is amended, prior pariod DfimparallYe 
amounEs era unless a slanda^ Df GRAP does npl require Ihe rasLalemenEa of Kumparslivs Informalion. The 

ftalura and reason for ihe reclaasin(>^Lion Is disclosed. Where atManllng errors have E)een itlBnUflecJ In Ihe curtant year 
Ihe correcLion fs made relrospecUvely as /ar as is praoilcable, and Ihe prior year comp aralives aro reslaiacf accordfnoly. ' 
Wham ihera h&e ba&n a change In occounlfng polity fa Ihe cunaai year. Eha adJuslrnsnlJs made cUvelv as f^r as ie 

pracIruabEer and Ihe prior year comparallves are reslaLed accordingly. 

1,A Standards, amandmenls to standards and Inferpretatlone issued but not yet effect! va 

Th& follo^ng GRAP elandards have been Issued hut are no! yet 0rtieoliv& and have not been earty ado pled by lh& 
municfpanly: ' 

SagmenlRef>ort|ng 

lm;>alJYnenl of boji-cash-generallng pssela 
Ravence fronn Non^ExchangoTrarsacliODs (Taxes and 
Transfers) 

PraseaLallon of Budg&l Infamnalfon fn Financial Glalomenls 
Property, Pient and Equipment (PPE) 

Herllage Assets 
Ffnanclal Inslrumenls 


GRAP 16' 
GRAP 21 
GRAP £3 

GRAP 24 
GRAP 26 
GRAP 106 
GRAP 104 


1.5 Transiatlsn of foreign currencies 


Fore I g n cu rroncy Irans &g e I one 

The l^unlcipalJly vjllr not incur a foreign cuffency JI&hMy other lhan Ihat alfowetJ by Ihe MFMA. 


OVERBERG DISTRICT MUNICIPALITY 

Annual Rriandal Slalemenis fcrlhe year end ad 30 June SO 10 

Accounting Policies 


1 .S InleirnBl Reserves 


Capital rep[ac?nn?nt reserve (CRR) 

ihfl fullire provision oMnrnaefruclurB and olher Items of property, plant and equipment ffom InUrnat 
Mirrces ameunis are ^rarsrarrod out of lha aocuinulalsd surplu 5 y(deflclt) inlo Itie Capital Replacement Reserve (CRR) in 
resoiulJoh. The casJi ellDcated to (he CRR cer^ only be ulilJaed to Rnatice Items of property, plant and 
eqaipment. The fQllo\\F(np provlsfons era set for the c raatlon and iiiilRathn of Ihe CRR: h i' t' 

The CRR Is reduced and I he accumuJated surplus/ (detlcil) credited wJlh corteBponding amounte when the funds 

3^0 uLlJISfld. 


1.7 Leases 


f 


( 


MurilcIpalJly^a lessee 

Leases are classified as Jinante teases where euhstanlialfy all (he risks and rewards esaodated with ownership ofen assei 
are lians tarred to the municipality. Transfer of ownership Is nol required to be recognised as a finance lease. Properly 
pisriiand equ pitient or Inlanglble assets subject to Itnance lease apreemenh are Initially recognised at the lower ot Ihe 
a sse t s fe I r va lu e and (he prese n( va lue eC lb e minimum (e ase paym en Is , Th e corresp on ding llabliltie s are 1 nltlQltv 
recognised el |he mceplion of Ihe lease end are measured es Ihe sum of the minimum lease payments due In lerms of Ihe 
tease agreement, dl 5 counicd tor Ihe effect of Interest. In discounting ihe tease paymenis, Ihe municipality uses the Interest 
rate thal aiactly dlscounla Itie lease payments and irnguaranlead residual value to the fair value otlhe asset plus any direct 
cosi$ Incurred. ' 


Subsaquerl lo tnllM recognition, ihe leased aesetB are awounled for In acoordance wilh Ihe slated accounllna policies 
applicable to pioperiy, plant end equipment or Intangibles. The lease liability is reduced by the lease payments which are 
ellocBied between the lease finance cost and Ihe capliaJ repaymanl using the etfecltye InleresLrate malhod. Lease finance 
costs are eypersed when incurred. The accounting policies relating lo derecogritbn omnanclal Instruments are applied to 

J£35C P'SydulGS. 

opera lino laaees are those leases lhal do nol fell wllhrn ihe scope of Ihe above deifnillon. Opereirno [ease renlals are 
acwrued eii a slraighMlne basis over Ihe term ef [he rel&venL lease. 

MPnlcIpelK/as Jbegot 

Under a fjnance lease, Ihe mijnltlpallly recognisae Ihe lea^o paynienls lo be received lo larjfls of a lease apreomaal ae an 
aseel freealvabla). The receivable Is calculaled as lha sum oFall Lhe minimum lease paymenis lo be revived, plus any 
uaauaranleed residual accruing !o lhe fnuniclpa illy, disceunied aUhe InleresL^aLa Implied In ihe Jeaae. The receivable Is 
raducetJ by the capiLafl portion of lha tease (nslalmenls received, wlLh Lhe mleresLporlloti being racoQhUed as inlereet 
reveniJe on a llnfie proporiJonaLa baslG. The accolinlfng policies refallAn lo cfarecegnilLOO and Impalrmanl of linarclal 
InsErumenls are applied Lo lease recelvabl&s. 

Re nisi Income from operallng leases Is recognised on a sUsIgbl-line basis over Ihe lenti o! lha relevant lease. 

Operating Isbsss - [asscft 

Operallng lease paymenis are recognised as an expense on Iheba^ls of lha caah tlowa in Ihe leasee. 

UnuMfIsed conditional grants 

Unspeni condilional pranls are Tinancfal itabllllies ibaL are separeleiy reflocled on (he Slalemenl of Financial Posilion. They 
represgnl unspent governmenlgranla, subsidies and conlribulione from the public. 

1.6 Provlelone and conllngendsfi 

Provisions ar&rccognf sad when: 

* Iho miinlclpalky h&5 a pneBonl obllgailon gs a lesuli of a pajl evenl; 

■ II 1$ probabJe lhal an oulflow of resources embodying economic benaHlc or service polenllal ™IL be required lo 
setlJe Iheobligallcn; and 

* a fe liable eelimale can be made oT [he obllgalba. 


The smounlof a provfsbn 15 Ihe besl esllmale of Lhe expendfluree^ecled lo be required losslUe lhe presenl obllqallon al. 
lha repoiUntf da(e. 
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OVERBERG DISTRICT WIUWICIPALITY 

Annu&l FinancJal SlaLemoTils for Ihe ys^r ended 30 June 2010 

Accounting Policies 


1.9 Prov^sicne and ^ontlDgencl^s (conllnued) 


Where Ihe effect of Ume value of money is malerlelp Ihe amounl ot a provision \& Ihe presenl valu&of Lhe oxpendKutes 
&'Ap ecte df lf> b & req ul re d to ee L[l e the obiigs lion. 

The discount fate 3s a pie-tax rate that raflecls lurrenl market a ssgesn^enle of the lime value of monev and [he risks 
specific lo lhe liability. 

W^era sorne or all of 1he e^pandHiire required lo sellle a provision le expected lo be relmburaed by anolhor party, lhe 
reimbuinsemeril Is recognEsed when^ and only w]\efL, il is virtually certain lhat felmtiijfsemanl will be received If Lhe 
munlcipalily eeilfee (he obJfgalion. The rolmbur^emenl Is traal^d as a aepairaLe asset. The emnooni recog ntsed for lhe 
re Imbura emen[ does n ot exce $ d lhe amou rrt o f Ih e piovislen. 

Pfovi&lone ere reviewed al esch reporttiig date and adjusted lo reflect lhe currenl beef esil male. Provisions are r^vereed If II 
is no longer probable that an oulflow of reso ureas embodying eMnomlc ben&flis or eervlce poiendal will be renulred lo 
sellle Lhe obllgalfon. 

Where dlscounllnfl Is used, the carrying amount of a'provfsion Incieaees Jn each period to refiecl Ihe passage of Ltmo, This 
[ncraase is recognised as an Ihlereet expense, 

A pfovlsfon is ueed only for expendilures for whtch llie provision was originalJy retognfead. 

Provf^loos are no I recognised for fulure opeirslfag dendts. 

If an enElly ha&a coniraci Ihal Lb onerous, Ihe proaenl obllgalfon [net of fetoverles) under Lho conlraoi Is recognised and 
measured os a provision. 

A mnslruollve obligation lo roslruoliire arises only when an enllLy: 

■ has a delalled formal plan for lhe reetfuclurlngj IdanlllViro al leas!: 

Ih B Bcflvlly/ope ra ling unit □ r part of a aclivlty^operaiing unit concerned; 

Lho piinctpal locallDos af/ocLed; 

- the lecBilon, funclion, and eppfoxfmste number of employees who will be componsaied for earvlces being 
Lermfnatfld; 

Ihe expend! Lures LhnL will be urLdortahoTi; and 

- when ihft plan will he Implemenled; end 

■ hea raised a v^lld expeclaLlon In those affected Ihal It will carry Oul Ihe resiruoturlng by slarfing Lo implement Lhal 
plan or annou racing Us main fealures to Ihoae effecled by LL. 

No obfigalior^TLsas as a consoqusnee of lhe sale orlrensfer ol an operalfon ur^Eil the munlclpallly Is tommllLed lo Ihe sale 
or Lror^sfer, Ihet Js, Lhere Is a blriding agree meuL. 

After lhair Inilfal nacognllbn conlingenl liabilities focogntsed In business tomhinations thal are recognised separately are 
subsequenify measured at Ihe higher oh 

■ the emounl LhaLwoiifd ba racognleed as e provision; ami 

■ the emounl in i tially recognla ed le s ^ cumule 1 1 vo ^mortl aaiton, 

ConlingenS aseete and ceniinganL fiabilllles ere not recognised, Conlingensles sre disclosed in note 30. 

Acorued Leave Pay 

Liablliliss for annuel leave ere recogntscd as I hey accrue lo employe as. The fiabllilyls baaed on (he total amount of loeve days 
due lo employees afyeer end and also on the LotuI remunerallon pacE^ageof Ihe employe a. 


1.10 Panslon and other post- eroplaym ant benefits 
Long Service awsrde 

Long service awards ore provided to omployees who achlEVa certairi pre^delermfned milestones of service wllhln Ihe 
munfclpallty. Tii^ munldpali|/s obCfgaUon under theso plensls valued by Independent qualified actuaries perlodteally and 
the corresponding liability Is relaed. F^ymorls are set-off agelnsllhe Hatilityj Including nolfonaf Inler&slj j-eaolting from Iha 
valuallon by U^e acluoiies and are charged agelnsl lhe Slalamenl of Financial Performence a$ employee bene file upon 
valuation. 
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OVERBERG DISTRICT MUNICIPALITY 

>^nntJal Financial SleLemanls tor the year ended 50 June 2010 

Accounting Policias 


1.10 pension and olh»rpo3t-Gniploymenlb«T4efll»(conUnued) 


Panalon obUgatlons 

ThaMuiild Ip Billy operflia various pension schemes. ‘Tbs schemes ere generaliry Junded Ih rough paymeols lo Insure nee 

Iruslae-fldmln slered Junds, deiarmined by periodic ecluarfal calculelions. The Municipal I ly has holb dsflned 
conlnbulron plar^ A defined conldbullon plan is a pension plea under which IheMunidpalily pays fnesd 
j ^ mlo a s^er^e enlily. Thenmnlclpallty has no legal erconslrucllve QbllgalloeB [q pay further conliibuilons if 
the fund does nol hold sufficient essels lo pay ell employees the benellls relallng to employee service In the currenl and 
prfor periods. A defined benefit plan Is a pension plan Dial Is no! a defined eonlrlblillon plan. Typically, defined benefit plans 
defme sn emounf o( pension henefil Ihal an employee will receive on rsHrennani, usually dep and enl on one or mote factors 
such as agfl, years of servree and ccmp^RSBlion. 


The recognl&ecf In (he balance ah a el jn respecL of denned bane fit pension plans 1^ lh& preaeol value oflhe tferingd 
enafIL obflg alien $4 ihe bafan-ce shoal dale lees ihe fair value gf plan ascelSj logetherwllh adJuBlrrerila for unrecognised 
^ acluanal gains or losses and pasl service casts. The defined benefit obllgatfon Is calcufaled annuafly by inctependenl 
5 Cl Liaries u sln^ (ha prcjecte d unil qr edi t me Lhc d. The presen i value of the de Hned beneni oblige (Ion is de lerm In e^ bv 
dlscDunlirig the esUmaied toiura caah oulflcws using Inieresi ratos of hJg^tfuallCy corporate bondc !hai are dancmEnaled In 
(hff current n ivhrch Ihe benafiL^ will be paid and IhaLheve lerrrig lo malurfly appjioidmglfng lo the terfos of Iho relaled 
pensten JiahlUly. 

Acluatial galnE and tO£$p$ arrsing from experience adJusKijenis and ehangas In acluarlal asaumpilons are charged or 
credlled lo Inccrme. 

Paat'&efvice costs are r&ccgnfsed itormBdt&laJy in income, unless Lhe changes to Ihc pension plan are condjlional on Ihe 
amptoyeefl r&mafnlng In service fore speelflaJ period gf [fme (Iho vesting peitod). In this case, lhe paBl^aervIce cosis are 
amorilsed on a slralghulfne basis over lhe vesling period. 

Forefefined conldbullon plans, fhe Mcntclpelity pays conlrlbjllans lo publlcfy or privelely adjnlnlslered pension Jogurance 
plans or> a n^andsloryi coritraetoel or volunlary bo&ls. The conliibijllons are racogrifscd ae employee heneElS oxpenee when 
Ihoy ara due. Prepaid conirlbulions are recognised fls an asset lo Lhe extonl lhat e cash retond ora reduclton In lh& hitura 
peymanls Ib available. 

Detifiad benoftt pfant 

The Munlclpatliy provides jotlroment benefils for Us emptoyaes ^nd councHtors. Defined contrlbulion plans ere posU 
employmgnt tenefll plans under which an enlKy paysf|:(ed cenlrlbullcns tolo a separaia enlliy (a fuod) and will have no 
legal or consiruciive obligallon to pay further contflbulloTis If lhe fund does riot holdsulflclent assets lo pay oN employee 
, banellte mlallng lo employee service In lhe currenl nnd prior periods. The coi\lrlbijl!Dn$ to fund obligallons tor Ihe payment 
, of neilrament benofils am charged ngalnsl Income Jn lhe year Ihey became payable. 

Defined benefit plans ara posl-employrnsnlbenefll plans other Ihsh daPned oorLlrJbullDn plans. The deflr^od banarit funds, 
which ara administered on a pravInclaP basis. 3ie acluarfalJy vafuedht-anriLJaltygn Ihe projected uoil cradit method ba&ls/ 
Deficils idenllfled are raccvered Ihrough lumpsum payments or Increased fCiUire comlrlbulions on a praporlional basis to all 
padidpaling municipalities. The con irJbal tons and lump sum paymenls ere ehargsd agalnsL Income fn lhe yaarlhey be come 
payable. 

^Dsi retirement obllgaElor>s 

The btunIcJpallly provides posl-rellrement heaLLhcaie beneflls to Ms rellreee.Tha entlllameni to these benolts Is usually 
condlUpjial on lhe employee remaining in service up lo r^lfremenlage and I ha complelton of a mlnlmufTi service period. The 
expected costs of Ihese benefiTs are accrued over lhe periatt of employmenl using lhe same acCounUng rmelhodology as 
used fordelrned beneflf pensloh plans. AcluarfB I gains and loseee arising fram exportoJica adJuslmenlSp ^nd changes In 
acluarlal assumptions are charged or cnedlled to Ihe Slalementof FinantJalPeiformance. Thqs^ obllgattone arc valued bi - 
annually by IndependenE pualifiad acluarieE. 

Accrued Laavs Pay 

Llabllllles tor annuel leave ere ra cognised as Ihey accrue Id empfoyees. The llebllily is based or Ihe lotol amcunl of leave 
(fays due to employees at year snd and aleo on Ihe total ramuneralton packaga of Ihe employee. 

i.^i Properly, pJanl and equipment 
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1 .1 1 Froperly, p lanf an d a qu [pm o nt (conUn u s dj 


f 


langlbJo non-currenl asBele [Incfudlng Wrasiruclure assets) Itiatere held foruae In |he 

mnrn^^h suppljf 0 f goods 01 services. «nlaJ lo oihers, or for adminislrallve pLuposea, and are expeoled lo be used during 
FTiOFS Lnsn on& psniou. ® 


ThB coEtol an item of pjopsriy.planf and aquipmenl is naoogniised as an Basel wlien; 

- ii Is Pfpbable Ibal fulure economic benefTls oi service polei^lfel associated wilh the Item w[ll [Tow to 
municfpaiiLv; and 

* the co^l of Ihe Horn can be rneasured rgllahly. 

PFOpeny, plant and equipment Es Ini Hally measured a l coaL 


J>ropeity.ptanl and aqulpmeni Is ihe purchase price and olher cosis allrlbuiable lo bring Ihe asset lo Ihe 
localfon and condl lon necessajy for il lo be capable of operallng In Ihe manner inlendad by managemenl. Trade diecounis and 
rebalas gre de dueled in arnvluef ^t ihe cosi. 


Whore 0 n asset Is acquired at m cosL or tor a odihIoq! oogI, ILg cosl Ee its latr value as gl dGle of acquisjlion. 

Where du Hern of prop arty. plaut and equipmanf is gcquked In exchange Tor a nori-rnonalary aeEot or n^Dnelary assets, or a 
oomblnalron ofmoaelary end non^monetary assels^ Ihe s$$el acquired Is initially meaGured fair value (Iho cosl). If the 
acquired jLgjts fa^^ value was nor determinable, ii‘s tfeeiaecf cost Is ihe carrying amounlof [he asael( 5 ) given up. 

When slgniricanf ccmponenlG of an Item of property, plani and equlpmanl have different usafu] ilves. they are accoLinled for as 
separate ilems (major compananls) t>/ pjoperiy, plant and equipment. 


Cosle fncluda co5t5 incurred InlUally lo acquire or construct an lleiri of property, plan I and squlpmant aad costs incufred 
subaequaniiy [o add to, replace perl ofj or gerviM IL If a replace menl cost is recognised lr> lha carrying amount of aa Hem of 
property,plBrit apd equipment, (he carrying aniounl of Ihe replaced pari Is derecognised, 

TTie inilial esiirtiafoof the cosis of dismantling and removing 1he Hem and roslorJng Ihe slle on vyhlch It l^ iocafod is also 
Included fn Ihe cost of properly, plant and equipmenl, where Ihe entily is obligated fo Incur such expenditurSn and whare Ihe 
obllgaUoM a rises as a result of acquiring Ihe as so I or Using il fof purposes olherthao Ihe produclfoji of [nverilorios. 

RecognllJpn of cosis in Lhe carrying am cun! of an Item of property, plant and equipment coasoB when the Hem Is In Eha localton 
ond condiUon riecassary for fl lohe capabla of operoling In the jmarmer Intended byrnsnagerneriL 

Major spare parte end sland by equipment which ere expecled lo bo used for more than one period are Included Jrt 
prop 0 rly,planl and equipmonl. In addllfcn, spare partG and siond by squlpmetil wtiiich can only be used in connotllon wllh an 
Item of property, plant and equipment are accounted for as properly, pi ani and equlpmeoh 

Major fnspeclion cosis which are e oondillon of conllnulng use of an Hem of pfoperly.plant and equipment and which meat foe 
racoghillon criteria above ere fnduded as a replacement fn Ihe ca^toflhe ilem of property, plant and equIpmenL Any remaining 
Inspeclfon costs from IhB previous fnspeclicn are derecogriised. 

When an l:am of proporty,pler^tand equlpmenl Ig revalued, any accumuleled depreclallon at the date of lha revaluation Is 
resisted proportionaiely wilh Ihe chants In She grose cairyiing amDtfol of Ihe aesel ac> lhat Ihe carrying amount of the asset after 
re VBlu alien equals ils revalued amount. 

Wher^ an llein of properly, plant end equip meni Isrevaluedj any accumulaieddeprecialion el Ihe dale of Ihe revglualfon le 
gJImlnaled agalnsi Ihe ^ross tarrying amount- of lha asset and the net amount mla led (o the r^alued amount of Ihe aGcel. 

The revalUGlfon surplus In equity related [oa epecinc Ifom of property, plant and equipment is Iranslerred directly lo rBlelnad 
earnings when Ihe asset fa derecognised, 

Tho revalUGlIon surplus in equily related lo a specific item of property, plant and equlpmanl Is IrBOsferred direclly to roleined 
earnings as the asset le used. Tho amount Iransferrad is equal lo Ihe difference hetwcBn depreclallon based on Ihe revalued 
carrying amount and depreciation besed on Ih&ortgTral cost of foe aaseL 

Properly,plan1 and equipment ere daprscialed over foelrexpacled useful lives to foeir esiimated residual value. 

The useful lives of ItBme of property, plant and equipment have bean assessed as follows: 
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1.11 Propert^pplsnt and aqurpmeM fconllnuecJ) 
kem 

Landllll sjLes 
BuJIdf^gs 

Specialist plant 5 equipment 

Furfiliure and Fillings 

Olh&t: vehicle G 

Ofilfce equrpmant 

Equipment 

fnffflStrucCure 

* Road sand Paving 

* Pedesirfan Malts 

* Eleclrlctty 
Community 

' improvemenls 

* R^crealionat Faqill1je& 

► Securily 

Other Plant fit Equlpmenl 
Bins and conlernars 
Specialised vehtclec 
Waiarcran 


Average useful ]\h 

30 

SO 

10-15 

6-10 

5 

5-7 

2-7 

10-20 

20 

20-ao 

30 

20-30 

3^5 

2-5 

MO 

20 

15 


The re^ld^l valu^ gnd Jtie useEiJl Ufa end depredelicn melhad ai each asset afs reviewed Ifia and ol each reporting 
Ine expeclallecs differ \fom previous esiimetes, ihe change is accounted tor ec s chaTige in accounling esiimele. 


dale. If 


Each part ef an Itejm of pro party, plant end equipmanl with a cost lhal Is atgnincanl In relallon [o (he total cogl of the ilem Is 
dap^ec^atacI separately. 


The deprecialLon charge for each period Is recognleetf In suiplue or deHcll unless II 1$ Included In Ihe carrylna amojnl of 
anol her asset. 


jlems or property .plant and equipment are derecognised when Ihe assol is disposed of or wheniheia are no further economic 
Dsnenis orsarvlcs potential expccled Irom Ihe use of (he asseL 

The gain Of loss arlEina from lha derecognlllon of an Hem of property.plani and equlpmanl Js Included In surplus or deflcll when 
me I tern Is derecognised. The gain or lose arising Irom ihe derecognlllon of an Item of property, plan I and aqulprcent Is 
delermlned es [he difference belween Ihe net disposal proceeds. If any, and Ihe carrying amaunlof Ihe Item, 

As sols which Ihe munlefpalHy holds fornenlals lo olharsand sobsequenlly roollneiy sell as part of Ihe ordlnaiv course of 
aclmlies, are iransfetred lo Inventories when Ihe renlals end and Ihe esselE are availaWe-for-sale. These assets are not 
accounted lor es rton-currenl ^ssals held for sale, Procaodj rrorn salsa orihese a sec L& are r&cognl&aff as revenue, All cash 
nows on these assets are Included In cash flows Iram opera II eg scllvllles in Ihe cash flow slalamenl 

1.12 Jntan^fbk 

1.12^ Idltlat RocognLUon 


M Inlgngibte asefit Is an Idanlfflabre non-rnonetary asset wlthc>ul physical substance, Exiample$ Include computer software, 
liMnc0S snff development cosis. The municfpeitty racognlGes an intargibfg aBBGt In its Slalflrnant of Financfaf pD^llion only 
when il IS probable thal the expected fulufs economic beneJUs or service poTeni^al lhal are allrtbutabfe to the aeselv/llL floiv 
lo Ihe munfclpallt/ and the cost or fair value of Ihe asset can be measured faflably. 

Intfiruajly gereratfid Intanglbla aseela are subject lo slrlcl recognllfon crilarJa before Ihey are capllaltsad. Research 
€C[pendilufe is never capitalised, whife develepmeril eipendllure only capita Heed to the e^itent lhat: 


* the m unjcipality intend & to comp le te Ih e inlar^gJb lo aseet for use o: sa le ; 

' fl Is technically leasible lo complele the Iritariglhle essel; 

" the miinidpallly has iJie resources to complete Ibe project; and 

* it Is probable thal the rmuniclpallly wtif recsEvc future ecoTiomlc b&n&fTts or servfce potential 

Inlangible as Eats ajie tnitlally re cognised at cost. 
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r 


( 


lnlaiiE)lblA (cohiltiusd) 


rtiunfdpslily for no or nominal cortsidaralion (l.e. a non oyohantpo Iransacllon), 
(ti e cos L Is (f eenied lo be equal (o Ibe fal r value of th a 1 assql on Ihe d ale acquired . ^ ‘ 

Where enJrlangJble asset Is acquired fo exchange fora non-monalaiy asset or monetary assets, or a comblnallon ot 

'''^^T^pnetary assets the asset acquired Is fnittally measured at fair value {the cost), tf the acquired Hem's 
fair value was noi determinable. IPs deemed cost fs iha carrying amouniof the asEal(e} given up. 

■1,12.2 Subsequent Measurement -Cost Medel 


Jnta ngibla as 5 s Is a re su bsa quen tly carri s d 0 1 cost less accumula lad amortlsalfon a nd Impa If men te The oosi of an 
nlangiblB asset Is amortised aver IFie useful life where lhal useful Me Is llnlle. Where Ihe useful life le Indeffnile, the asset 
15 noL amaHigacf pifI I& subject lo en amual impaffment L««|. 

1.12.3 ATTiortl^atloii and Impairment 


Amortisation Is charg^ so as to wiile off the cost or valuallon of intangible assets over (heir estimated ueetul lives using the 
6 If at ght li n a nielho d. The annu al amorilsaltor rates e ro bas ed on the followl ng eatl maled useful lives; 

Compuler soflware, olher 3 years 

The antorilBBlion period and Ihe amorlfs&tfon method for am Intangible essel Wllh e Jlnlta useful life are reviewed at each 
rs porting dale and ary changes are recognised as a change In accounling eellmale in the Slalemant of Financial 
Perf-Drm 0 nc&, 


DorecognlLlon 

Intangible assets are derecognised when ihe asset Is disposed oi when Ihere are no further economic benenie or service 
pojeniral e^p^cLed rrom [he usb c^rihe aeseT. The gain or loss arising on lha (flsptJsaf or rellremenl of gn inlnnglbla asseL I 5 
aslermlnea as Ihe dmerenca belwean ihe sales proceed & and !he csrrvlng value and Is rRcognfGed En Ibe SEaiement of 
Finandal Performance. 


Exermptlons laken accordlnarto Dfracllve A - Transflional Provisions for Macflumqnri LowCepacllyJ^unlclpalhles. 
1.13 Invanlorie^ 


lavenlorf&s consIsE of con 6 Ufinabla& arid er? staled nl Ihe lower of coel. Cosl Is dgEermEned UBtng Iha Weighled average cost 
melhod. Mel realizable value Is Iha esUmaled selling price In the ordinary course of bosInaeSr less eppllc&bte variable selllna 
eJ^pensee. ^ 


Unsold prnperlies are valued al Ihe lower of cosl and ne( reellsahle value on a weighted average cost beals Direct coste are 
accumuJaled Tor gech separaleL^ Idenllfiahle development. 

Rcdundflnl and slow-moving invenlerlea era rdenlffied and wrillen down from cost lo neL realisable valu& wilh regard to their 
eeltmeled economlt or realfsahle values. Consumables era wdlken down wllh regard lo Ihefrege, cordlLlon and ullllly, 

1,l3v1 Infllal Recognition 

[riventorioe comprise currerit assets held for consumption or dlstribullon during ihe oid In ery course orbus[nesB. Inveniorres 
are Inlllally recognised al cosl. CosI generally re fere lo Ihe purchase prlce^ plus oon-recoverebJe lexes^ transport costs and 
any other cosis In bringing Ills invcniories lo Ihelr cvrjgriE locallon arid condllionr Where Invenlory fs maoufacltiredi 
consinjcled or produced, Ihe co&l fncludes ihe cost of labour, materiale end overheads used during the manufe during process. 


Where iriiveintorv Is &cc[ulred by Irio rnunlclpallly forno 01 noirilriel cor side ration fJ.e. 0 riOh-eKcbange Iransadfoinjfc Ihe costfs 
riesmed (obe equal lo Iha felr value of lbs Hem on Ihe dale acquired. 

1.13.2 Subsequent Mea$iirament 

InvenLories, conelsUng of coneumabls stores end Finish ed goods, are valued at the lower of cost, unless Ihey are to bo 
dlslributed al no or nominal cbargo, In which cas? Ihey are measured al Ihe lower of coal and curreril replacemonl cost. 
Redundant and slow-movlRg Invenloiies are Idenlllled and wriLEon down In this way. DJffererMS arising on the valuallon of 
Invenlory are recognlaad Jn Ibe Slelamonl of Flhantlgl Performance In Ihe year in which Ihey arose. 
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ill 3 InvanLml&s Iconllnued} 

The carrying announl orinvenlorie&Ts racoon ised be an expense In Ihe period lhal Ihe Inventory dlsirllmilecl, w/hlen off nr 
conaumad, ualgse lhal CGslqaalilfes forcapiiaSiaaiiciji lo lha cost ot anoltiei aEsal. 

In generaf, (Ka basis of alio cal Inp cosl Lo Inventory Hems fs Ihe walghted aVBTaae meW^od. 

Exemplions taken according lo Diracd^e A - Trans Ilia nal Provisions for Medium and Low Capadly Munrclpallllea. 

1.1^ Pin and a] Ins I ru man ts 

Classlfic^llon 

The murldpalily class Ilf es financial aaaots and finanolaTlIoblllllesInto Ihs following categories: 

' Pinonclal a e sots at fair va| ua If^rough 6 urplus or de ficil “ h eld for Lradf ng 

• HetdHo-maLu rlly fnves Im enl 

• Loans and receivables 

• Avflilahio- for’Sfl I ^ fine ncial assela 

Ctassillcatlon dapands on lha purpose for whic'h ihe financial Insl/Lmenta were gblalned Hncurred and lakes place al InliTal 
recagnllion. Classincalfonls re-aasessed on an annual hasfs, SKccpI for dErIvaItvea and financial assels doElgnated as at fair 
value through surplus ordeflcll, which shall not be classifTed out of ihe fair valu-a Ihrough surplus or d&ficitcalegoryr 

Initial recognilion and measurement 

Trans aclEon costs on financial InsLnimcnIe at feir value ihraugh wplus ordeficJlart recognised In profit or loss. 

FinanciaL Instruments are reecgnlsed whan the Municipal lly becoTvias a parly lo Ihocontfachj at provisions of lh& InsLrumenJ, 
and are InlilaJly measured at fair value plus. In ihe case of a financial ss^et or ifabllfiy not at fefr valuo ihrou^h (hs Sfelement 
of Financial PerformancOr IrensaciEon costs lhal are cffraclly alfribuigbfe U> Ihoacqulalllcm or fssue of Lhe flnariclal asset or 
flabllliy. The scbsequent mEaEuremenl of flnenclal IfislrumenLE Is dealLwlIh a$ follows: 

FInancFat asaels derecognised when ihe rlghls lo receive cash Hows from Ihe asssls have aspired or have been 
Irgnsferrad, and Ihe Municipality has Iransferned subsLanltally all risks ?nd rewards of ownership^ or when Ihe anferprise 
lD$a 5 bonlrol of coninaclual righle that tsom prise lha assals. Financial llsbllHIes a?e dereccgSisS^hen Ihe oblfgalioo 
spEClfloiJ In the contract' Is dfs charged or cancelled or expire. 

Subsequent measurement 

Financial Inslrumenls at fair value through surplus ordaffeltare subBequenlly msasured atfalrvalUQ^ with galne and losses 
arfslng from chati^fes In fair value bpfng Included in surplus ordafisil for th? period. 

Ket gains OF fosses on the financial Instrumants at fair value Ihiough surplus ordefldl dtvidencts and fnleresL 

Dividend incorCB Is recognised In surplus or deficit as pan of other income whEn Ihe munlcIpalJly's Jlghi lo receive payment 
Is os La Wished. 

Loan 5 and receivables are subsequently measured at amortised cosh using the effeeitve Interest method, lose accumulated 
Impefrmerif 

HsId-tO’maturity Inveslment&afe suheequenlly measured at s mod Iged cost, uehg the effeclive Inlene&t method, leas 
accumulated Impairment losses. 

Available for sale fijianclal assels are subsequently measured at fair value. This excludes equity Inveslmenls for which a 
fair value i& not dalermfnable, which are n^easured at costless accumulated ImpalrmenL lessee. 

Gains and tessos arising from changes fn folrvfllue are ra cognised In olher coirLprahansive Income and aocumutaLed in 
equity unlil the asset Lb disposed of or determined lobe Impaired. Interest or avallabte for sale flnancfaE assets calculated 
ualng the effective InleJe^l method Es recognised In e'urplus or deficit aa part of olher Income. DMdend^ received on 
BvsilablB for sale equity inslfumenls are recognised in surplus or deficit gs pBrt of other income when Ihe municipality's right 
to receive paymant ts established. 

Chgnges fn fair value of evaifable for sale financial aBeetedenamEnaied In $ foreign cuifancy are analysed balwsen 
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■(.14 Financial tnafrumanis (conllnued) 

refiulllig from changae fn amoriiEed coal and other diangee Ir Iho cerryirg amount. Tranelatlon 
differences on monetary Items are recognised In surplus ordeBcIt, wtiJIa Iranelalioc differences on ron-moneiary llems ere 
recogniseil In olher comprehen slve in com e and accu mulalad Irt equity. ' 

Fair value delarmlnarlon 


The fa r values of quoted Jrrveslmenls are based on current bid prices. If me rnarHet fora nnanclal asset Is not active (and 
for unlisted secudlles), the inunlcipalily eslabllshes fair value by using vatual ion lechnlquea. These Include (ha use of 
recenl erms tenglli Iransaclions, mlerencelo olherlnslrurnenls that are subetantlally Ihe same, discounted cash (low 
eralysEB, and opllon pricing models making maximum uae of maikellnpulsand relying as llllle as possible on enlKy-speclllo 


ImpalrmahL of financial assets 


At each end of ihe reporting period the municipality assesses all financial assets, other than those at fair value through 
surplus ordeflollj lo delermlne wheiher there Is objective evidence that a nnanclal asset or group of financial aesels'has 
Dsen [fTipelr^d. 

Foromouitteduo lo the municipal I ly, slgnircen! financial dlfflculliefi of Ihe dohlor. prcbsbillty that the debtor will enter 
taenwuplcyand default of payments are e II considered Indicalors of Impairment. 

In Ihe case of equity securities classiried as available lor sale, a significant or pralonged decline In Ihe fair value of the 
securrly below Its cost fe considered an indicator of Impairment. If any such evidence eodsis for available far sale financial 
[hecLFnniilallve-ED5 5 ■ rre^sured a&ltie difference bel\v$eri (he acqijlsinon coei and currenl fair velue, less any 
ImpaiJfiienl loss on Ihe L flnandal prevlou&Jy fecognlEed fn surplus or deflcll is removad from eoiilly 05 3 

reclassification adfusiment In ether comprehensive itreomoand recognleed In surplus or dellell. 

Imparrmenl losses are recognised In surplus or deJidl. 

Impairment losses are laversed when an Inciease In the financial aseet's recoverabta amnunl can ha relarwH nhj Bci hwiy in 

an event occurring after the Impairmeht was racognisedreuSileS l^^^^ the carrying amount of the financfal 

assel at the date that Ihe Impairment Is reversed shall not exceed what Ihe carrying amount would have been had Ihe 
Impslrrrenl nol been recognised. 

Fteversals of impairment losaas are recognised In surplus or dollcll sjncepl (or equity Invosimenis cfaesllled as avaflable far 

sale. 


Impairment Icssos are also not subsequentty reversail for avallabledoF'salo equity fnvosfmants which are held at cost 
fair valj£ ivas nDLdeLarmlnabfe. 

Where (insncial assels ar& frupalrad Ihrough use of an gllDwaric&fiDcounfc Iho atmonuL of Ihe loss 1$ recognised in surplus 
ortJeJIcll w?lh[n apaiating axpenses. When such assets ere lien oJf, Ihe writeoff I5 raade aflalnsl ihe reJevanl allowance 
apcouni. Subsequent rtDDVerf 55 of amounl^ prevfously wiflEen off are cr^dfLed e^afusf operaiin^ expenses. 

Flo^bclal assets 

The Municipality clssslffes lls nnandel assets In ihe folEowfng calegorfes: ioens ar^d fewfvables. The das&irfc&lion depends 
on^ha pujpose for which (ha fjoanclal a&sels were acquired. Mane^ementdalernnSnes Ihe cfassincaLlon of ils ilneiiclar 
aE3et& ailniltaF r^ccgaUlon. 

Loans and recaivabres 

Leans end rsceivebiee ere ncn^darfveli^e financial assets tvifh (i)fed or delerminablepaymenis Ih&i ere not quoted in an 
aclive marheh They are Included Ir current assei 5, axcepLfor meluriiiec grealor lhan ISmonlhs afier ih& dala of (he 
SlatemetiLof Finenclal Poslllon. Thay arise when ihe MunicipaltLy provides money for go ads orseivlcee directiy lo a deblor 
wllh no Inlenlion ofiradlng (he receivable end are inl Hatty re cogniEed ai fair value and eubseqoenlty carriad at amortised 
CD3[ using (he effsclive inleresL jTiolhod. less provision for ImpaVmenl. 

Trade and otH&r recaivebios 


Trade raceivabEes are recognised Initially at oflginallng cosL and subsequenlly jtteasured a I e mortised cos( using ihe 
effeclive inle/esi melhodj lass provision for irnpaljment A provision for Irnpalrm^nl of lrad& reoolvables la eslabllshod when 
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1.14 Inslrum^nts (comlnued) 

5! Munjclpallly WJII nol be able lo colled all amounls due aocordinp lo Iheoridnal lerme of 

rEDraadsatanri diffltuliles of Lhe dehior, probab%ibal Ihe dedorwllf eHerbankrupicy oVtIrtandal 

In paymonle [more fhanflO days overdue] are considered irdfcaions ;hal the 
Sni vewl proidslon Is me difference helweon the aseel's carrying amojnl end lhe 

asfel il iced Ih^oh ui! nf^n ^7®’ f ‘ The tarrjlnfl amounl of (he 

pfnaeMs 7 . j flllowaiice accounl, and (ha amourl of lhe foss Is recognised In (he S(alement of 

n«h racelvabla (s nnoollacLlble. If Is wtillen oflln larms of the tnonlcipalUy's CradH Con(rol 

o"Rnandal Pedomanw’*^' ofamourle previously wrKlen off are crediled agalnsf Lo iho Slalemenl 


Trade &nd oiher payabj&s 

interLl ralfe^mBfhod*^”*^^^^ measured al feir value, and are 8ubaequen((y measured al amortised cost, using lhe affective 


( 


Cash and c$5h &qulvfl[ 9 nt 5 


7".!l Wilh banlts. Cash equfvalenls are shori-lerm highly liquid Invaelmenls (hat are held 

in value ^ ^ Sniping Ins! ilu hens wJlh nrifilurflles oJ three months or le^s and are sobjaol to sn Inalgnfficsnl risk of change 


For lbe purposes of lhe cash flowstalamenl, cash and ca^h oqulvelenfs eomprleecash on hand doposJls bald oo cell wiih 
banks gnd (nveelment !r^ rinanclaf Inslrumonls, m] of barik ovej^lrafts. 


Bank overdrafis a r& recorded based on feclNlyulIJilized. FlnancB charges on b^nk overdrafts are expensed as Incurred. 
Bank overdraft antf hotro'wings 


0orf^fT0S are recciflnlsed initialJy al fair valve, net of Iraneatlion cosis IncuYed. BonroWiings ere subs aquenlly eleled at 
amorileetf coslj any difference between Ibe prace^ds (nel oftrcnsBCltan cos tel and the redemption value Is recognised in 
ine sietemenl of FmencFal Performance over the period of the borrowings uelng iha effective IntaresL method. 


Borrowfpga are claeefffed a^ currenl llablljljes unless ths Municipality h^s the uncondilional right !o defer satllomenl of [he 
JtabillLy For at feast 12 monthe after Lhe dele of the SlaLement of Firiunclsl Position. 


Held to maturity 


Those ffnandal assets are Inillally nteaeured at fair value plus direct Ifflosaction cosIg, 

f . Af subsequent reporilng dales Ehejo ora measured alamerllsed coatuehg lhe eHucLlvo Interest rsie melbod. less anu 

mpalrtnegt loss recognised lo roffacl Irrecoverable amounis. An Impairment loss le recognised fn surprus ordgfrcil when Ihera 
s o je ve evidence fhal lhe assel is irn paired ^ and Is meeaurad es lhe diflorence between the Inve^fmerit^? carry fug amounl 
and lhe present value of estimaled fuluro cash flows discounled al lhe affecllve interest rala computed allnlllal recoonhfoj^. 
Impataenl losses are revorssdln subsequeni periods when an Increase In lhe Investmanl's recoverable amount cen be 
related objecilvely lo an evenl occurring after Ih^ impaErmeni was recognised, sirbfecE to the res | riel Ion Ihet lhe carryiag amouhi 
or me investment at Eha date lhe Impalrmenl is reversed shall not exceed what the amorilsecf cost would have been had lhe 
impalrmenl no! been recognised. 


Financial esse is [hat lhe murticlpelily has lhe positive Inlenllon and ability lo hold |o materlly are classified as held io maiurlly. 
f Inane taf lleblEitlss and equily ln$lruhiente 

Th&Municipalilif measures oil financial Itebdiflas. Including irade end oiher payahJes, ar amorilsed cosl, using lhe effecUvo 
Interesl rate jnelhod. Ffoanclal liabilities Include horrowlngB. other non^currenl ffablJJlEes (excluding prtjvisfon^j and trade 
and oiher payables (eiccfudlng provrelons). hlerest-bGaring external loans and hank overdrafts are recorded net of direct 
rseua costs. Finance cherges, Including premiums payable, accounted ter on an secruaf basis. 

Gains er>d losses 


A gain or lass arising from e chenge In a linanclal asset or flnsnclai llablllly is recognised as teHows: 

* A gain or Ices on a Tmanclal assel or ftirancla! lie b| lily claesllled as al fair value through surplus or defloll Is 
rBCognlsed in surplus or defied, 
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1,14 Financial inei^umehls [conllnued) 

rtf ^h= r^n^'f ^hrou gh the s (g igineni 
of chgnggs m ne( assets, unlll Ihs financial asset Is cferecognlaed, sf wiilch lime Ihe cunKJlaltwe gain orloaa 
previous ly reco gnJe ed I n ne ( 0 s ee Is fs re cogi^lsed Jn slirpi js or d eftcil , and 

For financial ae eels and ilnsnclaf llablllllea carrfgd at ainorllsed co&Lh a gain or foee [9 recognised in 5ijrplu& or 
deficit when [ha finanefal aaselor finencial Hablllly Is-deiecognts&ql or impaJredj and [Mrough the amortfaallon 
Proc^-Ss , 


Derc cognition 
Financia] assets 


( 


( 


A nnandal asset (oj-. where eppllcabfe a part of a finanolal asset or pari of a group of almllar (Titanclal assets) fs 
□e recognised where: ^ 

■ I he rights to receive cash flows from tha asset have expired; 

Ihc murilcipaltly retains the rigfhl lo receive c&bN njow& from (he ass el, but hat assumed an obtfqalion [0 oav Ihejn 
In full without rnateilat delay ic 3 Ihlrd parly tinder a 'pasa-ihrough" arrangement; or 
■ * !he municipality has Iransferred It; rfghle to receive cash Hows from the asset and eiiher 
has iransierrgd subsl^hfially all the risks and rewards of Ihe aseelr or 

has nellher iransferred norrstalned subafanilall/ all Ihe dsk$ and rewards of ifie asset, but has iransferred 
control of 1 he ess eL 


Where the munfclpafil/has Iransferred Us rlghte lo receive cash flovue from an esaef and has tteilher ir^nsforred nor 
relalJied subslanllally all (he risks and rewards of Ih a asset nor iransferred conirol of ihe asset, Ihe asset Is recognised lo 
the eWonl of Itis mu nidpa lily's coillnuing (nvolvenient In Ihe assaL Contlttufag Invctvgmenl thal lakes Ihe form of a 
guarenise over the Iransferred aGsells rnaasurBd al Ifie lower oFlIie original cenylag amcmnlof Iheassalapd Iho mexlrnuri 
arnouni 01 conoid eralion Ihat Ihe munjcipallly could be required lo repay. Whore conllnuing Involvement lekee the form of a 
wrjlleti gjidter pjrchesed oplfon (laoljding a cash^altled opilon or similar prevision) on the Iransteireri aasel, Ihe wlerrlof 
me mual tips Illy s conNnufng Involvemaol Is the amount of the Ironsferred asset lhal Ihe munlclpallly may ropurchase 
0 Kcepl lhal rn the caee of a wrllton put option (including 0 ca$h-6e tiled opllon or similar provision) oii an asset measured at 
Jai rvalue, (he exieni of (he niunltlpalfly's continuing Invotvamenl i; Itmilod to the lower of the fair vetu^of the Iransferred 
asset end (he option exercise price. 


Financial II 9 bill I lee 


A financial (labiflly is dorecognlaed wheh I be obllgellon under (he IfablNly Is dlschaiged, cancelled or expires. Where an 
exl&ling financlBl liahlliLy Is replaced by anoihar from theaeme lender on Gubsieatf^Hy different lamis, or Ihe lerms of an 
oxlslfng llabllHy are subalanllalJy modifisd, such an exchange or modlficalfon lelriealed as a dofecngnltlon of the original 
liabililyanti Ihe recoghllion of a new llabllHy, and the difference In (he respedive carrying annouints is recognised Insur-plus 


linpaJriTianLof (InanciRl asssts 

The munlclpHlIty assesses aleachslalemanl of ffaanclel ppsltlon dale whether a (Inancle! asset or oroup of financial assels 
Is Impaired. 

Assets are carried al amorlised cost. 

If ihere fs objective evldeiiee Ibalan Impalr’inonL loss on losns and receivables carried et emortfsed caslhss been Incurred, 

Ihe amount of Ihe loss Is measured 0 s the difference hetweer) Ihe asset's carrying amount: and tha present value of 
esiimalod future cash flows (excluding future credit losses that have not been Incurred) discounted at Lh& financial asset’s 
original eftEclivo inlerest ral&{l.e. tha affective InterosL rala computed at Initial recognfllon j. TTie carrying amount of the 
asset shall be reduced ellher direclly or Ihrough the use of an allowance actounl. The amotnl of the loss shall b\f 
recogntsed Jh surplus or deficll. The mu nfclpalKy first assesses whalherobjacllvo evidence of Impairment exists individually 
for flnancJel a99elG lhat arc individually efgnlflcanl, and IndMdirally or coJIecItvely for financial assele lhal aro no| individually 
eJgnfffcant. If !tis determined lhal no objeclive evidence of Impairment exists for ari Individually aBsessed Pin^nclel asset, 
whether significant or nol, the asset ia (ncluded In a group of financial assele with slmller cnedJi risk churaclerlGLlcs and lhal 
group of flrianclal assele fe collecNvely assessed for Impairment As sets lhal are Indivfduallyeseeeeed lor Impairment and 
for which an impairment loss Is orconlinuee lo be recognised are nol included fn a colfecifve asseesment or impairment. 

HfiVenue From exchahga irane^ctlons 

Revenue (e ihe gross Inflow of ecoivomfe beneflls ors&rvlM polerlisl during ihe reiJorilng period when lhos& inflows resulUn an 
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OVERBERG DISTRICT MUNICIPALITY 

Annual Financial Slalgmenta for Ihe yaar ended 30 June 2010 

Accounting Policies 


(■ 


c 


1,15 Revenue from exchange trsnsacllotie (conllnuBd) 

inereaso In nel a«ael£, olharlhan Increasee relailng lo contribu lions froin ounere. 


‘*1?® muntelpalily receives assBis or services, orfiss Itabllilies extinguished, end dfrecllv 
g VOS approximately equal value (primarily In ihe form of goods, services or use of asselsj to Ibo olher pariy In exchange. ^ 


Fair value Is ihe amount for which 
an arm's length transacllen. 


an as sol could be exchanged, or a Imbillly ssilled. belwean Irnowladgeable, willing parlies In 


Measurement 


Revenue Is measured al Ihe falrvalue of Ihe conslderallon received or receivable, net of trade dlscounls and volume rebales, 
R^nd&rlhg of services 


® iranEaoifon Involving ihe rendering of services can bs esilmafed reliably, revenue ass Delated with 

® of complelloti of Ihe transaction of Ihe reporting dale. The oulcomo 

of a IransBcHon t&n be esllmalsd reliably wheji a If (he following candjl3oo& are aalisfiedr 

- Iht amoirnt of revsnire car^ ba measured reflably; 

’ il Is probe ble ibat lha economic ba/^eni^ or servfw polonllal associated wNh Ihe [ranaaclion wilt flow Lo ihe 
municipalily; 

’ Ihe alflge of cpimpfellon of ih& Irenaachoo al lha reporting dale can be measured relfably; end 

the cosls incurred for ihe Iransadlon and Ihe cosis (o complele Ihe Iransecllon can be measured reifabJif. 

by enlidelermlnale number pfetlB over a spedfled Hmc frame, revenue Is recognised on e 
r*nmhi' u uuh ^ the spsclfled time freine unless ihem fs evidence Ihst some olher method belter represents Ihe siege of 

significant a™ ^ significant than any olhei acte, ihe retogilllon of revenue is poelponad until Ihe 


When the outcome of Ihe iransadlon Invoking the rendering of cannot ho esiimaled 

onl/ lo Ihe eslent of lh 9 expenses recognised lhal are recDVaroble. 


rail ably, revenue Is recognised 


Service raver^ue Is rRcogntaed by reference to the 
compfellon Is delermired by . 


slageof complellon of ihe transacllon al Ihe mporllng dal&. Slago of 


Intorastj royal ll&s and dividend g 


Revenue arising Irom Ihe use by others of enlily aesels ylaldlng Inleresl, royalties end djvlriende Is recognised when; 

< I L [& probabl e Ihallhe economic beneflle o r sew loe p ole hlial as soda I ed wl I h Ihe Iran 5 adlorr will flow to the 
municipality, end 

• The amount of Ihe revenue ean be measured reliably. 

Inleresl l 6 reoognisad. In surplus ordsioll, using ihe effeclive Interest rale method. 

Royalties are recognised as they ar^ earned in accordance with Ihs eubslerce ol the relevant agree men Is. 

Dividends, or their equivalents are recognised. In surplus or deficit, when the municipality's right lo receive pa^menl has been 


Sewfee fees Included In Ihe price of the product am recogolsad as revenue over the period during which the service Is 
pBrfoimed. 

1,1^ Un^ulhorfoed 9xpendhure 

LPnauLhojiaed expendllure Is expejidlLure Lhal has not been biulgsled for, oxpsndllurs Ih&L Is not In form& of Ihe condllfor^s of 
anallDoalJon recajved from enolher spheio of aovemnn 9 nl. munlclpalily or organ of sisla. and oxpendllurofo Ihe form of a 
grar>Uhal la rotpermUled fo lorins of Ihe Munidpq! Finaute Managamenl Ac! (Ad No, 56 of 2003V Llriejlhorfsed 
exp&ndllure Is acGourtled for as an eyp&nse ir Ihe StHlem&nl of Financial Pejtormanc& and where recoveiad ll fe 
subsequenlly accounfod for as revenue in Ihs SfoforifsnlofFfoandaf Performance. 

1.17 Irregular exp er^dl lure 


Irregular expendf lure Is axp end! lure Ihfll Is conlngry Lo Ihe ^^un]clpal Finance Manage niBnlAcl (Acl Mo, 56 of 2003), me 
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OVERBERG DISTRICT MUMrciPALITY 

Annual Financial Slalemenie for [he yaer ended 30 June 2010 

Accounting PoJicios 


1.17 Irregular exp end I In r« (continued) 

Mudlolpal Syslsms Acl (Act No. 33 ol 2000). and Ihe Patllc Office Bearere Acf (Acl No. 20 o) 1 950). or Is In oonfravetilian of 
Ine nfiun Iclp al I ly s sup pi y cfi aln noB na^ernen L p olicy. Irre qu Ib r axpendllL re eitcitfdas itna ulhorlse iJ feifpe ad liars, Jfreg ular 
e^^pendilure Is a^unled for as expendllure In Ihe SlatemenL of FlaajiclBl Performance, and where recovered, ifia 
eubeecfuenily aocounled Jor es revenue in the Slalemeni of Financial Performance. 

1.10 Frutllase and wasleful 

FrciileBs end wasl^Ful e:^pBndl[lJne Esaxp&ndltuire ihaiwas made \r\ valr>, and wufd have been avoided had r^asonabfe 
care been exercised. Frulllees end vvasiaful expendFlure Is accounled fores expendllure in iha SlaLemenl oF Financial 
Performance, and vd^ere recovered. II fe eubseqc&nily accounled for as revenue \n (h& SlaLenranL of Flnariclsl Performs nee, 

11^ ConUngent Liabllltfes 

Conlirigont liabllides exlsteni Ihe raporllng dale Include housing Joan guaranlecs Issued by arrangemenl with Council's 
bankers. 

Olher known conUn^enl llabilllleB are refleCLed in [he fFnantdal slalemenls. 

120 Amended Disclosure Policy 

Arnendmenls Id accounllng policies are ropoftad as an J whan (feamad nacessaTy basad on iha relevance oF any such 
amerKlment Id Ihe Formal and prasenleHorr oFIhe Unencial slaLanionl^. The principal artiendmenls Lo meLlers disclosed In 
Ihe current FFnanclal elalemenls IncsIniJe fundanienlal errors, and Iho Ireaimenlof assols financed by exlema! grants. 

121 Revontie fTon nor^-a^ch^ngt fransACtlohs 

Revenue from non-eitch^nga Iransacllojis refers Lo Irensacifons where lha munlclpallly received revenue from another 
an Lily wilhoul direclly giving apiiroKimafely equal value In exchange. Revenue from non- exchange Iranaacllons is generally 
recognised to Ihe exlenl (hoi lha relalad racelpi or receivable quatllles for Tecognilfon as an asset and ihere Is no I lability lo 
repay lh& amount. 

Revenue from property rales Le recognised whan Ihe legal enlillemani to this revenue arlBGs. CoJIeclLon charge e are 
recognised when such emounis are legally snfonceabf a. Penally interest on unpaid rales la raco^lsed on a time 
proporlionaiG basis be an oxchanga IransscLtcm. 

Fines conslilule bolh spot linos and eummonaa$, Revenue froru spot fines and aummotises Is recognised when payment le 
received ^ together wJlh an a^Lifnala of ppoLfinee and eummonsos Ih^t wifi be racelverf based on post axpeiience of 
amounts Collected. 

Revenue from public conlribij Lions and donallons Is recognised when alL condlirone aBGOClaled ^Ih Ihe oonlrlhu Lion have 
been mel or whera Ihe conlrlbulfon Is lo financ? property, plenl end equipmeni, when auch llejin$ of properly, plant snd 
equipment quail fios for rocognilfon and iLrsl hecoTnes avallehle for use by Lho municIpaHly. Where public con LrlbullonE have 
been received bul Ihe munlclp&llly hasnol mel the relalad condJUonE, It Is recognised as an unspeni public coni rJbulion 
(llfibtllly). 

Revenue Inom Ihird peMles ].o. Insuranea paymenis for assets Impaired, arc reoognlBsd when IL can be measured reliably 
and Is not being oFf&el againsl the related expenses of rapalrs or renewals of Lhe Impaired assets, 

Conlflbuled properly, plant end equipmerl arorocognised when such Hems of properly, plan! and equipment are brouqhL 
Into use. 

Revenue from Ihe recovery of unaulharlsed. Irregular, frulUe&s and wasteful expenditure Is based on legls laired procedures, 
including IhoBO sat oul In Ihe MunicJpel Fine nee ManagejnenL Act (Act Ho.5& of 2003) and is recognised when Ihe recovery 
Ihoreof from Ihe reBponsIbla councillors or officials is virlually certain. 

Grants, Iransfars and donallone received or receivable ere recognised whgni lha resources that have been irans Ferre d mael 
Ihe criterEe for recognlllon ssanfisssL A corresponding liflbllliy Is raised lo the extent Ihal [he grenl, transfer or donalion Is 
CDndllforak The liability is Irsnsforred lo revenue ee arid when the condlllons aEiached fo Ihe grant eremei. Grants without 
any con di Lions allached are recog nleed aB ravenuo when Ihe as&eLls rscogniEad. 

1.22 Tax 
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OVERBERG DISTRICT MUNICIPALITY 

Annual Ffnantlal SlalemenCs fdr Ihd year ended 30 Juris 2010 

Accounting Policj^a 


1.22 TsK fconllnued) 

Th? Munlclpallly gccounis for value-added (ax on Ihe paymeni ba^ls. 

1.23 Rounding 

T(i0 amotnls renecled frt ihs firanclelilalamenleof Itis Munlclpallly are all in Rand, and all areounls ara rounded oft lo Ihe 


( 
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OVERBERG DISTRICT MUNICIPALITY 

Ajinual FtRancIa: Stale menis for 1ha yearendatf 30 Jitn&20-t0 

Notes to the Annual Financial Statements 

figures Jn Rand ~ ^ ^ 


2 . Changes in accounting policy 

The munfclpalilydld nol change any oNts accounling policies during (he year. 

3. Capital raeorve 


Salence alihe beginning of Ibe year 

4, Ung-Lerm llablllly 

769,005 

759,005 

At fstr vafoa through profit or los« 

CapJla1ls«d foase llablllly 


1,010,261 

Annully loens 

Terms and condllione 

5,192,222 

7,320,726 


7,610p?00 

0.230.007 

Non -currant llabiJtlies 

Long - tarnn poilloji 

4,633,352 

e.sa6.fl&2 

Current llabllliles 

Short - lerm portfor 

2,977,5^0 

2,544,133 

Refer lo Appendix A for more delail on forgrterm llabniires. 

7,610,700 

9p230,087 

Interest paymenl^ 

V^ilhii 1 yasr 

1,333,460 

21 S, 4 60 

RjesL at pgriod 

Capita] payments 

3,333,647 

301,640 

W^lhln 1 year 

2,977,347 

414.651 

Real of p^rioct 

4,033.353 

1,310,010 


12,277,306 



Capililisad feaes llabilHy is secured by office equipmenland motor vahldoi (see no la on Property, Planl and Egulpmenl) 
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OVERBERG DISTRICT MUNICIPALITY 

Ai^nual FlnBTiclal SLalemenlefcr Llie y&ar ended 30 Jur^e 2D10 

Notes to the Annual Financial Statements 

Figuree fn Rand 


Trads and olher payabJee from exchange iransaeflojis 

Pay men Ls received lo advance 
Accrued feavepay 
Depnsjis lecejved 
SuG pence Accounle 
Trade payables 


Unspen( ocndlLIonal granEG and receipts 

Municipal Infraslrnciure Qranl 
Ffnance Menageinent Gjenl 
Napier TouriEin 0/fice 
Local Etonomlo Davelopmenl 
Non -^ilolonsed Transport 
Spatial Development Framework 
SETATrainlng Fund 
Tourism routes 
Human rigJils progfamme 
Kogelberg Bio sphere 

UnspenE public con trlbullons end donalEorte 

Alcohol abuse 

Touriam workshops 

Touiism pro^ecia 

Housing Irahlng 

CDWgfflnl 

Municipal Systems Improvemanl Grant 
Bulk Weste Water Infraslruclura Grant 
Breede River Spatfal devalopment Framework 


Refer lo App&ndly F for Unspanl Grants al year’cnd and movements during the year. 
7. VAT payable 
Vot payable 


2010 

20 D9 

45B.26& 

436,977 

2,^O,0d& 

2,227,603 

41,716 

43,366 

30.13& 

161,756 

1,625,163 

4,770,466 

4,775,353 

7,660,185 


6^3.2-^^ 

64,244 

941,921 

1,057.966 

1,311 

1,2afl 

iMie 

16.0(16 

6.490 

6,127 

796,470 

753.7 &9 

4Q0.390 

633.925 

55,201 

52,112 

90,935 

05.047 

33.916 

22,011 

32,346 

22.346 

2,259 

36.73-1 

16.913 

17.266 

103.467 

97,677 

201.194 

169.936 

4,669 

52,916 

500,427 

197.006 

1.000,000 


12.626 

12.100 

4,260,39^ 

a,50lH3&3 

191.010 

157,701 


VAT Is payable I he following month on Ihe recefpls basis 
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overberg district municipality 

Annjal Financial Stalermenls Tori he year endad 30 June 2D 10 

Notes to the Annual Financial Statemonte 

Flguri&s In Rand 


3. PfopeTty, j)l ant an d &c|ij]pjnan t 


2009 




2810 



2009 . 


Buildings 

Infraslrnclure 

CommiJnlty 

Olhor property, plant and 
equipment 

Cost f 
V^IusLIod 

Aocu mulcted Carrying valuo 
cfeprecfaflon 

CoaU 

Valuallcn 

Accumulated Carrying vatue 
depnealaticn 

25,630,539 

1.m773 

(2,260,563) 
(9, 266, SOS) 
(264,927) 
(B, 04 1,572) 

2,7 63,545 
16,343.944 
1.671.046 
12,812.573 

3,611,776 

26,312,227 

1,054,273 

22,208,021 

(2.171, 15&> 
(0.3S7,e0P) 
(224,464) 
(6.010,662) 

1.440,618 

16.954,337 

1,729,009 

14,267,359 

Olher leased Assets 

3, AM, 751 

(1.396,272) 

2,410,470 

3,206,051 

(1,022,660) 

2,243,141 

Tefal 

GB, 060,^36 

(22,649,649) 

36,030,307 

66,412.208 

(19,767,034) 

36,625,254 


RecDVtcJllellDn of properly^plsnt and equipment - 2D1D 




Opening 

Balance 

10.95^.337 
1.723,eO0 
14, 257,359 

Addlllcns 

Qlepoaals 

DsprecEatlcn 

Toful 

Buildings 

Infraslruclure 

Community 

Olher propert/p pJanl and equipmeni 

Olher leased Assets 

1.^51,352 

316,312 

564,172 

1,099,514 

(20.590) 

(16.448) 

(602,078) 

(216,972) 

(00.5321 

t^2flpT05) 

(41.515] 

(i.3‘trtpe62i 

(70a.30-ll 

2,783.545 

16.343.044 

1,671pG-te 

12,012.573 

2,41B,47S 


38,628,^04 

3,466.330 

(034,909) 

(3,116,230) 

36,030,387 

Raconci nation of pro pgrfy, plant and equipment ■ 2009 





Buitdinss 

InffBSUadure 

Community 

Other pjoperty, plant and oqulpmant 

Other leGsed Aesel^ 

Opening 

^afance 

1.49fl.9^^ 

17,901.023 

1,771,32^ 

ie.3E6.262 

1,286,076 

AddltloVie 

21,363 

969.752 

1,002,^40 

Papreclatlon 

(79,999) 

(927,506) 

(41,515) 

(1.119,897) 

(761,872) 

impairment 

lose 

(967.966) 

(264,003) 

ToE^I 

1.440, eis 
15,054,337 
1.725,609 
14.2^7.359 
2.213,141 


37,770,000 

3,002,566 

[2^620, 33^) 

(1.231,891) 

36,628,264 


Th& leased property, plant snd equipment Is secured as sel oul In Note 


The Municipality Id entined other properttes, plani and equlpmenl, W\[h opening balances and adjustments durfng the yean 

Refer to AppeodfK B tor more deiaJI on property, plant and oqulpmenl, in eluding those In the comse oJ conelructloji. 

The Municipalily has taken eds^entoge of the [renalllonat pfoviston&eel ouLDIrecltua 4. The Munictpsllty Is th Ihe piocess of 
tdenlifying and Itemlzfng atl infrastructure and comniuniTy assets and olheT property, plant end eriulpm^nl end will recalculate 
accumulaled deprectalbn once this exercise hss been compieted by 30 June 201 T A] present depraclatlon on these assets i 6 
calculated on an averaofng basis ^horeby an average useful life has been estinrrated fo; each catiegojy of Infraslruclure and 
cemm unity asseis and other property pianland equlpmenl ustng glohaf or olher histortcol cost? recorded In the eccounttng 
records. 

* Review of useful life of Hern of PPE recegnfeed tn the annual ilnanefal elelamenls. [Paragraphs 50^81 and 
^ Review of Ihe depreclallon melhcd applteci to PPE recognised In the annual financial sletemenle. IParapraphe 62 
and 77] 

^ ImpairtnenL of non-cash generating asseie. [Paragraphs 6^-b9 and 75 [gKv) - (vf)) 

- I mp etmnenS of ca sh generaling assets. [Paragraphs 6^ a r^d 76(e)[v) - (Vi)] 

•* E?ffiTnpl iori? ts ke n for lea s es accord ing (o D If ecllve 4 

^ The munfcipallly Es recfulrod to measure Ihe reeldugl value of an Hem of properly, plant and equipment. Management 
has determined that all of I te Infrastruclufal assets have no aettvo market value, and Ihe value of the amount allhe 
end □/ fts ilfe would therefor be nil or Ensigntficanl. During Ihe previous financial year, Ihe municipalllv reviewed the 
oalinnglecf useful lives and residual values of property, ptant and equipment vdiare approprlale. Fully depieclated 
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OVERBERG DISTRICT MUNICIPALITY 

Annual FlDancfal Slalamenls forlh&Tear 50 June ^1010 


Notes to th e Annual Financial Statements 

Figures in Rand" 


200 e 


a. Pforerty.pfpnt &nd equipment (coni fr>ued) 

assels a[ 0n original cost of R-*13 373 sLIII cutranlly In use. 

9. Irttangtble assets 




2019 


2099 

Other intang iblfr as aots 

Cost/ 

Vaiualfon 

Accumulated Carrying value 
amorlleallon 

Cost/ 

Valuation 

Accumulated Carrying valuo 
amortfsatlon 

651.107 

(453.103) 105.094 

651,187 

f344,379J 306,208 


ReconcSltaKori of Intangible ssseta ■ 2D1 0 


Other InlflAglbSa assets 
Reconclllstlon qf int^nglbla assets -2C09 


Opening Amortisation Total 
Balance 

306, aQ& (100,124) 


Opening Additions Revaluations Aim orl Isa (ton Total 

Balance 

OlhBrlntanglNeasBots 19.926 266,937 13,737 (l'S.392J 206.203 


10 . Investments 
JnlfBled 

2 052 Shares in Ovcrtaerg AgrI @ RSI per sham 1 ^6,452 1 19,704 

Terms and cond II Iona 


lion-current assets 

Unlisted 146.^52 119.704 


The munlcfpflllty has nol rBciasslfled any financial assets from cosLor amorllsed ccsl to faSr vafue, or From Fair voluc to cos I or 
amorllsed co&t durFng the current or prlcryaar. 

For dobt sscurilles classified as at faEr value IhfDugh surplus or deJlclT, Ihe rna}CjmDm e^tposiire to credirrisk at Iho rapodlng 
dale Is the carrying amount. 

11. InventorFea 


ConBunTLabfe stores 


031.937 


1.034,182 


OVERBERG DtSTRtCT MUNICIPAUTY 

Annuaf Ffi>anclal SLaLen^enle for [he y^ar endad 30 June 2010 

Notes to the Annual Financial Statements 

Figures [ji Rand 


12. G onsumer deb tors 


Grt>se balat^coE 
ElflclrlcHy 
W flier 
Saweragfl 
Refuse 

VAT ouislandlhg frem Conaumer Debtors 
Housing renlal 
Legaj Fees 


l&ssi Provision for bad debts 
Cortsumers 


Net bfllfluee 
Provision for bad debts 
EfecIrfclLy 
Wetor 

ReJuss 

VAT oulslending from Con aumer Debtors 
hfoLsing renla] 

Legal Fees 


ProvlBlon for Bad debts 

0 ' 36 b days 

Elect riclly 
Currenl (Q -30 days} 

31 - 00 days 
61 - so days 
20 > D&ys 


Water 

Current [0 -30 day$) 
31 -60 days 
61 - 90 days 
90 > Days 


Sewerage 
Current (0 -30 days) 
31-60 days 
61 - 90 days 
90 > Days 


Refuse 

Correnl (0 ^30 days) 
01-60 days 
61 - 90 days 
90 > Days 


11,392 

12,101 

3J0& 

2.904 

5,iei 

4,634 

3,143 

2.303 

I6d,335 

122.710 

162,026 

70.460 


109,106 

413,709 

324,456 

[3B,452) 

(150,7601 

(36.462) 

(166.760) 

11.692 

12.101 

3,700 

■ 2.994 

6.131 

4,634 

3.140 

2,363 

164,335 

122,710 

162,026 

70,450 

43.419 

109,196 


375,257 1S7,690 


130.462) 

(156,7661 

6.070 

3,227 

2.370 

1,091 

760 

346 

1.902 

7,437 

11,002 

12.101 

1241 

609 

065 

254 

270 

965 

1,334 

1136 

3,706 

2,934 

770 

732 

400 

549 

200 

54& 

3.603 

2.604 

5,-fei 

4.634 

920 

616 

460 

209 

236 

113 

1,633 

14^5 
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OVERBeRG DISTRICT MUNICIPALITY 

Ajinyal Flnandaf Slalemei^ls for iJia year ended 30 June ^010 


Notes to the Annual Financial Statements 


Ff^ures fn Ra^d 

2010 

2m 

CcmsuDiBr debtors (tonllDUed} 


3M9 

2,303 

Vat outstanding from Consumer debloj'$ 

0 - 365 days 

1dl335 

12£,71D 

KoubCh^ rahtal 

Gurnenl fO-30 days) 

i7,595 

40,117 

31 - 60 days 


9,507 

ei -OOdaye 

' e.'lOO 


90 > Days 

13B,031 

20.823 


162p02e 

70,45D 

LegaFFees 

0 -305 days 

Nummary of debtors by customer qIb as Ifk alien 

43.^10 

109,19b 

Lees^ Provifilon for debt ImpDlrmehl 

Curran [ 

{3e.4&2) 

t1 6 6,763) 

Debt Surntnary 

Balance 

4-13,709 

324,430 

Provrslon of B^d deb Is 

(30,452) 

(156,769) 


376,287 

167p690^ 
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OVERBERG DISTRICT MUNICIPALITY 

Annual FJnanc[al Slaiemenfe for Lhe year ended 30 June 2&1D 

Notes to the Annual Financial Stalements 

Figures in Ftand 


13. Trade and ofher receivables from - non eKchange Lretifi&cUone 

DIafrJcL Coirncll Levies 
Suspence^ccounl debits 
Postponed payments 

Agency Funtlion ■ Pfovlndaf Heallh Servlcae: Elec 

Suadiy debtors 

Le&s: pr-ovtalon forbad debl 


1 A. Cfi&h and cash equivalonie 

Ca&h and cash equivalents consist of: 

Cash on hand 
BanJC balances 
Call tnvesiment DoposK 


20^0 2009 



2 2a, 7^7 

700,436 

39H.-t92 

- 

335,562 

3.B74 

3.874 

2,636.221 

1,512,753 

(551,305) 

(017,120) 

2.875,300 

i.sbo.o&a 


4,000 

3.490 

79&,230 

10,972,239 

4,090.315 

5, see, 193 

4,900,533 

18.500,927 


The munlclpallly had the following primary b^nk account 


Acoouni number t description 

Pfimary Bank Aocounl - ABSA 

BANK - 1V&0abD 062 

Secondaiy Pan^^ Account - FMB 

-022 7070 7412 

STAND ARP BANK - 2& 076 634 

2001 

Call InveslmaoL Deposit 
ABSABANK^ 916 7219 976 
N EUBANK BANK - 037 0&1 7 
1404 2 

Total 


Bank etalDment balances C^sh book balances 

30 June 2010 30 June 2009 30 June 2003 30 June 2010 ^OJumeSOOB 30 June 2000 


1,093.309 

11,659,356 

6.173,307 

496.335 

10,972,239 

4,540.249 

300,003 

- 

- 

900,002 

■ 


1,290,092 

- 

- 

1,296,092 

- 

' 

513,114 

6.605,198 

6,0^7.290 

513,114 

5,560.195 

5,000.000 

2,20M^O 

■ 

- 

2,266,3-30 

- 

- 

6,001,737 

17,244,554 

11,220,597 

4,596.603 

16,557,437 

0,046,249 
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OVERBERG DISTRICT MUNICIPALITY 

AnriTjal Financial SlaleinenT? fa: I he year ende^J 30 June 201 0 


Notes to the Annual Financial Statements 


Figures in Rand 

2010 

2009 

If. R^venirB 



Service charges 

Reni^l of faellflles ^ equipment 
l^tcomE Uom agejicy services 

Public conMbuLlons 

Licences and pemnlls 

Govaronisnl grants & subsidies 

AcluaiioL 

4.^ 41^070 
9.624.542 
3.101.310 
13,000 
4.f&7 
70,1l1,ei7 

4.371.973 

9,442,382 

3,439,000 

3,720 

60,669,648 

2.260,630 


S7, 499.096 

00,216,617 

The smounf [deluded In revenue arisfng from aychanges of goods gr 
services are as folfowa; 

Service charges 

Rental cnacflllte? ^ equipment 

Income frgm agency sajvicea 

Lies nee sand permits 

4,441,070 

9.524,042 

3,101,310 

4,557 

4,371,979 

9.443.3S5 

3p439.00D 

3J20 


17,371,779 

17,257,001 

The amtruni tncluded tn r&venue artsing from nomexohange transactions 
la aa rdlcws; 

Public conlrlhulfDns and donetlons 

GaVflrnmenI grants & subaldins 

Actuarial Gains 

13,000 

701,111,617 

250 

68,669,64 & 
2,266,636 


70,124,617 

70^058^436 

16. Service charges 



Enl e of waier/a la ctricily 

Sew/aragg^nd sanilalion charges 

Refuse removal 

Cost Recovered 

156.30$ 

7.719 

2,014.235 

2,252.700 

223,568 

11,667 

2,210.664 

t91&,000 


4,441,070 

4,371,079 

17. Goverhmant grants aubsi dies 



Alcohol abuse 

Financial Man ag amen 1 Great 

Municipal Systems Impnovemenl Grant 

Seln Trainfng Furl'd 

Municipat InJfaatruclure Gran! 

Equllable Shers 

Councillor Allowances 

CDW Funds 

Global Funds 

LJeubiimvo Youih Fund 

PAWK Sub5ldle& 

Man^gemenL Support Grants 

$<1,525 

846,064 

731573 

259,632 

36,195,404 

092.000 

1,433,660 

260.OQD 

29,338.845 

3,775 

233,604 

237.994 

125,149 

3.120 

32,962,961 

822,000 

30,980 

1,311,419 

32,332,748 

660,000 


70,111517 

68,569,045 
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OVERBERG DISTRICT MUNICIPALITY 

AnnuQ[ Financial Slalemenls for Ihg year endad :i0 Jung 2010 

Notes to the Annual Financial Statements 

Ff^irres fn ^ ' 


Other Income 

Breakages Reco^^ared 
Fire FlgJillrig 
Resort PIcaScFaes 
Inspactldn Feee 
Insp action KM Fees 
C&rd/Keiy Fees 
Buildtn^ Plan Copies 
Pohl MoJisy 
Co&l ReeDvered 
Insuranca Money Recovered 
Eleclrlclty ConhpciEonB 
DeLa Qenk 
Sundry Intoing 
AdminlElrallon CosI 
Fair V^lue Gsln 


2010 


5,533 
1^1, ^39 
115.041 
42.053 
12,411 
110 

93.972 
160. 074 
9,399 
75 

235,499 

119,210 

100,153 

25,6Sfl 

1 ^ 74,302 


2009 


4,041 

22,045 

74.212 

49,349 

14.514 

lOfi 

e&,3io 

137,130 

75.430 

327 

347 , 2^11 

337,367 

192,355 


1 r 374 ,e 3 l 
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OVERBERG DISTRICT MUNICIPALITY 

>^r^nual Firanclal SlalemsnLs Torlhe year ended 30 June 2010 

Notes to the Annual Financial Statements 

Figures in Rand 


19. General &)<p&nse$ 

AudU OommlLlee compansallon 
Advertising 

Assessmenl rales & Jmunldpal charges 
^tidkors remuraralion 
Bank charges 
Cleaning 

CojiGUllIng and professlanaJ fae$ 

Loss on Sale of FPsc Assels 
Personnel Enleftfllniment 
Rowers 
Deforeslalfon 
insurance 

ComjTitjniiydevelopnnaritand Irglnlng 
Public FunclJons and Demoelrallon 
IT Expansee 

Le&se rsnlals on oparaling iease 

I4arkatmg 

IPP Prof Eds 

Medical expenees 

Molor o;(p0neeE 

Pesl conlrol 

Fuel ^nd oil 

Placemenl fees 

Printing and elaHonery 

Travel Cast (^Inbal Fund 

Sacurily [Guarding of rflunidpai properly) 

Slaif Weirara 

Subscriptions and imemtershlp fees 

Telephone and fair 

Training 

Travel - local 

Eleciricily 

Sewerage and wasle digpogaf 

Waier 

Dnliorms 

Grants expenses 

Fair value toss 

Standby Chopper 

Pensioners 

Special ProJfiCJs 

indirect Cosl 

Chemicals 

Sundries 


2010 


3/J24 

3&,07O 

100,565 

70.871 

&72,053 

724,791 

47,325 

10,119 

55,000 

375.096 

409,435 

4Mee 

30,365 

1,166.593 

502,961 

556.145 

1.060,441 
325 
5,248,657 
100,4^5 
302,426 
2,9 B3 
229,005 
14.416 
223,637 
1,035.356 
33.011 
391,336 
1.191.454 
210,49/ 
1.311,^51 
231,209 
3,572.541 

1,256,^166 

2.222.097 

1,335,156 

220.232 

5,210 

1,292.061 


28,993,052 


2009 


39,663 
216,603 
257,305 
525.042 
95,143 
63.635 
666,241 
564,4&e 
■ 45.020 
10,735 
66,500 
317.430 
116,757 
60,203 
27.3ie 
660,101 
23.136 
500.000 
564 
1.056.362 
522 
6.746.744 
102,692 
356.524 
4.993 
406,771 
42,797 

146.565 
1,502,157 

41.60^ 
423,008 
605.167 
104 .063 

334.566 

170.611 

3.111,536 

22,516 

017.534 

2,029,790 

2/46,017 

294,81/ 

9.761 

1.251.534 

27.075.124* 
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OVERBERG DISTRICT MUNICIPALITY 

Annupf Financial Sialemerits ^or Ihe y&ar ended 30 JtiJie 2010 

Notes to the Annual Financial Statements 

Figures In F?9nd 


20. Emplcye & rsla ted cdsts 

Basic- 

Bonusr 

Medical a!d ■ company oonlrlbul Ions 

UIF 

WCA 

SDL ■ 

Oih&rpay/QJI levies 
Leave pay provision charge 

Po5t-emp!oyfnenl bene fj Is - Pension ■ DsHned conlrlbudon plan 

Travefr melDi- car, accommoflaiipn, subsielence and olher &llDwances 

Qverifnne payments 

Long^-service awar-ds 

Housing benelilc and ellowsnces 

Pjovjslon for Post Rellremanl HsaHh Ben&tTls 

Wa^es 

PfoviBion for Bonus 
Group In sure nee 
Provident Fund 

Provision tor Lojigi SeJvice av/ands 
Other Allowances 


Rermun oration of the Municipal Manager 
Annual Rem Lin era! ion 
Performance and olher bonuses 

Travel, molor car, accommodation, subslslonce end other allowances 
ContribuKons to UIF, Med Ice I and Pajislon Funds 


Remuneration of the Chief Financial Officor 
Annual Renmineraifon 
Performance and other bonuaea 

Travel, motor car, accommodailon, subBletenca and olher allowances 
CofitriljLJliDns to UlF, MedicaJ and Pension Funde 


Remuneration of DirooloT 'Tachntcat Servim 
Annual Remunerallon 
Performance and olher bonuses 

Travel, motor car, acoommodadon, subsistence end olher allowances 
Conlrlbullnns to UJF, Mod leaf and Pension Funds 
Acting allowance as Municipal Manager 


Remuneration of Dli-ectcr - Auditing Modelling 

Annual Retruneralioii 
Performance and olher bonuses 

Travel, molor car, accommodation, subsiefence and oLfier allowances 
CDntribulbns to UIFrMedical and Pension FuAds 


2010 

2009 

32,020,0^1 

27,220,011 

2,003,206 

2.002,661 

1.093.7^5 

1^750.577 

290,071 

266.891 

370.969 

291.270 

393.247 

292.403 

-[4,742 

13,213 

547,a41 

713.651 

6.22D.m 

3.015,016 

2,333,476 

1,630,654 

1,020,147 

1,7&5,196 

235,740 

160,024 

2fl1,6D1 

411.520 

1,657,317 

2,415,340 

■t .555^60 

951,621 

109.3^7 

192,026 

659.054 

495J77 

1,000,276 

1,014.029 

246.193 

344.057 

1,212,090 

433,035 

S3,SG9,020 

45.572.732 

237,369 

20D,B22 

61,576 

1.063.9^6 

30.046 

41.985 

326,991 

'f.asTjsa 

379,944 

-322,400 

■10,&17 

126,632 

120.04B 

202,216 

56,^105 

114.607 

573,992 

367,355 

4E1,350 

422,406 

■ 

148.275 

202, B60 

237,826 

:■ 104, B55 

105.779 

^00,322 

60,664 


1,C9«,Q&4 


470.060 

' 

179.955 


127,306 


776,201 

- 


Relnunaratlon of the Chief Audit Eirecutivo 

Annual RemuneralSon 337. O&O 143,^6^ 

Performance and other bonuses 
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OVERBERG DISTRICT MUNICIPALfTY 

Annuaf Financial SlaEem^nls for The year endad 30 June 2010 


Not&s to the Annual Financial Statem&nts 


f^igures In Rand 

2010 

2000 

50. Emplovee related casis (contlnDad) 

Co nlffbu Lions io UIF, MsdicaJ and Pension Funds 

Acting aHowance as ^^unlcfpai Ivtanager 

900 

33,6^0 

513 


371,031 

143,T7a 

21. RemuneraLion of ooureiKors 



Counc^flors 

3,350,^36 

3,306,520 

In-klnd benefits 



The Executive Mayor, Deputy Execudve Mayor, Spealiarard Mayoral Commiltee 
with an ofliee and secrelarial supporl aUhecosl of Ihe Council, 

Mennliers are full-lime, Each is provfded 

Summary 

Eifiecullve Mayor 

Deputy E;<eciJttve Mayer 

Speaker 

Exflciidye Connmillee Members 

CLtier Councillors 

Counclilors* pension and medical afd ccmlribcilions 

Councillors' Iran spoil and olher alio witness 

35S.9fl5 

163. 915 
273.519 

599.916 

709, 

163,102 

916,67^ 

337,749 
260,075 
316. -162 
611,460 
053.(125 
166.001 
032,066 


3i 260.43 3 

3,306.520 

2a. DebtSfnpalmierLt 



Bad debts 

[3,502) 

615,207 

23. InveatfTient revonuo 



Dividend revonus 

Olher financial assols - Local 

4.276 

30,410 

Intsr&af revenue 

Bank 

1,3^3,002 

2,267, 25fl 


1,337,360 

2,297,060 

2^, DepretlaElon and amorllsallon 



ProperlycPfaoL and oquipmenL 

3,224,152 

2.037,223 

25. Finance costs 



Hao-curfenL borrtiwfhgs 

Rank 

Leases 

75B.039 

430,699 

1.010.066 

319.450 

339,016 


1.240,733 

1,669,440 

26. Auditors^ remuneration 



Fftas 

1,204,942 

025.9^2 

Auditors Remirneratlon 

CLfTfentyear aiidlL fee 

Amount paid - turranlyear 

1,204.942 

(1,204.942) 

926.941 

(025,041) 
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OVERBERG DISTRICT MUNICIPALITY 

Annual Financial ^[alomgjils Jor lh& year eroded 30 June 2010 


Notes to the Annual Financial Statements 


Figures [n Rand 

2010 

200^ 

AiicJftors' r^mtineratlcn (continued) 



27. CTGnLr^cted S&irvfcc$ 

ManiMm Waste 

1,136.5^-1 

1,32^,638 

Grants and subsidies paid 

Grants paid to E^temaf organisations 



ToLa[ grants and subsidies paid 

36S,S77 


Other subsidlss 

Tolat grams and subsidies paFd 

366.67^ 

636,834 

Grants lo Exisrnal OrgarLlsaLlons 

Hot-Aglor-Kllp 

sejoD 


VGK CaledDr 

5,500 

_ 

UnlYgrsSlell van Kaa|Mlad 

30.000 


College of Cape Town 

15,000 


Norlhlinfc CoUego 

^0,000 


Herjmanus Sjef Skool 

15,000 


Cape Academy of tashbn Oestgns 

15.000 


Ursivcrsily of S!ell 0 nt>oa{:h 

47,000 

_ 

UnlvefBlIy of [he Western Cape 

5,500 


Liofdesnessie 


7,000 

Weslerh Cape School Sport 

10.000 


ICapula Candles 

3,569 

. _ 

OTbtSweHendam 

6.403 


Builders Hardware 

11.060 

_ 

Community C^ospal Oulreach 

11,000 


Tools 4 Hire 

972 


TVM Konslrtiksie 

560 


ZolaOrg&nfc Fai/nteg 

15,000 


MIepah School 

. 

6,000 

Greylon PfFmOre Skot>[ 

1,000 


Swellengrebe! Hole! 


0.400 

D Bogenhagen 

_ 

6,000 

Groan land Funeral services 


2.400 

Luktianyo PjJmery School 

_ 

2.000 

Kermanuf Hoepilsi Board 


1,500 

home Deslfoyers Foolball Club 


5.500 

Haws ton Sscondary School 

- 

4,260 

SJechlnah Mlnistrte^ 

- 

173,000 

Wteggol and Wpggal School 


4,000 

Suldai5lor0e]aa:cle Klub 


4,000 

KIndeisorg Napier 

- 

6,000 

Do RusL Primary School 


3.000 

Lnngazartt Soccer Klub 


^1,000 

Slruisbaal Speelshool 

- 

6,000 

Slrulshaat Rugby Klub 


3,000 

LBAProducItons 

- 

550 

Usonzele Development Orgealsallon 

- 

12,000 

Cape Agulhes Communicallon 

- 

7,000 

Nornpumelete Creche 

- 

12,000 

AposlolfcFallh Miaslon 

45,000 

7,400 

Oflse Dlehssenlrum 

. 

5.000 

GGV Dleabilily Forutn 

- 

3.000 

Ovokoylbambe Youlh 

- 

60,000 


36 


162 


( 


( 


OVERBERG DfSTRICT MUNICIPALITY 

Annual Financial StatemehLs for (h&year end&d 30 June 2010 


NotGs to the Annual Financial Statements 


Figures In Rand 

2010 

2000 

2Q. Granis and subsidies pafd (continued) 

Manndas Shullle 


3.116 

Shelorm Ministries 


s'ooo 

Word TecJi Mtnlslries 


7,000 

Masi^ano Smart Waimen Csnlr'e 


3o!o[)0 

2,000 

Kawaton Prtmary Sthoo] 

_ 

Rtviereonderend Primary School 


5,OD0 

Comn^unliy Police Forum 

, 

5,000 

Pep Slores 


e,0SB 

Qolsnd KrIekeL 


23,600 

Voile Evaugelfe Kerk 


10,000 

Overberg Marine 


260 

Nani's JLomW 

_ 

40,000 

□ennegeur Primary School 


15.000 

Sredasdarp htusllm Society 

„ 

20.000 

Child Welfare 

_ 

21.000 

RivieTsonderend Rugby Club 

* 

16.000 

Sea HaHwk? Rugby Club 

_ 

20,000 

51 Johns Primary School 

_ 

10,000 

Malagas [nwo^ers Veneniging 

. 

£0,000 

Caledon Dad Club 


7,500 

Swall&ndain Advice Developioenl Centre 

„ 

30,000 

Zwellhle RDP 


30,000 

Inlelka Brlckmakir^g 


40,000 

Caledori Cffckel Club 


7,500 

Grlekwa Vere/^l^fn^ 


30,000 

Sakhisi^vre Skll(& Ceveloprmenl Cenire 

- 

20,000 

Rongers Rugby Club 


15,000 

Incfleiane Resource Development Centre 

. 

30,000 

UniverfiHy of SlellenLosch 

_ 

6,500 

Teataarsrfal Primer/ School 

. 

5,000 

Guest Fami 

_ 

2,000 

Kaap Agulhas Rugbyfoes 

- 

2.O0O 

L Banton 

2.000 

- 

Albert Myburgh Secondary School 

t.OOO 


Gancbaal Prfmere Skool 

tooo 


De Bron Prime re Ekool 

1,000 


Hugenoie Kdlage Wellfnglon 

15.000 


Mounl PieaeenlPrlmere'Skool 

1,000 


Klaas Johiiaon 

12.210 


Groenbejig Gekondare Skool 

1,000 


Builders warehouse 

3,360 


Sentr'aa] Suid Kooporsafe Beperk 

9,343 

- 

N van Wyk 

SO 


Allerlei Wejke fic Flfllao 

900 


Boland College 

15,000 

- 


366,977 

636,634 

2^. Cash (used In] generated from opgratfons 

DeticH 

AdJualmanU for: 

(11,170,676) 

(1,205,105) 

Depreciation and amerllsailon 

3.22^.152 

2.937,223 

Debl fmpafrmenl 

(3,502) 

615,207 

Movements In Property, plant and oqulpmenl 

- 

600^5^5 

MoveTnentln Provision For Fleliremsnt Benefits 

3,060,746 

0&3,4e5 

ivlovements m Prope rty, pie n land equipment 

Changes In working capltali 

206 


Inventories 

202. 19S 

510,500 

Trade and other receivables from - non exchang&irane actions 

(1,316,170] 

3,421,120 


37 


163 


OVERBERG DISTRICT MUNICIPALITY 

Annual Ffnancla] Slatemenle for ihs y^&r ended 30 June 20-fo 

Notes to the Annual Financial Statements 

Figures in Rand 


200 S 


2&. Cash (used In) £[9n«raled from operations (continued) 
Consuruer debtors 

Trade and olher payablsB from eixchsnge IrarisacllonB 
VAT 

U ns pen I oondllionaJ granie and recefpte 


(204.. 065) {3r|.a49) 

(2,661640) 2JS42.I322 

33.306 26,309 

_?66.612 058,967 

(7.4S3,1}39) 11,456,774 


30. Conllngencles 
CONTIWGENT LIABIUTY 


a Claim of R37 006 was made against Ihe municipelfly by Mr FP Loiter. He claimed his carwas damaged, beoause of lha 
neglegonce ol an ODM employee. On year end Ihe ease was siilJ penrfng. 

{ Fljn bos efi Farm CC and R Han e I Insllluled a claim ag alns I lire municl pall ly of R1 3 1 OOO for alls ged damages suffe red In a 

veld fire. Eslimaled legal cost ejrposure Is R2D 006. This case Isslill pending, 

CONTINGEMT ASSET 

TTie Municipality Is not aware of any coiling ent assaU 

31. Related parties 
R&laUor^3lijp& 

CompensaUon lo rnamb ere of key m ana ge menl ' Refer to note 20 

Compensaliork lo coundlJars Refer lt> nolfl 21 

K&v In/orinatloTi 

The following p arsons having ihe auihorily and respcnsibilily for pfenning, directing and oonlrolllng ihe ^ollviliee of ihe 
municipalil/i direclly or i^idiraolly; 

The E:<ei;iilive Mayor, The Speaker, Mayoral oommiKeg membenSr The Accounllng Off [car, The Director for Technical 
Services and fcha Chfaf Flr^anclBl Officer. 

The municipaflly has beer placed under admlnlslrallon on ^A July 2010 Ihe provlnofal legttlalure, due lo Ihe counciPs 
fellure lo approve Ihe 2010/201 1 Budget taeTore end of June 201 0, The counclf hae bean resolved er^d Ihe MEC for local 
^ _ governine At he s app oinie d an atJnifnla Iralor 1 □ I ake over the du Ll« s and reeponsi bl llle & Df Iho dissolved cou ncll . The 

sijspendad councillors challangad Ihe MEC'e deef^lon In Ihe Hfgh Court, The Court ruled In favour of Oia suspended 
counclltors. The MEC appeafed (he rulfng in [ha BloemronLlen 5UpJome Court. The case jg slill psndfng. 

CuTontly Ihe DIreclor for Technical services is suspended and he awalls a disciplinary hearing, 

32. Comparative 11 gu res 

No comparallve figures have been reclassified. 

33. Rfsk DiBnagement 

Tho aclivlllee of Ihe munldpaliiy .expose Jl lo varialy of financial risk, Includfng mgikel risktcomprt&lna fel rvalue Inleregf rate 
risk, each nowinleresl ral^ risk and price rfsTtJ, credit risk and Jipufdlly risk. The munletpslily's overall rtsk management 
prograrnrne fo&usee on the uriprediclsbililyof financial ma{kels and seeks lo minimise polenIJal adverse effect on Ihe 
rmunlclpalft/s performance. 

Foreign exchange riak 

The jnunlci|>alily does no! engage fn rurefgri currency Iransaclions. 

Price risk 


The municipality is expoxed to equity securHleEi price /Isk be causa of fnvesimente hold by the munIcfpalFty and eJa&sIfled as 
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33^ Rfek management (continued) 
at fair value Ih rough profit or Ipgg, 

The [able helo^ summarises the impact of Increafies/decreaees of iJie Iridaye&on lha inunlclpsliKes surplusflosss for the 
year. The asnafysis fs based on Ihe asssumpitan ihai ihe eguliy indexes has focr^asad/de crossed by 10^ with all olher 
variable^ held consLanL and all Lhe muulclpalitl&s equity In @Lrumani^ mpv^cf according to Lhe historical carrel aLEon with \ht 
Index. 

Ffnanclal InGfrumant 
Unifsted liivaBlmente 

1 0% (20 09-10%) Increaee In m a rkel pnd exes 1 4 , 5^ 5 1 1 r97 0 

1 0% (2009 - 1 0%) D Bcrea se in markel End exes [14, 64&) ( 1 1 hSTS) 

InleresL rate risk 

.A^ ttiB munlbipality has slgniFcant Interest'd earing HablNIieSj lhe enLLLy's Incojme and cparaLIng cash ftows aro Gubslanllally 
depajidenl of changee [n market Inleresl raEee. 

The muulcIpallLy analyses ils pulenlipt exposure to interasl rate changes on a continuous hagie. D[rferanL scenarios are 
simulated which inctucfe reflnancSr^g, renewal of current posttlonE, alLer-naLlve financing and hedging. Based on Ihess 
acenaitos. the enItLy cafculates [he Impact lhate change in Interest fates wlfl have cj> the surplUB/dellcil for Ihe year. These 
scenarios bco only simulated for liabilities which con&lltuto the mejoilt/ of Inf? rest bearing llabNIlles. 

The municipality did oct hedge egalnsLony Inloresl rate risks during Ihe current year. 

The pole all af impact on the enhf/ssurplus/dericll for fh& year duo to changes li fnterest rates were as follow' 

1 % (2009 -0.5%)! ncreu 60^(0 acre ase) In In Lere^ L lodex&s ( 1 1 1J0 5) ( 12 ,052) 

CredfL risk 

Credit risk fs the risk th^t & counter party lo a nnanclel or non-flnanclal aeBel wilt tsnl to rilcchange an obllgfe lions end cause 
the munlclpallly fo Incur o fnenclDl loss. 

Credit risk consists mainly of cash deposits, cash squlyfllenls, trade and olhar receivables and unpaid conditional grants 
and sutksldles. 

The entity only deposits cash wi:h msjcj-. banks wfih high quality credit etanding. Grants are r^olaved from higher order 
levels of governmenl. The credit ilsk pertaining to Ihess finendal aasels are considered lo be low. 

Trade and olher deblcrs are disclosed nel afl or provisions are made for Impairment and bed debts. 

Trade deblore comprleo comprise of a large number of ralepayere, dlEperaed across different sectors and geographical 
araas. Ongoing credit evaluations are perform ad on Ihe financial coriditlon af Ibese nalura of dablors onej Imtnaterlfll nature 
of Individual balances. In (he case of consumer debtors the municipality effectively lhe right lo terminate services to 
customers, but may be dffficull (o apply In p recti ce. In Ihe case of debtors whose eccounl hacome In arrears, Council 
endeavours lo coflecl auch accounts by "tevylng ol penally charges^, ^demand for paymanT', Vestriclion of services" and, as 
a lest resort, "handed over Icrcolfcllon", v^ichevor procedure is applicable In terms of Council's Credll Control end Debt 
Collection Policy 

omer Debtors are individually evaluated annually at Balarrce Sheet dale for Impairment or dijcoiinllng. A report on Ihn 
various categories of debtors Is drafted [o substantiate such evaluellon and subsequent Impairment / discgunlir^B, where 
applicable. 

Financial assets exposed lo credit risk aL year end are as follows: 

Trade receivables from exchange IransacUonc {nel of proviafon) 

Other receive blee frorn non-Bxcbang&transa&llons (nsl of provlsfon) 


375,257 167,690 

2,426.344 1.559,O&0 

2 , 000,601 1726,740 
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Fisfures h Rand 


2010 2<m 


33. Risk in an {continued} 

Liquidity risk 

Pmdeni llqTJfdlly risk rnan^gemenl implies malnlalnlng auJJldent cash, ibe akr&l]ab]|[l-y at funding (firough an adequate 
amoTjnl of commiLled credil f^cllJlies.Due \o Ihe dynamic nalura of She underlying business , lh& Ireasu/y maintains f[&i^lbiliLy 
rn funding by malalainlrg availabilily under credil lines. 

The enllfy^s risk (o liquldlly Is a result of the funds avellahie to cover Tulura commitmenl-s. The enlity mane gas liquidUy nsk 
Ihrough an ongoing revise of future commllmenls and cnedit racfUlfos. 

The (able b^low analyses the enllL'/s Jin and al lieblllllas Into releveuC rttalor^Ly grauptngs based on remaining period a( 
the financial year end lo I be conUaclual ntalurily dale. The amounla disclosed In the table are (he conbeclual undlscounLed 
cash flows. BBlancos due wllNn 12 monihs equal Iheir carrying balanced es Ihe Irrtpaolof dlscounling le no! elgnlflCai^L 


Trade and other re cefve tales (cost) 
Consumer deblors 
Call fnveBlfmenl P&posll 
Beak baJsncea 
Cash on hard 


2.675.236 1.559,056 

37 fi .267 leT.eSD 

4 . 099 . 3^5 5 . 565,193 

706.236 10,372.23^ 

4.000 3.490 

fl, 16 l\ 07 e 1 &r 2 B 7 .e 76 


Financial Inetrumente 

la accerdence wilh lA^ 39.09 the finenciel $6Ls of Lha munIcIpellLy are oiassifled as rulLov/s: 


Financial Ansels 

InveMmenla 

LI nils ted invcslmenls 

CiasBlttoaElon 

At fair value through 
prcJlL/foss 

1^5.452 

119,7e4 

Consumer DebEora 

Trade receivable & from exchange IransacLione 

Other receivables from ron-exchangc [ransaclicns 

Loans and Receivables 
Uoans and Receivables 

375,267 

2,A25,:M 

167,680 

1.550,066 

Bhort-ierm Invest menr Deposits 

Oafl Deposits 

Hsld lo malurlLy 

4. 096. 3d 6 

5,605.1 0B 

Bank Balanovs and CaEh 

Bank Bale rites 

CaEti Flee Is and Advances 

Held lo malUfiijr 

Held 10 maturlly 

79 ft, 236 
4,000 

10,072,239 

3,490 



7,646,535 

16,407,459 

$Um ARY OF FI M AHCI AL AS S ETS 

Held lo malurlty 

At fair value Ihreugh profldloss 

Loane and recelvablec 


4,900.533 

145.452 

2.300.501 

7,640,030 

ie. 560^2 7 

1 15.764 
1.726J45 

1&,407,45B 

Flnunclaf LfabffHy 

Long derm Liabliidee 

Ar>hully Loans 

Capflellsed Lease Lfabllilv 

ClaesifJ cation 

Al emertisad cos] 

At amcullsed cost 

5.102.222 

2,416,476 

7,320,728 

1.010.261 

Trade Payables 

Trade credflors 

Deposlls 

Al amorlised cost 

Al amortlGed coti 

1.625.163 

41,716 

4,770,469 

43,366 

i|0 
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Annual Flnandal SlaCemcnl^ fcrlTie ifea r ended 30 Jun^ 2010 


Notes to the Annual Financial Statements 


Figures in Ftand 


2010 

200& 

33. management (coni In usd) 




Unspent Cotidifional Grants and Receipts 

Othor Spheres of GouernmenI 

Aiennorllsed cosi 

4,200,995 

3,501.383 

Gurrenl Perl I on pf Long-term LlabJJIties 

Annuity Loans 

Capitalised Lease Lfablllly 

AlaiTiojlIsed cost 

At amortised coji 

1,971,947 

1,005,401 

2,129.563 

414.551 



16,521,922 

20, 090, G 99 

SUMMARY OF FlWAWCIAL LlABlUTY 

Atamoriised cost 


18,621,622 

20,100,424 


34. Going concern 


We drawattenlion (o Ihe faci iha[ at GO June 2010. the mufilcipality had accumulaled dellcllsof 112.059.^ IS) and I hat the 
nnunicipal]L/'s Iclel llabJIlUes e^caed 1(6 assets by (1 1,900,029). 

The annual flnanclel slate menls havo been prepared on iT^e basis of acwunlirvg policies applicable lo^ going concern. Thts 
basis pra^umee lhal funds will beavalfabla lo ffnance future operations antf thsHha roalisgiion of assets and selllemenl of 
llsbl lilies, cooling 0 m( ohitga [ton sand commllnnenta will occur in thtcrdinaiy course of business. 

35. Unaulhorlsed expenditure 


Opening Balance 

265,155 


Overspending on lhevol&: Public Safely 

1,077,192 

137,240 

Ovarsp ending on IhevDla: Finance ^ Admin 

- 

2.603,150 

Overspending on lha vole: Execulive Council 

. 

G4,100 

Overspending on (be vole: EnvironTmenlal Health 

1,299,062 

334,001 

OvoTsp ending dii Hie vole: PI&Mlng fiTD^opment” 

1.070,943 

75,200 

Overspending on the vole: Waste Management 

40,902 

301,637 

Overspending on the vote: Olher 

zm 

163,771 

Overspending ou lb e vote: Community and Seel at Services 

473,025 

.- 

Overspending on ihe vote: Sport and Retrealion 

1043.135 

- 

Approved by Cotinci 1 or co/^doned 

(5,261,900) 

(3,513,944) 


- 

495,155 

Details of Unsuthorfsed expenditure - Current year 

P fscl pllnary steps ta ken/crJ m 1 nal p roc e s dlng$ 


Durfng lb e year the mUnicIpalJly has to transfer tnvesllgalbn needaef by a council conimllLee 

ijnancial rseources between the differenl voles lo 

maintain eftective service dative ry. The 

municipality had aleo made appolniments □/ staff 

outside of its operalional budget. Revenue was 

also not collecled a 5 expected during the year. 

Ronlals was budgeted for In ih^ operalconni 
budget, but was oa year an rf capltalleed as an 
assoL 


5,016,745 

30. FruLtle^e and vja$teful expenditure 

OpBhing balance 

1637,104 

1007,104 

Fruitless end wasteful expendllure current year 

- 

1,0^5,072 

Approved by Council or condoned 

■ 

(1,045,072) 


163M0'4 

1.637,104 
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OVERBERG DISTRICT WIUNICIPAUTT 

Annua[ Financial Statsmenls for :he yepr ended 30 JuneS&lO 
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Figures fn f^^nd 


2010 

2000 


37. Irregular expendlLart [contlnuad] 


Opening balance 

3, 020^253 

3,019,229 

Add: Irregular Espondtture - current year (awalifng ccndptiernonl) 

934, 9Q 9 

3,702,927 

Leas: Amounlc condoned orwriH;en aff by Cpuncif 

(3.955,242) 

(3,701.903) 

Data lie of Irregular Expenditure - Current year 


3,020,253 

Disciplinary steps fakcnJcTlmfriRl proceedings 


^crappl np of A&s els not approved by councif None 

36. In<tdnd donations and assistance 

The JJunfdpallLy did not receive sny in-kind donations and as^isfencc. 

39. AddUfonal disclosure In terms of Municipal Finance MBnagement Act 

ConlrlbutEohs to organised foc^l govern mont 


934,989 

CujTent year subscdplion f tec 

216,331 

133,751 

Amount paid - current year 

(216,331) 

(133,751) 

PAYE Brtt UIF 

Gurrenl year subscrip lion / fee 

S,903rl36 

4,392,971 

Amount paid - current year 

(6,903,136) 

(4,392.971) 

Pension and M&dicel Aid Deductions 

Current year subscilptlon i fee 

6,411.951 

6,391,503 

Amount p^iid - current year 

(flr411,961) 

(5.391 .503> 

VAT 

VAT payable 

VAT output payables and VAT inpul receivables are shown fn hole . 

All VAT returns have been submltled by the due dale Ibroughoullhe yegr. 

Dounclllors' arrear consumer accoutits 

During the year no Councillors' had arrear accounts oulsiaoding. 

40^ VJ tills at 1 on of Lon g'temi llab III il es roconolH atlon 

191,010 

157J01 

Long-term 1 la hiniies raised 

7,eio,roo 

0,230.957 


Long-t'erni irabllilies hav& b&en L[IJ^zed fn sccordahce WilVi Ihe Munlclpsl Ffnenco Managemenl Act The Arinully Loans 
carry Inieresl of between D and 1 5 % and will be repaid by 2020 
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Figures In Rand 


2010 

2000 

41. Provisions 




Roconclllatlen of provlBfons - 2D10 




ProvlElon for bonus 

PoslReliremenl- Heellh Care aensiile 

Longeervioe Awsirds 

Provision Ipr Shortfall cm Pension Fund 

Op Going 
Balance 

33.204.939 

2,40fl,737 

Addllloris 

111,030 

1,637.317 

2^3,193 

1.614,200 

Total 

1.049.015 

34,692,256 

2.666.960 

1,614,206 


3e,5Sa,G1f 

3.660,740 

40,413.357 

ReccnclllatlorL of provisions - 




Provision for bonus 

Posl Pollrement - Heaflh Caro B&noflls 

Long Service Awards 

Opanln^ 

Balance 

746,255 

32,636.693 

2,2fl0,174 

Additions 

192.626 

366.246 

122.613 

Total 

036.665 

33,204,039 

2,408,767 


36.669,126 

033,435 

36,562,611 

Moh-curronl liablllllos 

Currenl liablljlies 


36.548.311 

3,766,048 

35,613J20 

036.005 




Moh-Currejit pnovlelon 

In le^mB of Ihe rulffs of Ihe medJc&l aid scfiania Ihe municipality has an obll^&llnn lo provide posLreLkemEnl medical aid 
conlrihuHons lo elJ fornnar employees lha I quality hr (his benefit. 


Mumberof rellrecl employees receiving this benefil 

90 

92 

Amounl paid lo medical aid on behalf of these rollred employees 

2,222,097 

2,929,790 

41,1, ProvlGlon for Post Redremenl EonefJts 



The Posl RelTremenl Benefll Plan Is a die fined benefli plan, of which Iho members ara medg 

Up as follows: 


In-service (employee) membeja 

100 

121 

Conllnualloln members fag, Rellrees, widows, orphans) 

96 

92 


205 

213 

The llabJIlly fo respect of past ee/vlco has haenaslirnsLed lo be as TdIIows: 



In-service Tnemb&rs 

6,971,436 

6,537,652 

ConlimJatlon members 

26,920,751 

24,657.287 


34.092.250 

33,20(1,930 


Tha nfiunidpallly msS;ea monlhty conlribulione for heallh care arrange menls lo Ihe following tnedltal aid schemes: 

Boniles 

Hosmed 

LAHeailh 

Key Health, and 

SAMWU Medical Aid 


Th^ Curr^nl-sevico Cost for lh& ensuing year is eslimaled lobe R65& 426, whereas Ihe Interosl Cost for Ihe nexlyear Is 
esHmolocJ Jo be R3 120 
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OVERBERG DISTRICT MUNICIPALITY 

Annua! Financfa! SlaTerrenle fo: Iha year untied 30 Juna 2010 

Notes to the Annual Financial Statements 

Fi^fijrs? Fn Rsncf ” ' 


2009 


4 1 . Pro vl s I orts (canilnuafl) 
Keyacluarial assunipllons used: 
I) Rato of fnter&st 


Discounl rale 

HealLh Care Co si tnrialifln Rais 
Met EffattlveDfscounl Rate 

li) MorlallLy rates 


9.21 ^ 9.21 % 

7,39 ^0 ■ 7.39 Ve 

109% 109% 


The PA 90 ullimete lable, rated down by 1 year of age was used by the aotugrlas, 
111) Normal retiramert age 

The normal rellremBnl age for employees of the municipality Is 6$ years. 

The amauhte recognised tit Ihe Statement of Financial Position areas 
follows: 


Present valu$ of fundi obUgalEons 



Fair value of plan fisaels 

- 

- 

Unrecognised pasi service cost 



Unrecognised eclueii^l ga[nf/(|i:isses) 



Present Value of unfunded ohllgallDns 

34.092.256 

33,204,935 


34,092,256 

33p£[?4,939 

Tbs munlclpBrily has elected lo recognise the fulf fncrease In Ihie defined benefit llabllfiy lniin?dja[ely a& per !A3 19, Employefi 
Bene fils, paragraph 1&5 fa). 

PeconclJfatiDn of present va I ua oT fund cblldaElon 

Prfi$ent value of fund obtJgatfDn el ibe beginning of Ihe year 

33., 204, 939 

32,036,693 

Currenf servfce cost 

602,924 

699,433 

IntgresE Cos! 

2,971,765 

3,502,999 

Benefllc Paid 

(1,697.372) 

(1,777,142) 

Acfuarrat (gain e)/Io sees 

- 

(2,047.094) 


34.0&a.^56 

33,204,636 

1Tio effect of a 1% tnovemenl In Ihfi assumed rnloof health cane cos! jnflallcn Ib as follows: 




Ihcreasfi 

DecreasB 

Effect on (he aggrogslc of Ihe current service cost and InLersl coel componente 

752,200 

467.500 

EffecI on thedotrned beneflf oblJ^alion 

37,446,000 

29,670,000 


33,197, 200 

30i157,5Q[> 


41 ri ProviG [oh for Loh 0 S arvlco Aw ard e 

The Long S&rvice BonuB plajis are defined benefit pfans. As al year find, 296 employees wers eligible For Long Service 
Bonuses, 

The Futufie-eervlce Cost for Ihe ensuing year Is a^limeled to be R242 499, whereas the InleresL- Cos! for the next year I& 
estimated Lo be R233 394. 

KByBcluarial a&BumptfonB used: 

]J Reteoffhtsmt 


9 . 12 % 9 .i 2 % 



AA 


170 


( 


( 
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AnTiual FtRancial SLalenn&inls for Ihe year ended ^0 Jun&20H) 


Noi©s to the Annual Financial Statements 


Figures in Rend 

2010 

2009 

41. Provisions {contihued) 


6,60% 

6.60 % 

The amounts recognised In the Sfatement of FfrtenclaE Position are as 
follows: 

2.37 % 

2,37 % 

Present v^lue of fund oblfgatlons 

- 

- 

Fair value of plan ubs^Ls 

- 

* 

tJnre cog nfs 0 d pa s [ se rvJco cost 

- 

- 

Unrecognised acluarial gabsffloeBoe) 



Present value of unfunded obltgaltons 

2,656,980 

2,406,767 


2p6Se.9flO 

2,408.787 

Reconchteflcn of present value of fund obligation 

Present value of fund the beglnr^lng of Ihe year 

2,403,7a7 

2,266,174 

Current service oosi 

222,226 

220.697 

Interest Coat 

211,-J76 

244,092 

BeneJfis paid 

(136,511) 

(126.932) 

Acludal {galns)i/Iosses 

■ 

(221 ,444) 


2,656,9BQ 

2,4tia,rflr 

The effect of e 1% nnovemenl In Ibe assumed rate of ealary inflalmn Is es follows: 


Increase 

Decrease 

Effecl on 1he oggnegale of Ibe current service co&lend inleresl C091 
compohenis 

504.916 

f1 -10.519 

EffecI on the defined benefit oblfgalton 

2,576,006 

2,268^000 


41.;^- RMlrefrient funds 
CAPE JOlWT PENSJON FUWD 

This fund comprises a defined heneflf secllori and a defined conlrlbufian seciLon. The Cape Join! Pension Pufid Is a mulLl- 
ertiployar ptah end Iha conirlbuLlon rale payable Is 9%, by Ihe members and l3‘7o by Cour^cIL In r&specL oMbe delined beneDl 
setlion Ihe las! velu alien perfomied for Ihe year ended 30 Jjne 2006 [30 June 2007) revealed Lhal Lhe fund had an acluerlal 
Burpfus of R1 &2,r3a (R 200.209) millloTi wlh a funding levef of 106,5% {1 07,1 %), flT^d le In a eourd Unanclal slale ae al 30 
June 2D0&. 

CAPE joint RETIREMENT FUND 

ThIe fujid comprlaes a defined bepeJifsecflon and a defined conUibullon aedion. Tfie wnlribullon rale paid by the riiembens 
(9^0%) and Council (16,0%) Is sufilclenl lo fund ih^ ben&flle accmlng from Ihe fund In fulure. In rospacl of Ibe doOned 
conldbulloa section lh& lesl velu^lion performed for the year ended 30 June 2008 (30 Juno 2007) revealed (tial the fund had an 
gtfuarla! suiplus of R12,033 (R 20.22) million with a funding level of 103,3% (10S.3%) end Is in a sound financial position as at 
30 June 2006, 

MUNICIPAL COUNCILLORS PENSION 

The Municipal Councillors Pension Fund eperales as a defined conltlbulron scheme. The conlnhulion rale paid by the 
mambers ('16.75%) end council (1 5%). Tlie flnancfal Gtalemenls of the fund have rol been audlfed since June 200& and (h& 
financial posHlon of Lhe fund Is not avellabte 

RETIREMENT BENEFIT INFORMATION 

Council employees coni rib uta to Ihe Cape Jolnl Muntdpat Pension Fund, S ALA and SAMWLi Nation at Provident Fund which Is 
a denned conUibulinn fund. The roltremenl beuefil lund is subjed tc the Pensfon Fund Acl^ 195Q, wilh pension being calculated 
□ n ihe pensionable remuneralbu paid. Current contrlbullous by Council are charged against espendflure on tha basis of 
cujreuL service costs. Full acluariat valuellons are perforrTied at teasl every five years. The (set vslualions was done on 30 June 
2000 . 
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Figures In Rand 2010 2009 


43j Deviations and Minor breachaa 
Deviations approved by Acccunling OKicer In terms 

of SOM reguialions Is set out In annexure G 1,012,039 91,420 
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AUDITOR'S REPORT OF THE AUDITOR-GENERAL TO THE WESTERN CAPE 

PROVINCIAL LEGISLATURE AND THE COUNCIL ON OVERBERG DISTRICT 

MUNICIPALITY 

REPORT ON THE FINANCIAL STATEMENTS 

Introduction 

1 . I have audited the accompanying financial statements of the Overberg District Municipality, 
which comprise the statement of financial position as at 30 June 2010, and the statement of 
comprehensive inoome, statement of changes in net assets and statannent of cash flows for 
the year then ended, a summary of signifioant accounting policies and other explanatory 
information set out on pages 9 to 49. 

Accounting officer*^ responsibility for the financial statements 

2. The accounting officer is responsible for the preparation and fair presentation of these 
financial statements in accordance with the South African Standards of Generaliy 
Recognised Accounting Practice (SA Standards of GRAP) and in the manner required by 
the Local Government: Municipal Finance Management Act of South Africa, 2003 (Act No. 
50 of 2003) (MFMAJ and the Division of Revenue Act of South Africa, 2009 (Act No. 12 of 
2009) (DoRA). This responsibility includes: designing, implementing and maintaining 
Internal control relevant to the preparation and fair presentation of financial statements that 
are free from material misstatement, whether due to fraud or error; selecting and applying 
appropriate accounting policies; and making accounting estimates that are reasonable in 
the circumstances. 

Auditor-General’s responsibility 

3. As required by section 1S8 of the Constitution of the Republic of South Africa, 1996 (Act 
No. 108 of 1 996) and section 4 of the Public Audit Act of South Africa, 2004 (Act No. 25 of 
2004) (PAA), my responsibility is to express an opinion on these financial statements based 
on my audit. 

4. I conducted my audit in accordance with international Standards on Auditing and Genera! 
Notice 1570 of 2009 issued in Government Gazette 32758 of 27 November 2009. Those 
standards require that I comply with ethical requirements and plan and perform the audit to 
obtain reasonable assurance about whether the financial statements are free from material 
misstatement, 

5. An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements- The procedures selected depend on the auditor's 
judgement, including the assessment of the risks of material misstatement of the financial 
statements, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the entity's preparation and fair presentation of the 
financial statements in order to design audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the 
entity's internal control. An audit also includes evaluating the appropriateness of 
accounting policies used and the reasonableness of accounting estimates made by 
management, as well as evaluating the overall presentation of the financial statements. 


6, I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my audit opinion. 

Opinion 

7, In my opinion, the financial statements present fairly, in all material respects^ the financial 
position of the Overberg District Municipality as at 30 June 2010 and its financial 
performance and its cash flows for the year then ended, in accordance with SA Standards of 
GRAP and in the manner required by the MFMA and DoRA. 

Emphasis of matter 

&. I draw attention to the matter betow. My opinion is not modified in respect of this matter: 

Going concern 

9. As disclosed in note 34 of the financial statements, while the municipality has prepared 
financial statements on a going concern basis, and although it does not appear that the 
financial sustainability is under threat, it should be noted that the total liabilities of the 
municipality exceed the total assets by an amount of R1 1 900 329 {2009: R729 762). 

Additional matters 

1 0 I draw attention to the matters below, My opinion is not modified in respect of these 
matters: 

Material inconsistencies in other information included in the annual report 

11 At the date of finalising my audit, the annual report has not yet been finalised. I have, 
therefore, not been able to determine if there are any inconsistencies between the audited 
information and other information presented in the annual report. 

Unaudited supplementary schedules 

1 2, The supplementary information set out on pages 176 to 1 86 does not form part of the 
financial statements and is presented as additional informatien. I have not audited these 
schedules and accordingly 1 do not express an opinion thereon. 

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 

13, As required by the PAA and in terms of General Notice 1570 of 2009 issued in Government 
Gazeffe 32758 of 27 November 2009, I include below my findings on the report on 
predetermined objectives, compliance virith the MFMA, DoRA, Local Government; Municipal 
Systems Act of South Africa, 2000 (Act No. 32 of 2000) (MSA), and financial management 
(internal control). 

Predetermined objectives 

14, Material findings on the report on predetermined objectives, as set out on pages 69 tol 12 
of the annual report, are reported below: 


Nan-camp Nance with regulatory and reparting requirements 

Lack ofadopfion or implementation of a perfonma/rce management system 


2 


1 5. The municipality did not yet formaily adopt a framework that describes and represents how 
the municipality’s cycle and processes of performance pianning, monitoring, measurement, 
review, reporting and improvement will be conducted, organised and managed, including 
determining the rofes of the different role players, as required in terms of sections 36, 38 
and 41(2) of the MSA, and regulations 7 and 8 of the Municipal Planning and Performance 
Management Regulations, 2001, The performance management system was still in draft. 

internai audWng of parformanoa maasuromonta 

16. The internal auditors of the municipality did not audit the performance measurements on a 
continuous basis and did not submit quarterly reports on their audits to the municipal 
manager and the performance audit committee by the end of the financial year, as required 
by section 45(a) of the MSA. 

Usefulness of reported predetermined objectives 

The following criteria were used to assess the usefulness of the planned and reported 
performance: 

• Consistency: Has the municipality reported on its performance with regard to its objectives, 
indicators and targets in its approved integrated development plan, i.e. are the objectives, 
indicators and targets consistent between planning and reporting documents? 

■ Relevance: is there a clear and logical link between the objectives, outcomes, outputs, 
indicators and performance targets? 

• Measurability: Are objectives made measurable by means of indicators and targets? Are 
indicators well defined and verifiable, and are targets specific, measurable, and time bound? 

The following audit finding relates to the above criteria: 

Piannad and raporiad performanca targets not spaciHc/tima bound 

17. For the selected objectives, only 50% of the planned and reported targets were; 

• specific in clearly identifying the nature and the required level of performance; 

• time bound in specifying the time period or deadline for delivery. 

Reliability of reported performance Information 

The following criteria were used to assess the usefulness of the planned and reported 
performance: 

■ Validity: Has the actual reported performance occurred and does it pertain to the entity i.e. 
can the reported performance information be traced back to the source data or 
documentation? 

• Accuracy: Amounts, numbers and other data relating to reported actual performance has 
been recorded and reported appropriately. 

• Completeness: All actual results and events that should have been recorded have been 
included in the reported performance information. 

The foflowing audit findings relate to the above criteria: 


Inadequafa content of the Integrated Devafopmant Ptan (tDP) and pteaeniadon of 
reported lixformation 

16, The actual achievements with regard to 67% of all planned indicators and targets specified 
in the IDP/SDBIP for the year under review, for the selected programmes were not reported 
in the annual performance report submitted for audit purposes 


Reasons for major variances between planned and actual reported targets were not 

explained 

19. Explanations for major variances between the planned and the actual reported targets for 
selected indicators were not reported. 

Planned and reported indicators not verlftabte 

20. Comparisons between performance in the current year with targets set for the current and 
previous financial years are not disclosed in the annual performance report and supported 
by appropriate corroborating evidence as required by Section 46(1) of the Municipal 
Systems Act, (Act No. 32 of 2000). 

21 . Fifty percent of the planned and reported indicators for selected objectives could not be 
agreed to valid supporting information It was not possible to adequately validate the 
processes and systems that produce the indicators. 

Compliance with laws and regulations 

Municipal Finance Management Act, 2003 (Act No. 56 of 2003) (MFMA) 

Expenditure was incurred otherwise than in accordance with section 15 of the MFMA 

resulting in unauthorised expenditure 

22. Expenditure was not incurred in accordance with the approved budget of the municipality 
and exceeded the limits of the amounts appropriated for the dilferent votes in the approved 
budget of the municipality. As disclosed in note 35 to the financial statements, unauthorised 
expenditure amounting to R5 016 475 was incurred. This rnarnly relates to overspending on 
votes. 

Expenditure was incurred in coirtraventlon of or not in accordance with applicable 

iegislatton resultirrg in Irregular expenditure 

23. Expenditure was not incurred in accordance with the requirements of the supply chain 
management policy of the municipality. As disclosed in note 37 to the financial statements, 
irregular expenditure amounting to R934 9S9 was incurred. This relates to assets scrapped 
that were not approved by council at year end 

Approval of annual report 

24. The council did not approve its final 2009-10 annual report within two months after the 
report was tabled on or before 31 March 201 0, as required by as required by section 129 of 
the Municipal Finance Management Act, 2003. 

Approval of annual budget 

25. The councii did not approve its 2010-1 1 budget on or before 30 June 2010, as required by 
section 16 of the Municipal Finance Management Act, 2003. 


INTERNAL CONTROL 

26. f considered internal control relevant to my audit of the financial statements and the report 
on predetermined objectives as well as compliance with relevant laws and regulations, but 
not for the purpose of expressing an opinion on the effectiveness of internal control. 

27. The matters reported below are limited to the significant deficiencies regarding the basis for 
the opinion paragraph, the findings on the report on predetermined objectives and the 


findings or compliance with laws and regulations. 

Leadership 

28. The municipality did not exercise adequate oversight responsibility to ensure compliance 
with certain aspects of the legislative framework, and as a result its 2009-10 annual report 
and 2010-1 1 budget was not approved within the legislated timeframes. 

Financial and performance management 

29. Findings related to the report on predetermined objectives were not prevented or detected 
by the municipality’s internal control systems, Management has not implemented adequate 
systems to ensure that there is a clear trail of supporting information for the reported 
targets achieved in the annual performance report, 

Governance 

30. Internal audit did not fulfil its responsibilities as set out in legislation and in accordance with 
its work plan prior to the end of the financial year as it was unable to complete its work on 
predetermined objectives prior to the completion of the financial year, as required by 
Section 45(a) of the MSA. 


Cape Town 
30 November 2010 
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OVERBERG DISTRICT MUNICIPALITY: ANNUAL OVERSIGHT REPORT OF 
THE AUDIT COMMITTEE FOR THE FINANCIAL YEAR ENDED 30 JUNE 2010 

1 . Audit Coinmittee members 

The Audit Committee, was appointed during Mareh 2007 in tenns of section 166 of the 
Municipal Finance Management Act. 2003 (Act No, 56 of 2003) and consisted of four 
independent external members, as listed below. 

Mr. A Pienaar (Chairperson) 

Mr. E B Parry (Vice chairperson) 

Mr, H V Liebenberg 
Mr, M C Wallace 

The three-year term of the Committee members expired on 28 February 2010, but since the 
appointment of new members could not be finalised in time, the term of the existing 
members was extended to 31 May 2010. 

2. Meetings 

The Audit Committee met on the following dates during the year under review: 

• I September 2009 

• 8 December 2009 

• 14 January 2010 (Special meeting to consider the Management Report in 
respect of the Auditor General’s report for 2008/2009, 

• 26 May 2010, 


3. Audit Committee responsibilities 

The Audit Committee was fully functional for the year under review and operated in 
accordance with approved Terms of Reference. The Committee fulfilled its responsibilities as 
set out in section 166(2) of the MFMA. 

The Council of the Overberg Distiict Municipality has, during the year, succeeded in 
introducing a Performance Management System as required in terms of the Local 
Government Systems Act, 2000 (Act tio 32 of 200) and Chapter 3 of the Regulations 
published in Government Gazette no 22605 dated 24 August 2001. The Audit Committee that 
was appointed with effect from 1 July 2010 to succeed the existing Committee, will operate 
in a dual role as Audit Committee as well as Performance Audit Committee. 

4. Ma na geri al a n d political instability 

The performance of the Audit Committee was handicapped by managerial and political 
instability during the second half of the year under review. On 28 January 2010 the official 
who was acting as Municipal Manager after the termination of the employment of the 
Municipal Manager, was suspended pending disciplinary action against him. Due to party- 
political actions, the Council was left without a Speaker with the result that no Council 
meetings could be convened and no normal business could be conducted by the Council 
during 2010, This situation led to the decision of the responsible MEC to remove all 
councilors and to place the Municipality under administration. In the meantime the Chief 


Audit Executive, Mr D van den Heever was appointed as Municipal Manager. These actions 
enabled the Municipality to cany on with its normal functions. 

The instability referred to above, affected the Audit Committee in that it was not able to hold 
an ordinary meeting during the first quarter of 2010 and the Committee was not able to meet 
with the Executive Mayoral Committee to report on its activities. The appointment of Mr van 
den Heever as Municipal Manager furthermore left the Municipality’s Audit Section severely 
understaffed. 

5. Report of the Auditor General for 200S/2(I09 

The Chaiiman of the Committee attended a meeting of the Audit Steering Committee before 
the commencement of the audit as well as a subsequent meeting between officials from the 
office of the Auditor General and Council representatives on 17 February 2010. The 
Committee also considered the Auditor General’s report and management reports. All 
outstanding matters were followed up, 

6. Reports reviewed by the Audit Committee 

The Audit Committee also dealt with the following reports during the period under review: 

• Al I ocat j on of financi al a ss istance to extern al oi^an i sation s; 

• Irregular travel claims by a councilor; 

• Year- end stocktaking; 

• Procurement of office furniture; 

• Acquisition and disposal of assets through supply chain management; 

• Contract safekeeping; 

• Construction of watei' network for 'T>ie Dam”; 

• Risk Management; 

• Reporting to Treasury; 

• Traveling and subsistence claims; 

• Financial iiregularities at Uilenkraalsmond; 

• Service deliveiy at Malgas; 

• Performance information. 


7. Thanks 

The Audit Committee enjoyed a coMial relationship with the Executive Mayor and other 
councilors who attended meetings of the Audit Committee as well as the full cooperation of 
the Internal Audit personnel and other members of the staff. 

The support and cooperation of all the members of the Committee are sincerely appreciated. 



A Pienaar 

Chaiman; Audit Committee 


municipality’s approved budget for the relevant financial year; 
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( 2 ) The purpose of an annual report is:- 

(a) To provide a record of the activities of the municipality during the financial year 
to which the report relates; 

(b) To provide a report on performance against the budget of the municipality for 
the financial year; and 
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7.1 OVERSIGHT REPORT ON ANNUAL REPORT: 2009/2010 FINANCIAL YEAR 


O H 

13a 0) 
in ^ 
in ^ 

o 

in o 

“ o 

“5 in 

% (S' 

o 2: 

p. O 
O 

3 

3, 

CD 

0 

0) 

-o 

■o 

o 

5. 

CD 

CL 

O" 

'< 

o 

o 

c 

13 

o 


0 


-n o H o 
-jr o o 
^ 3 03 ^ 


o 


or 0) 


in 


Q. 

0 


3 5 

«« " <■ CD — ^ 
CD ^ 

CO zr 

^ o" ^ 

11 


3 
0 
3 


0) 


:3D 
3 CD 

0 "g 

1-^ 

2 o 


0 


^ 0 

""1 

D) 

a 

o 

o 
in 


zr 
CO 

> 

c ,, 
i: 3^ 


> 
3 
D 
C 

SSL 

73 
0 
a""D 
0 o 
71 
0 

0 a. 

0 
CL 
O 
T3 

0 

O 
< 
0 
—i 

^ S2. 
O CQ 

s z 
0 ^ 

0 


H 03 CO 
3" 3 c 
0 CL cr 

^ 3 
0^2. 
o ^ 
c 

3 

o o 
< 


S" 

— CD 


^ i 3 
® » i. 
3 o :n 

« ® CD 

aE-g 

0^3. 

3 ^ 
Q. 0 o 

3 r*^ 


0 

> 

C 

3 


0 


^ 0 
JSo 

^ 3 
— $2 0 
o cr “? 

n: 0 O 

3-^0 
0 0 3 
_ -i CD 


> 3 ^ 

3 < 2^ 

S 

— • g:T3 

73 0 §- 
0 ^ 51 

9 o' 

o O 
^ 

O 0 

3 3 

3 ^ 
g c 

§ 5. 

^ 0 
o V. 
in 9 
c 

o" S' 

i. z 

IT 3 ^ 
0 


T1 O 
^ O 

> ^ 
CL O 


0 

0 

0 

CL 

0 3-0 

3 P- 

0 

3 

ro 1 

Sr. 
3 3 

i. 

00 

3 

0 

3 0 . 
0 0 

5 : 

0 

< 

0 

Z ^ 

T5 

0 

CL 


—i 

3 

0 

0 0 

0 

0 

3 0 ) 

a 

0 

Q. 0 

0 

0 


c 

0 

3 

0 


0 

CL 


VC 


0 

T3 

0 

in 

0 

C5 


0 

~ O 
3 
0 


ro 

o 

o 

K) 

o 


0 _, 


3 

_ 0 
^ 3 
O 


0 


O 
3 
3 '< 
0 0 
O 0 
CT. 

o ^ ■ 

3 


3- 

0 


IT 

0 


0 

O 

3 

o* 

-a' 

0 


0 

3 

0 

CD 

0 

'n 

3* 

0 

■~x 

3 

0 


0 

0 

O 

O 

3 

V. 

ro 

-->3 

o 

— t*l 

3" 

0 

n 

> 


y> — i 
c cr 

CL 0 


S. > 


o o 
75 o 

' CQ 
O 3 
0 0 

9 “ 
0 3 

m 0 
51 0 

cr 

0 

0 

pr 

0 

3 


0 

o 

o 

3 

3 

0 

3 


cr 

'< 


"H 

O 

C 

CD' 

o 

3 

zr 

0 

o 

B 

a 

0 

o 


0 


S 

o 

c 

O) 

I” 

-< 

73 

m 

CO 

o 

r~ 

< 

m 

D 


N3 

O 


O 

o 

c 

3 

o 


0 

0 

o 

< 

0 

Q. 

O 
— ♦» 

S' 

0 

o 

o 

c 

3 

O 


0 

0 

3 ' 

CQ 

3" 

5. 

CL 

O 

3 

00 

0 

o 

3" 

ro 

o 


^~'m 


io g-9 
^ 0 ^ 

CL > 

2, 3 

3^ 3^ 0 
0 0 — 

|— o ^ 

o o ^ 

o 9 "o 
0^0 

g 0) 2. 

2 --- 
3 

3 
0 
3 


0 0 


c 
3 
‘ o' 

“O* 

- 51 
o 


10 

o 

o 

CD 

io 


ro 

C/) 

c 

cr 

3 

0 ’ 

0 

o* 

3 

0 

3 

a. 

0 

HI 

3 ’ 

CD 


3 " 

0 

> 

3 

3 

C 

Si 

71 

0 

T3 

O 


CO 


3^ > > 
^ Eo 
o F 9 
g 

0“ "o S’ 
3. 0 

9. O 


0 


O 

3 


0 3 ro 
o g iS 
^ a 

0 E ’ 2. 

>3: 5: 
3 ^ 


0 


0 

Q- -n 
^ o ^ 

0 ° > 
"o 0 - 
O Q- 
3^ O 0 
• "O XI 
C 

0) 3 ’ 
CJ ^ 
0 

< ^ 
0 CD 

5. O 

CQ O 
cr c 
3 

7J 5 ; 

“§ Q 

08 
8 i 
5 . Ol 
0 0 


3 3- 
CD 0 


CQ -O 
Q 3 


3* <I> 

II 0> 

^ 3 

•rs '< 


O 

< 

3* 

O 

0 


0 


ii 

F CD 

51 ^ 

0 0 
“O _ 

9 

3. o 
0 5. 

Q. O 

in S. 
c 3 

3 c 
5. 

3 ^^< 

0 
3 
3 

C 
0 


3 ^ 

3 

0 2 

^ 3 
£. 0 
0 

'< 2- 
0 

j7* 0 
0 0 
9 . 

S o' 
0 a 


ro 


3 
c 
0 cn 


0 o 

"O -H 

o ^ 

3- 

— 0 
0 


Q. 

0 

X5 

0 

3 

3 

0 

3 


0 

0 

“O 

o 

3 

0 

51 

0 


0 


O 


. 03 


0 

ST S 

■D 

cr T1 

0 

0 ^ 

0 

Q. > 

0 


3 

3 

0 

0 3* 


^ 0 

0 

0 

3 

0 

Eo 
p 0 

3 ’ 

cr Q 

0 

0 

0 § 

3 

o- 5 * 

3 

0 

CQ 

9 . 

0 


0 

5' 


3 

c 

g. 

0 2 
^ 0 

5 

0 -- 
*0 3 

3" 

0 

9 ^ 

JX 0 


> 

3 

'< 

O 

3 ^ 

0 

■—i 

3 " 

o" 

3 

O) 

o' 

3 

0 

0 

3 

0 

cr 

0 


0 

0 

o 

0 ^ 

0 

CL 


> 

3 

VC 

0 

O 

o 

3 

3 

0 

3 

CL 

Si 

o' 

3 

0 

0 

CL 

0 

0 


3 

0 

CL 

O” 

'< 


0 

3 

c 

3 

o' 

■o' 

0 


0 

3 

CL 


> 

3 

VC 

5' 

—+% 

o 

—i 

3 

51 

o' 

3 

0 

0 

CL 

0 

0 

1 

3 ' 

0 

CL 

0“ 

VC 


0 

3 

c 

3 

g' 

■o’ 


3 ^ 

3' 0 

0 X 

g 0 
0' 3 
— 0 
0 =3: 
0 5 

»-H 3 
0 0 

3 - 

2 m 
ri- 

« 3 
0 

VC 

cr 

0 

3 

0 

o 

0 

0 

0 

0 


g_ 

0 


0 

0 

sz 

0 

0 


o 

o 

3 

3 

0 

o 

o' 

3 


(g) Particulars of any corrective action taken or to be taken in response to issues 
raised in the audit reports referred to in paragraphs (b) and (d); 
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RECOMMENDATED BY THE OVERSIGHT COMMITTEE 


(b) The Annual Report was available at all Municipal identified offices. The 
Annual Report was also submitted to the Auditor General, Provincial Treasury 
(Western Cape) and the Departement of Local Government and Housing 
(Western Cape) 
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(b) In terms of a Council Resolution, an Oversight Committee was established in 
terms of Section 79 of the Structures Act, 1998, to review the Annual report of 
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Kennis word geneem dat die geen kommentaar van die publiek en of enige 
raadstid cintvang was nie. 
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The report are subiriUed in terms of Section 132 of the Municipal Finance Management Act, 
2003 (Act no 56 of 2003), as amended. The involved Annual Report has been adopted as per 
item 7x1 on 20 April 2010, and the Oversight Report has been adopted. 
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(b) To provide a report on performance against the budget of the municipality for 
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7.1 OVERSIGHT REPORT ON ANNUAL REPORT: 2009/2010 FINANCIAL YEAR 
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1 .2 Submission and tabling of the Annual Report 
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(g) Particulars of any corrective action taken or to be taken in response to issues 


Committee meetings. 
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(b) The Annual Report was available at all Municipal identified offices. The 
Annual Report was also submitted to the Auditor General, Provincial Treasury 
(Western Cape) and the Departement of Local Government and Housing 
(Western Cape) 
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(b) In terms of a Council Resolution, an Oversight Committee was established in 
terms of Section 79 of the Structures Act, 1998, to review the Annual report of 
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Verduidettk assebJief waiter 25 werksgeteenttiede was geskep deur middel 
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bladsy 47. 


Kennis word geneem dal die geen koinmentaar van die publfek en of enige 
raadsttd ontvang was rile. 
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Bladsy 112. In die label Operating Results is daar 'n paar foute. Actual 
revenue 2008/09 meet wees 91905 en nie 91909 nie. Die verskil is 00 k 


